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WelCome address

The	future	―	everyone’s	future,	including	that	of	the	earth	―	is	
dependent	on	the	children	we	raise.	At	birth,	a	child’s	only	truly	
identifying characteristic is that s/he is human . It is not their colour or 
country	that	should	define	their	future.

How they are loved, and what they learn to value is their future – and 
ours, because this circle of life is a continuum, not a handing over to 
start anew . There is therefore nothing more important than the effort that 
is put into the care of the human child . 

You are here to share wise words and expertise in this endeavour, and we welcome you 
with	the	wide	open	arms	of	the	‘Mother	City’	Cape	Town.

Helen Zille
Premier of the Western Cape, South Africa
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WelCome address 

Dear Delegates

We	are	delighted	that	you	have	come	to	the	first	Congress	
of the World Association for Infant Mental Health to 
be	held	on	African	soil.	We	trust	that	you	will	find	the	
programme, both the academic, formal part as well as the 
social section, stimulating and refreshing .

We have chosen the topic of “Babies in Mind – the Mind of 
Babies: a View from Africa” as a way to bridge the different 
areas	of	interest	and	expertise	that	exist	in	our	field.	The	
interplay between the environment and what the baby 
brings to it with its abilities, its readiness to take in the 
world is what is so new and exciting for us all . The mind 
of the caregiver embodies the context – culturally, socially 
and emotionally – into which the infant is embedded . 
This is our meeting point and we are hoping that South 

Africa, with its diversity and social challenges will provide the platform from where fruitful 
exchanges can take place .

Contributions	from	the	four	corners	of	the	world	will	bring	you	the	latest	findings	in	
research and clinical practice . Plenary speakers include Professor Arnold Sameroff 
and Dr Neil Boris from the USA, and Professor Linda Richter, Professor Astrid Berg 
and Professor Mark Tomlinson from South Africa . Professor Olayinka Omigbodun and 
Professor Pumla Gobodo-Madikizela will also provide important insights from within 
South Africa and the African continent . The congress programme will be a rich one that 
caters for all needs with 67 symposia, 58 workshops, 18 clinical teach- ins, 8 video 
presentations, 150 posters and 13 poster workshops from 49 countries throughout the 
world .

We also have an art exhibition to cater to the other senses – “It takes a village to raise a 
child and a child to raise a village” – will showcase Africa in its rich diversity .The strength 
of	WAIMH	has	always	been	how	clinicians,	researchers,	policy	makers	can	all	find	a	
‘home’	in	WAIMH.	The	programme	in	Cape	Town	will	be	no	different.	An	infant’s	world	is	
affected by a multitude of miniscule and mighty factors; culture and Zeitgeist, together 
with many others, inform the contours of their landscapes . The small multi-media 
exhibition	has	in	mind	contextual	factors	that	impact	on	both	the	mother	and	the	child’s	
experience of the world . Consisting of paintings, photographs, pottery and a short video-
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clip,	the	exhibition	provides	a	reflective	space	in	the	bustle	of	the	Congress. 
The social programme has been built in such a way as to enable you to get a taste 
of what it is like to be in South Africa . From a more gentle beginning at the opening 
ceremony,	with	a	girls’	choir	and	a	presentation	by	Pumla	Gobodo-Madikizela	that	is	
bound to be powerful and moving, to an experience with drumming – a traditional way 
of communicating in Africa; to an event hosted in Nyanga, one of the townships, to the 
Congress Dinner with African food and entertainment . The closing ceremony will leave 
you with the vibrancy and rhythm that is so much part of the African soul .

For those who are not directly participating in the Congress there is a wealth of sights 
and activities to enjoy . There is a tour desk at the Congress venue where you can make 
enquiries and arrangements for visits in the various places of natural beauty, historical 
interest and just pure fun and relaxation – such as our beaches which have particular 
beauty .

We wish you a wonderful week and hope that you will have many good memories and 
experiences here on the tip of Africa .

Your Local Organizing Committee 
 

Astrid Berg

Jeanine Beukes

Megan Faure

Sheila Faure

Jenny Perkel

Mark Tomlinson

Bea Wirz

WelCome address 
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WelCome address 

Cape Town, Africa! 

It takes a village to raise a child (African saying) 
Our WAIMH congress will take place in Cape Town, South Africa: it was 
about time that WAIMH would go to Africa for a world congress . It is 
also timely and adequate that we should meet in South Africa . South 
Africa is a multiethnic, lively and active society, with a great history 
and	a	specific	culture.	As	is	the	case	with	all	modern	cultures,	South	
Africa	is	faced	with	finding	solutions	to	seemingly	intractable	societal	
problems, including violence, the affects of enculturation and of world globalization, 
economic crisis, rapid societal changes, poverty and of ghettoisation . But South Africa 
has made an extraordinary move into democracy, going out of apartheid and is still in 
a	process	of	reunification.	Few	of	us,	ten	or	fifteen	years	ago	would	have	thought	this	
country could achieve such a move with such a success .

Infants are always in the middle of trouble, because of the negative effects of civil wars 
and crisis on caregiving, several factors of mental health, nutrition, access to care and on 
prevention.	Cape	Town	will	definitely	be	a	good	and	a	safe	place	for	us	to	meet	and	work	
on	ways	to	keep	babies	in	mind	in	difficult,	tense	times,	and	to	work	on	what	is	going	
on in babies ‘s mind, and on the way to improve the presence the needs and the rights 
of the babies in our mind . We will meet on the waterfront, where President Mandela 
left	for	his	27	years	in	prison,	and	where	he	landed,	free	and	ready	to	be	the	first	black	
president of South Africa . 

It	is	also	timely	that	we	have	our	first	world	congress	after	implementing	the	major	
changes in our bylaws in Africa . Implemented in Leipzig, those changes have and will 
continue	to	bring	more	input	from	the	affiliate	associations.	The	South	African	WAIMH	
affiliates	are	very	active,	with	prominent	figures	and	with	a	lot	of	creative	clinical	work	
and very good science to improve mental health of infants and of caregivers . This 
congress will put a major emphasis on training issues, and on ways to share and learn 
intervention and prevention programs . We hope that this congress will be an opportunity 
for the African Mental Health Community to come and gather and discuss these 
issues, as well as a village market place to meet with people, to share ideas, stories, 
concepts, tools and experiences . The Local Organizing Committee, led by Astrid Berg 
and by Mark Tomlinson and the Executive Committee will make every effort to help 
African professionals from South Africa and from the continent to attend the congress . 
The Program committee led by Kai von Klitzing, with Mark Tomlinson (South Africa), 
Kaija Puura (Finland) and Neil Boris (USA) is cooking us a program with high level 
interventions and teaching opportunities .

Looking forward to meet, work and share with you in Cape Town, 2012 .

 
 
Antoine Guedeney, MD 
WAIMH president (2008-2012)
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WelCome address 

An invitation from the Program Committee

The World Association for Infant Mental Health is becoming global . 
After having held its world congresses in North America, Europe, 
Australia and Asia, it now moves to Africa . This is an important step 
because Africa is a continent in which infancy really matters . Poverty, 
wars, HIV and racial discrimination are all factors which dramatically 
impede healthy growth and development . At the same time our 
colleagues from South Africa report on a robustness in infants and 
young children of this Continent . While it is so essential to advocate for the rights 
of infants and families to live and grow under healthy conditions, we may also learn 
about what it is that enables children to show resilience despite not always having 
ideal circumstances Going to Cape Town is a symbol of hope . Twenty years ago when 
I	attended	my	first	World	congresses	on	infant	mental	health,	it	would	have	been	
unthinkable to organize such an event in a country tortured and agonized by an inhuman 
apartheid regime . Now once again – after Leipzig in 2010 – our world congress will be 
hosted by a city in which there has been dramatic but peaceful political change over the 
last 20 years . Of course, such change also generates uncertainties and anxiety in family 
lives . But the dawn of political freedom and human rights is the basis for all improvement 
in the lives of infants .

Babies in mind – the minds of babies: The motto of the congress takes up an old WAIMH 
tradition . We are interested not only in behaviour and observable interaction, but also 
in the development of minds, in infants as well as parents . The theories of two of our 
founding	fathers	come	to	my	mind:	Michel	Soulé	and	his	“l’enfant	dans	la	tête”	as	well	
Serge Lebovici and his “bébé phantasmatique” . Both made it absolutely clear that it is 
essential,	scientifically	as	well	as	clinically,	to	reflect	on	the	outer	as	well	as	the	inner	
worlds of infants and parents . The Cape Town congress will be an opportunity to broaden 
our understanding and to draw our attention to the view from Africa . 

The	members	of	our	Program	Committee	are	striving	to	combine	international	scientific	
knowledge with clinical experience, theoretical thinking, and cultural views to build a 
stimulating congress program . Cape Town will be a great place to meet . 

I look forward to seeing you in South Africa .

Sincerely 

 
 
Kai von Klitzing  
Professor of Child and Adolescent Psychiatry, University of Leipzig 
Chair of the Program Committee
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WelCome address 

Dear Delegates

On behalf of the Western Cape Association of Infant Mental Health 
(WCAIMH) I would like to welcome both local and international 
delegates to the WAIMH congress in Cape Town . We are honored 
and delighted to be hosting this international conference on our own 
soil . It is a privilege to be given the opportunity to learn from and share 
expertise with colleagues from around South Africa and from abroad . 
We	hope	that	our	international	guests	will	find	it	interesting	to	hear	
about the challenges facing infants and their families in South Africa, and the important 
work that is being done here by various individuals and organizations .

At this conference, we have the valuable opportunity to exchange knowledge between 
developed countries - where infant mental health is more established and resourced - 
and Africa - where the infant mental health needs are profound but the resources are 
minimal . We hope that this meeting of minds during the conference is going to enrich the 
clinicians and researchers from both sides of the socio-economic continuum and that this 
in	turn	will	benefit	the	lives	and	improve	the	future	of	infants-at-risk	all	over	the	world.

Here in Cape Town our very active and dedicated branch of WAIMH has been meeting 
once a month at the Division of Child and Adolescent Psychiatry for the past 17 years . 
As a delegate at this conference you are most welcome to attend these meetings if 
and when you are visiting our city . The members of WCAIMH are professionals – with 
a special interest in infant mental health - from a range of different health disciplines, 
including psychiatrists, psychologists, social workers, physiotherapists, occupational 
therapists, nursing sisters, chiropractors, researchers and medical doctors . We are 
pleased to have the unique opportunity at this conference to expand our own knowledge 
and expertise in relation to our work with infants and their families .

 

Jenny Perkel  
Clinical Psychologist and Chairperson of WCAIMH
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Program overvieW tUesdaY aPril 17, 2012

10 .00 – 12 .30 Precongress  
Workshop 1

12 .30 – 14 .00 BREAK

14 .00 – 16 .00 Precongress  
Workshop 2

16 .00 – 16 .15 BREAK 

16 .15 – 18 .00

Congress  
Opening  

Ceremony  

18 .00 – 18 .45
Plenary  

Lecture 1 

19 .00 –
Welcome Reception at the Congress Center  

(Strelitzia conservatory & restaurant, Jasminum conservatory & restaurant) 
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Master Class  

Lectures  
1 – 5

09 .00 – 10 .15
Plenary Lecture 2 
Award Ceremony 

10 .15 – 10 .45 BREAK 

10 .45 – 12 .15
Symposia 

 (S)  
Workshops 

(WS)  
Clinical  
Teach-In  

(CTI) 

Video  
Presentation 

(VP) 

Poster  
Workshop 

(PW)

12 .15 – 13 .15 LUNCH 
Poster Session P1 – P5

13 .15 – 14 .45  
Invited Symposium

Symposia  
(S)

Workshops 
(WS)  

Video  
Presentation 

(VP) 

Poster  
Workshop 

(PW)

14 .45 – 15 .15 BREAK

15 .15 – 16 .45 Plenary Interface 1 

16 .45 – 17 .15 BREAK

17 .15 – 18 .45
Symposia  

(S) 
Workshops 

(WS) 
Clinical  
Teach-In  

(CTI)

Poster  
Workshop 

(PW)

WAIMH  
Affiliate	 

Presidents´ 
Reception

19 .00 Drumming session
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Program overvieW tHUrsdaY aPril 19, 2010

08 .00 – 08 .55
Master Class  

Lectures  
6 – 9

09 .00 – 10 .15
Plenary Lecture 3 
Award Ceremony 

10 .15 – 10 .45 BREAK

10 .45 – 12 .15
Symposia  

(S) 
Workshops 

(WS) 
Clinical  
Teach-In  

(CTI) 

Video  
Presentation 

(VP) 

Poster  
Workshop 

(PW)

12 .15 – 13 .15
LUNCH  

Poster Session P6 – P13, P19

13 .15 – 14 .45 Invited Symposium Symposia  
(S)

Workshops 
(WS) 

Clinical  
Teach-In  

(CTI) 

Poster  
Workshop 

(PW)

14 .45 – 15 .15 BREAK

15 .15 – 16 .45 Clinical symposium 

16 .45 – 17 .15 BREAK

16 .45 – 17 .30 WAIMH Membership Meeting 
Honorary President Distinction

17 .15 – 18 .45 Symposia  
(S)

Workshops 
(WS) 

Clinical  
Teach-In  

(CTI)

Poster  
Workshops 

(PW)

IMHJ  
Editors´ 

Reception 
17:30-19:00
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Program overvieW FridaY aPril 20, 2012

08 .00 – 08 .55
Master Class  

Lectures  
10 – 13

09 .00 – 10 .15 Plenary Lecture 4 
Award Ceremony

10 .15 – 10 .45 BREAK

10 .45 – 12 .15
Symposia  

(S) 
Workshops  

(WS) 

Clinical  
Teach-

In  
(CTI)

Video  
Presentation  

(VP)

Poster  
Work-
shops  
(PW)

WAIMH 
Affiliate	
Council 
Meeting

12 .15 – 13 .15
LUNCH 

Poster Session P14, P15, P17

13 .15 – 14 .45
Symposia  

(S) 
 

Workshops  
(WS)

Video  
Presentation  

(VP)

Poster  
Workshop  

(PW)

14 .45 – 15 .15 BREAK

15 .15 – 16 .45
Plenary  

Interface 2 

16 .45 – 17 .15 BREAK

17 .15 – 18 .45
Symposia  

(S) 
Workshops  

(WS) 

Clinical  
Teach-

In  
(CTI)

Poster  
Workshop  

(PW)

19 .30 Congress Party 
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Program overvieW satUrdaY aPril 21, 2012

09 .00 – 10 .15
Plenary Lecture 5  
Award Ceremony 

10 .15 – 10 .45 BREAK

10 .45 – 12 .15 Invited Symposium 
 

Symposia  
(S) 

Workshops  
(WS)

Clinical  
Teach-In  

(CTI)

Poster  
Workshop  

(PW)

12 .15 – 13 .15
LUNCH 

Poster Session P16, P18

13 .15 – 14 .45  Symposia  
(S) Workshops  

(WS)

Clinical  
Teach-In  

(CTI)

Poster  
Workshop  

(PW)

14 .45 – 15 .15 BREAK

15 .15 – 16 .30
Presidential  
Symposium 

16:30 – 17 .15
Closing  

Ceremony  
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sUmmarY oF meetings  
 
 
WEDNESDAY APRIL 18  

17:15-18:45 WAIMH Affiliate Presidents’ Reception Strelitzia Restaurant

THURSDAY APRIL 19  

12:15-13:15 “Meet the Editor” Hiram Fitzgerald,  
 the Editor-in-Chief of the Infant Mental Health Journal (IMHJ)  
 is available for questions and discussion  
 at the Wiley IMHJ table.     Exhibition area 

16:45-17:30 WAIMH Membership meeting   Auditorium 2

17:30-19:00  IMHJ Editors Reception Strelitzia restaurant

FRIDAY APRIL 20
 

10:45-12:15 WAIMH Affiliate Council meeting   MR 2.41-42 
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Precongress Workshop 1  Auditorium 2 
 
 
 
Diagnostic	Classification	(DC)	for	Infant	Mental	Health	and	Beyond:	 
Research and Sharing - What is Clinically Useful  
Organised and chaired by  
Emde R. (Denver, USA) 

 Welcome and Introduction:  
A Birds-eye View of DC:03 R and Questions for Integration  
with	Other	Classification	Systems

 Emde R. Chair (Denver, USA)

 Research: Rates and outcomes of early childhood mental health  
disorders-A longitudinal community study from toddlers through early school age

 Franz L. (Cape Town, SA and Durham, USA)

 Perspective: Use and Evaluation of DC: 03R in a National Study
 Moe V. (Oslo, Norway)

 Research: DC and DSM-V-- Results of a Designated Clinical Trial with Children
 Wamboldt M. (Denver, USA)

 Perspective: DC and ICD-X11-- Perspectives from a WHO Working Group 
 Tamminen T. (Tampere, Finland)

 Overview: What we know from research and clinical experience about   
Integrating Developmentally-Sensitive DC systems

 Egger H. (Durham, USA)

 Discussion of above by a panel of experienced clinicians 
 Guedeney A. (Paris, France)
 Shin Y-J. (Seoul, South Korea) 

Watanabe H. (Tokyo, Japan)
 von Klitzing K. (Leipzig, Germany)
 Keren M. (Tel Aviv, Israel)

 Going Forward
 Emde R. (Denver, USA)
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tUesdaY aPril 17, 2012 14.00 – 16.00

Precongress Workshop 2 Auditorium 2

Infant rights: Development of a Declaration of Infant Rights  
Chaired by Tomlinson M. (Cape Town, South Africa) 
 
Panel:   
Benatar D. (Cape Town, South Africa) 
Sloth-Nielsen J. (Western Cape, South Africa) 
Tomlinson M. (Cape Town, South Africa) 
Swartz L. (Cape Town, South Africa)

tUesdaY aPril 17, 2012 16.15 – 18.45 
 
         Congress Opening Ceremony Auditorium 2 
 
           President of WAIMH Antoine Guedeney 
 Program Committee Chair Kai von Klitzing 
 Local Organising Committee Chair Astrid Berg 
 
 St	Cyprians’s	Girl	Choir	–A	welcome	in	song 
 
 Opening Talk 1 
  
 From South Africa with love and forgiveness: Journey through violence-and back 
 Pumla Gobodo-Madikizela (South Africa) 
 
 Opening Talk 2  
  
 Reducing the burden of infant health problems in Africa:  
 Our collective responsibility! 
 Olayinka Omigbodun (Nigeria) 2012 18.00 – 18.45

 Plenary Lecture 1 Auditorium 2

Moderator: Kaukonen P. (Finland) 

“155 million infants and children in search of an evidence base”  
Thoughts towards an African research agenda

Tomlinson M. (Stellenbosch University, South Africa)  

tUesdaY aPril 17, 2012 19 00 – 
 
Welcome Reception Strelitzia Conservatory & restaurant, Jasminum conservatory & restaurant
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WednesdaY aPril 18, 2012 08.00 – 09.00
 

  
 Master Class Lecture  08.00 –08.55           

 
 Mother-infant relationships in South Africa:           
 Khayelitsha as a case study 
 Cooper P. (UK), Tomlinson M. (South Africa) and Murray L. (UK) 
 
 Working	in	the	‘here	and	now’:	 
	 Making	use	of	the	‘transference’	and‘counter	 
	 -	transference’	experience	in	clinical	interventions	with	parents,	 
 infants and young children 
 Emanuel L. (UK) 
 
 Father	involvement	from	birth	to	five:	Do	fathers	matter? 
 Fitzgerald H. (USA)

 Embodied communications in working with parents and infants:  
 A subject for clinical study 
 Baradon T. (UK) 
 
	 Attachment,	caregiving	and	the	first	meeting	 
 in Infant Mental Health Clinic:  
	 How	to	make	possible	a	second	session? 
 Guedeney N. (France) 
 
 
 
 
 
 Plenary Lecture 2                                       Auditorium 2      
 
 Moderator: von Klitzing K. (University of Leipzig, Germany) 
 
 Creating Futures: The Secrets of Human Development 
 Sameroff A. (University of Michigan, United States) 
 
 Award Ceremony: WAIMH Award 

Meeting Room 1.43-44

Meeting Room 1.41-42

Meeting Room 2.41-42

Meeting Room 1.61

Meeting Room 1.62

Tu
es

da
y

WednesdaY aPril 18, 2012 09.00 – 10.15
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Wednesday aPRIL 18, 2012 10.45 – 12.15

 Symposium 1 Auditorium 2 

Moderator: Dayan J. (France)
2507 Ontogeny and socialization: Innate mind, brain and mother baby interactions 

Dayan J. (INSERM, France), Murray L. (University of Reading, United Kingdom), 
Ouss L. (University Hospital of Necker, France), Rochette J. (SPP member of 
IPA, France)

 Symposium 2 Meeting Room 1.41-42 

Moderator: Mazzoni S. (Italy)  
Discussant: Speranza A.-M. (Italy)

2264 Family interactions: Protective and risk factors associated with severe develop-
mental problems  
Mazzoni S. (Sapienza University of Rome, Italy), Feldman R. (Bar Ilan University, 
Israel), Lucarelli L. (Psychology Department, University of Cagliari, Italy), Ales-
sandra S. (DPSS- Faculty of Psychology, University of Padua, Italy), Ammaniti M. 
(Department of Dynamic and Clinical Psychology,  
Sapienza University of Rome, Italy), Veronesi C. (Department of Dynamic and 
Clinical Psychology, Sapienza University of Rome, Italy), Vismara L. (Department 
of Psychology, University of Cagliari, Italy) 

 Clinical Teach-In 1 Meeting Room 1.43-44

2209 Introduction to Circle of Security Parenting: Utilizing the COS Parenting DVD to 
facilitate	change	through	reflective	dialogue	with	parents. 
Powell B. (Circle of Security International, United States)

 Symposium 4 Meeting Room 1.62

 Moderator: Thomson-Salo F. (Australia)

2247 Perinatal & infant/toddler psychotherapy: Exploring countertransference in inno-
vative developments in preventive work and intervention 
Thomson-Salo F. (Royal Children’s Hospital, Australia), Raphael-Leff J. (Anna 
Freud Centre, United Kingdom), Leuzinger-Bohleber M. (Sigmund-Freud-Institut, 
Germany), Frost K. (Ububele Psychotherapy Resource Centre and Educational 
Trust, South Africa), Paul C. (Royal Children’s Hospital, Australia), Maharaj S. 
(Rahima Moosa Hospital, South Africa), Koursaris J. (Rahima Moosa Hospital, 
South Africa)

 Symposium 5 Meeting Room 1.63 

Moderator: Foley M. (New Zealand)
2468 Infant Mental Health (IMH) policy matters: A relational perspective on IMH 

Foley M. (Victoria University of Wellington, New Zealand), Maguire C. (Health 
Service Executive, Ireland), Daligga B. (Youngballymun, Ireland) 
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 Workshop 1 Meeting Room 1.64

2211 Mellow Bumps - a structured attachment-based antenatal programme for parents 
with additional health and social care needs 
Puckering C. (Mellow Parenting , United Kingdom), Renaud M. (Mellow Parent-
ing, United Kingdom 

 Clinical Teach-In 2 Meeting Room 2.41-42

2191 Trauma	is	trauma,	a	tale	of	two	countries:	Applications	of	reflective	practice	to	
counteract the impact of toxic stress

 Schalit J. (Children’s Hospital and Research Center, Oakland, United States), 
Nalo A. (Children’s Hospital and Research Center, Oakland, United States), 
Mbanda T. (Red Green Gold Educare, South Africa) 

 Workshop 2 Meeting Room 2.43

2536 Treatment of children with Post-traumatic Feeding Disorder 
Wilken M. (Spectrum Pediatrics, LLC, Germany), Berry J. (Spectrum Pediatrics, 
LLC, United States), Basye M. (Spectrum Pediatrics, LLC, United States), Hup-
pert T. (Spectrum Pediatrics, LLC, United States) Swartz L. (Cape Town, South 
Africa)

 45 Minute Workshop 1             10.45-11.30                                     Meeting Room 2.44

2584 Creating a space for play: Working together across nations, cultures and lan-
guage  
Stone J. (Uthando Project Inc, Australia), Shabangu F. (Dlalanathi, South Africa), 
Rozentals-Thresher R. (Dlalanathi, South Africa) 

 45 Minute Workshop 2                11.30-12.15 Meeting Room 2.44

2612	 The	getting	to	know	you	film	series:	Hello	Dad	and	Hello	Everyone 
Blick B. (NSW Institute of Psychiatry, Australia), Warren B. (NSW Institute of 
Psychiatry, Australia), Mares S. (Western Sydney AHS, Australia)  
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 45 Minute Clinical Teach-In        10.45-11.30 Meeting Room 2.45

2548 Lessons from mothers in a Kangaroo Mother Care ward 
Geiger M. (Centre for Rehabilitation Studies - University of Stellenbosch, South 
Africa) 

 45 Minute Workshop 3                11.30-12.15 Meeting Room 2.45

2513 Family Centered Neonatal Care: Full integration of the family into NICU care 
Brune T. (NFSU, Sweden) 

 Video Presentation 1                  10.45-11.30 Meeting Room 2.46

2699 Distance participatory training of health and educational professionals in the city 
of Água Boa, Mato Grosso, Brazil 
Miliauskas C. (Universidade Federal Fluminense, Brazil), Werner J. (Universi-
dade Federal Fluminense, Brazil), Araújo S. (Universidade Federal Fluminense, 
Brazil), Dal Pizzol F. (Universidade Federal Fluminense, Brazil), deSalles Fon-
seca Carvalho I. (Universidade Federal Fluminense, Brazil), Jordão P. (Universi-
dade Federal Fluminense, Brazil), Bruce P. (Universidade Federal Fluminense, 
Brazil)
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 Assessment: Diagnostic and Clinical Issues 
Facilitator: Emde, Robert (United States) 

2654 Follow-up study of a group of children with C Pattern Multisystem Developmental 
Disorders 
Caldeira da Silva P. (Unidade da Primeira Infância, Hospital Dona Estefânia, 
CHLC, EPE, Lisboa, Portugal), Rebordão C. (Hospital de Santa Maria, CHLN- 
EPE, Portugal)

2656 Feeding Disorders: A follow-up study 
Caldeira da Silva P. (Unidade da Primeira Infância, Hospital Dona Estefânia, 
CHLC, EPE, Lisboa, Portugal), Rapazote R. (Unidade da Primeira Infância, Hos-
pital Dona Estefânia, CHLC-EPE, Portugal), Pardilhão C. (Unidade da Primeira 
Infância, Hospital Dona Estefânia, CHLC, EPE, Lisboa, Portugal), Vilariça P. 
(Hospital Dona Estefânia, CHLC-EPE, Portugal)

2657 A follow-up study of early childhood depression  
Caldeira da Silva P. (Unidade da Primeira Infância, Hospital Dona Estefânia, 
CHLC, EPE, Lisboa, Portugal), Pardilhão C. (Unidade da Primeira Infância, 
Hospital Dona Estefânia, CHLC, EPE, Lisboa, Portugal), Rapazote R. (Unidade 
da Primeira Infância, Hospital Dona Estefânia, CHLC-EPE, Portugal), Vilariça P. 
(Hospital Dona Estefânia, CHLC-EPE, Portugal) 

2659 Cases observed in a Portuguese Infant Mental Health Care Unit in 2006:  
A 5-year follow-up study  
Caldeira da Silva P. (Unidade da Primeira Infância, Hospital Dona Estefânia, 
CHLC, EPE, Lisboa, Portugal, Portugal), Crujo M. (Unidade da Primeira Infân-
cia, Hospital Dona Estefânia, CHLC-EPE, Portugal), Rapazote R. (Unidade da 
Primeira Infância, Hospital Dona Estefânia, CHLC-EPE, Portugal), Pardilhão C. 
(Unidade da Primeira Infância, Hospital Dona Estefânia, CHLC, EPE, Lisboa, 
Portugal) 

2714 A systematic review of the psychometric properties of observational measures of 
mother-infant interaction 
Lotzin A. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University Medical Center of Hamburg , Germany), Schiborr 
J. (Department of Child and Adolescent Psychiatry, Psychotherapy and Psycho-
somatics, University Medical Center of Hamburg, Germany), Romer G. (Depart-
ment of Child and Adolescent Psychiatry, Psychotherapy and Psychosomatics, 
University Medical Center of Hamburg , Germany), Ramsauer B. (Department of 
Child and Adolescent Psychiatry, Psychotherapy and Psychosomatics, University 
Medical Center of Hamburg , Germany) 

Poster Workshop 1 Auditorium 2 Upper Foyer
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Wednesday aPRIL 18, 2012 10.45 – 12.15

2327 A proposal for the assessment of development and behaviour of young children 
Williams G. (Developmental Paediatrician, Australia)  

2397 Follow up study on the relationship between cognitive abilities, physical features 
of infants and their parents 
Shi J. (Institute of Psychology, Chinese Academy of Sciences, China), Chen N. 
(Institute of Psychology, Chinese Academy of Sciences, China)

WednesdaY aPril 18, 2012 13.15 – 14.45 

WednesdaY aPril 18, 2012 12.15 – 13.15 

 Poster Sessions P1 – P5                  Jasminum Restaurant 

 Details see pages 73 – 78 
 
 
 
 
 

 IACAPAP Invited Symposium                Auditorium 2 Upper Foyer 

2557 Supporting infant development in the face of adversity: Natural & human-made  
 disasters and the role of the protective factors of culture and community 
 Omigbodun O. (Department of Child & Adolescent Psychiatry, University Col  
 lege Hospital & College of Medicine, University of Ibadan, Nigeria), Wiguna T.   
 (Child and Adolescent Psychiatry Division, Department of Psychiatry, University  
  of Indonesia/Cipto Mangunkusumo General Hospital, Indonesia),  
 Wittenberg J. (Infant Psychiatry Program, Infant Mental Health Promotion,  
 The Hospital for Sick Children, Canada), Sparrow J. (Brazelton Touchpoints   
 Center, Children’s Hospital, Harvard Medical School, United States) 

 Symposium 6 Meeting Room 1.41-42

 Moderator: Lindblom J. (Finland)

2291 Early	family	dynamic	influences	on	child’s	emotion	regulation	development 
Lindblom J. (University of Tampere, Finland), Du Rocher Schudlich T. (Western 
Washington University, United States), Riva Crugnola C. (University of Milano-
Bicocca, Italy), Gazzotti S. (University of Milano-Bicocca, Italy), Ierardi E. (Uni-
versity of Milano-Bicocca, Italy), Moioli M. (San Paolo Hospital, Italy), Albizzati A. 
(San Paolo Hospital, Italy), Tissot H. (Center for Family Studies, CHUV, Univer-
sity of Geneva, Switzerland), Frascarolo F. (Center for Family Studies, CHUV, 
Switzerland), Tièche M. (Center for Family Studies, CHUV, Switzerland), Favez 
N. (University of Geneva, Switzerland), Tolvanen A. (University of Jyväskylä, Fin-
land), Vänskä M. (University of Tampere, Finland), Peltola M. (School of Social 

WednesdaY aPril 18, 2012 13.15 – 14.45
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Sciences and Psychology, University of Tampere, Finland), Leppänen J. (School 
of Social Sciences and Psychology, University of Tampere, Finland), Hietanen J. 
(University of Tampere, Finland), Tiitinen A. (Helsinki University Central Hospital, 
Finland), Tulppala M. (Helsinki University Central Hospital, Finland), Punamäki R. 
(University of Tampere, Finland)

 Symposium 7 Meeting Room 1.43-44

 Moderator: Urwin C. (United Kingdom)

2333 What babies can do for other babies in mother-infant and infant-infant groups 
Urwin C. (Tavistock Centre, United Kingdom), Bradley B. (Charles Sturt Universi-
ty, Australia), Selby J. (Charles Sturt University, Australia), James J. (Anne Freud 
Centre, United Kingdom), Ritchie S. (Perinatal Parent Infant Service, NELFT, 
United Kingdom), Urwin C. (Tavistock Centre, United Kingdom)  
 

 Symposium 8 Meeting Room 1.61 

Moderator: Borghini A. (Switzerland)
2432 Changes over time in clinical samples: Considering narratives,  

competencies and attachment 
Borghini A. (SUPEA, Switzerland), Zigante F. (Hôpital Necker APHP Paris, 
France), Habersaat S. (SUPEA, Switzerland), Vion E. (Hôpital Necker APHP 
Paris, France), Pierrehumbert B. (Child and Adolescent Psychiatry Department, 
SUPEA, Switzerland), Golse B. (Child Psychiatry Unit, Necker Hospital, France) 

 Symposium 9 Meeting Room 1.62

 Moderator: Mäntymaa M. (Finland)

2617 Contentment and joy in dyadic interactions:  
What	is	their	influence	in	infant	mental	health? 
Puura K. (Dept. of Child Psychiatry, University of Tampere and Tampere Uni-
versity Hospital, Finland), Mäntymaa M. (Tampere University Hospital, Finland), 
Weatherston D. (Mi-AIMH, United States), Luoma I. (Dept. of Child Psychiatry, 
University of Tampere and Tampere University Hospital, Finland), Latva R. (Dept. 
of Child Psychiatry, University of Tampere and Tampere University Hospital, 
Finland), Salmelin R. (University of Tampere and Tampere University Hospital, 
Finland), Tamminen T. (Department of Child Psychiatry, University of Tampere 
and Tampere University Hospital, Finland), Leppänen J. (School of Social Sci-
ences and Psychology, University of Tampere, Finland), Peltola M. (School of 
Social Sciences and Psychology, University of Tampere, Finland)  

 WednesdaY aPril 18, 2012 13.15 – 14.45 

2291
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 45 Minute Symposium 1                       13.15-14.00                         Meeting Room 2.41-42

2265 Results	from	the	first	French	early	preventive	childhood	intervention:	 
the CAPEDP project 
Saias T. (Hôpital Maison Blanche, Laboratoire de Recherche, France), Guedeney 
A. (Hôpital Bichat, France), Tubach F. (Hôpital Bichat, France), Greacen T. 
(EPS Maison Blanche, France), Tereno S. ( Hôpital Bichat, France), Dugravier 
R. ( Hôpital Bichat, France), Saias T. (Hôpital Maison Blanche, Laboratoire de 
Recherche, France)  

 45 Minute Symposium 2                      14.00-14.45 Meeting Room 2.41-42

2498 In a combined psychotherapeutic relationship treatment for infants and parents 
we	hold	the	babies	in	mind	and	reflect	together	about	the	infants’	minds 
Malmqvist Saracino A. (Infant- and Preschool Team, Child and Adolescent Psy-
chiatry, Sweden), Havnesköld A. (Infant and Preschool Team, Child and Adoles-
cent Psychiatry, Sweden)  
 
 
 

2295 “But	who	is	my	baby?,”	bonding	difficulties	following	perinatal	traumas:	Parent-
infant psychotherapy in England, Italy and Switzerland 
Pozzi Monzo M. (Child and Adolescent Mental Health Service, United Kingdom), 
Micotti S. (University of Pavia and Centro Benedetta d’Intino, Italy), Ceccato P. 
(Zero-Five Association, Switzerland), Terragni L. (Child and Adolescent Neuro-
psychiatry, Italy)
 
 
 
 
 
 
 
 
 

 Workshop 4      Meeting Room 2 .43

 Symposium 10 Meeting Room 1.63

 Moderator: Shai D. (Israel)

2528 A comparison between explicit verbal and implicit embodied mentalizing in a 
sample of high-risk African mothers  
Shai D. (Interdisciplinary Center, Herzliya, Israel), Bain K. (University of the Wit-
watersrand, South Africa), Sleed M. (Anna Freud Centre, United Kingdom)
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 45 Minute Workshop 4                          13.15-14.00                                    Meeting Room 2.44

2491	 Reflective	functioning	and	the	parent-infant	relationship:	The	promise	of	interven-
tion	and	reflective	supervision 
Stacks A. (Wayne State University-Merrill Palmer Skillman Institute, United 
States), Muzik M. (Department of Psychiatry, University of Michigan, United 
States), Rosenblum K. (University of Michigan, United States), Ribaudo J. (Uni-
versity of Michigan, United States), Marcus S. (University of Michigan, United 
States), Barnett D. (Wayne State, United States), Koren N. (University of Haifa, 
Israel), Oppenheim D. (University of Haifa, Israel), Whelan W. (University of Vir-
ginia, United States), Marvin R. (University of Virginia, United States) 
 

2405 Understanding my own and my child´s mind: Examining the role of caregiver   
	 reflective	function	in	transforming	relationships	using	Circle	of	Security 
 Huber A. (Centre for Early Life Matters Marymead Child and Family Centre,   
 Canberra, Australia) 
 

 45 Minute Workshop 5                       13.15-14.00 Meeting Room 2.45

2280 Intimate warfare: Two different cultural backgrounds battling it out  
within the family 
Tuters K. (University of Toronto, Canada), Nkungu M. (Toronto East General 
Hospital, Canada), Tuters E. (Hincks-Dellcrest Children’s Mental Health Centre, 
Canada) 

 45 Minute Workshop 6                       14.00-14.45 Meeting Room 2.45

2542 Hidden hurts: When the professional network emerges in response as a mindful 
container 
Sischy D. (Marlborough Family Service, United Kingdom), Tydeman B. (Marlbor-
ough Family Service, United Kingdom)  
 
 

2466 Preterm infants, early pluridisciplinary intervention (0 -12 months) an 
 psychoanalytically oriented infant-parent consultations  
Chaillou E. (Armand Trousseau Hospital, Camsp, CMPP, France) 

 Video Presentation 4                         14:00-14:45                                             Meeting Room 2.46

2522	 Evaluation	of	the	suffering	of	the	mother	baby	dyad	first	year	postpartum	with	the		
 BMI scale (baby / mother / interaction) (video of PIPE scale)
 Rochette J. (SPP (Member of IPA, France), Chauvin F. (CHU Sainte Margueritte,  
 France), Poinso F. (CHU Sainte Margueritte, France), Dugnat M. (CHU Sainte  
 Margueritte, France), Fouque H. (CHU Sainte Margueritte, France),  
 Leroy Dudal G. (CHU Sainte Margueritte, France)

 45 Minute Symposium 3                    14.00-14.45 Meeting Room 2.44

 Video Presentation 3                          13.15-14.00                               Meeting Room 2.46

WednesdaY aPril 18, 2012 13.15 – 14.45
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 Poster Workshop 3 Auditorium 2 Upper Foyer

 Caregiving Contexts 

Facilitator: Boris NW. (United States)
2643 Children of lesbian parents: Research on family triadic interactions 

Miscioscia M. (Université de Liège, Belgium), Scarciotta L. (University of Liege, 
Belgium), D’Amore S. (University of Liege, Belgium),  Simonelli A. (DPSS- Fac-
ulty of Psychology, University of Padua, Italy)  

2425 Developmental trajectories in institutionalized children: Inter- and intra-individual 
associations with child, family, and institutional factors 
Soares I. (School of Psychology, Minho University, Portugal), Martins C. (School 
of Psychology, Minho University, Portugal), Castro F. (Instituto Nacional de Salud 
Pública, Mexico), Marques S. (School of Psychology, Minho University, Portugal), 
Silva J. (School of Psychology, Minho University, Portugal), Baptista J. (Faculty of 
Psychology and Sciences of Education, University of Porto, Portugal), Oliveira P. 
(University College London, United Kingdom), Mesquita A. (University of Minho, 
Portugal), Belsky J. (University of California, Davis, United States)  

2179 Improving the social context of children living in residential care facilities in Jo-
hannesburg 
Koch L. (University of the Witwatersrand, South Africa), Kok G. (Thusanani Chil-
dren’s Foundation, South Africa)

2422	 Early	breastfeeding	experiences	influence	parental	self-efficacy	 
Kunseler F. (VU University Amsterdam, Netherlands), Hankel M. (VU University 
Medical Center Amsterdam/ VU University Amsterdam, Netherlands), Balm K. (VU 
University Amsterdam, Netherlands), Oosterman M. (VU University Amsterdam, 
Netherlands), Schuengel C. (VU University Amsterdam, Netherlands) 

2344 Infants of seasonal migratory farmworkers 
Simsek Z. (Harran University, Turkey), Koruk I. (Harran University, Turkey) 

WednesdaY aPril 18, 2012 15.15 – 16.45

 Plenary Interface I Auditorium 2 

Discussant: von Klitzing K. (Germany)
 Embodied communications in working with parents and infants:  

A subject for clinical study
 Baradon T. (Anna Freud Centre, United Kingdom) 

 
Salomonsson B. (Institute of Women’s and Children’s Health, Sweden)
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 Workshop 5 Auditorium 2 

Promoting	infant	mental	health	in	conflict-ridden	areas 
Jump V. (Utah State University, United States), Yeary J. (Training and Resourc-
es, Military Family Projects, ZERO TO THREE, United States) 
 
 

 Symposium 11 Meeting Room 1.41-42 

Moderator: Hill J. (United Kingdom)
2749 Social and biological processes in links between prenatal stress and negative 

emotionality and psychomotor maturity in early infancy 
Hill J. (University of Manchester, United Kingdom), Sharp H. (University of 
Liverpool, United Kingdom), Pickles A. (King’s College, United Kingdom), Tibu F. 
(University of Manchester, United Kingdom), Pawlby S. (King’s College London, 
United Kingdom), Pariante C. (King’s College, United Kingdom), Conroy S. 
(King’s College, United Kingdom), Osborne S. (King’s College, United Kingdom)  

 45 Minute Symposium 4                     17.15-18.00 Meeting Room 1.43-44

2285 The Circle of Security® Intervention Project in Hamburg on mothers with mental 
illness and their infants (RCT) 
Ramsauer B. (Department of Child and Adolescent Psychiatry, Psychotherapy 
and Psychosomatics, University Medical Center of Hamburg, Germany), Lotzin A. 
(Department of Child and Adolescent Psychiatry, Psychotherapy and Psychoso-
matics, University Medical Center of Hamburg , Germany), Schiborr J. (Depart-
ment of Child and Adolescent Psychiatry, Psychotherapy and Psychosomatics, 
University Medical Center of Hamburg , Germany), Onur N. (Department of Child 
and Adolescent Psychiatry, Psychotherapy and Psychosomatics, University Medi-
cal Center of Hamburg, Germany), Schulte-Markwort M. (Department of Child 
and Adolescent Psychiatry, Psychotherapy and Psychosomatics, University Medi-
cal Center of Hamburg, Germany), Romer G. (Department of Child and Adoles-
cent Psychiatry, Psychotherapy and Psychosomatics, University Medical Center 
of Hamburg, Germany), Cooper G. (Marycliff Institute, United States), Hoffman 
K. (Marycliff Institute, United States), Powell B. (Circle of Security International, 
United States) 

 

 45 Minute Workshop 7                         18.00-18.45                         Meeting Room 1.43-44 
Circle	of	Security	Parenting:	Fostering	parents’	capacity	for	reflective	thinking	
using a DVD based parent education program 
Torsteinson S. (Nic Waals Institute, Norway), Brandtzæg I. (Regional Center for 
Child and Adolescent Mental Health, Eastern and Southern Norway, Norway)

WednesdaY aPril 18, 2012 17.15 – 18.45

2781

2514
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 Symposium 12                                                                                Meeting Room 1.61 
Moderator: Kaukonen P. (Finland)

2635 Assessing mental health of infants and young children in primary health care  
Borg A. (Tampere University Hospital, Finland), Kaukonen P. (Tampere University 
Hospital, Finland), Miettinen S. (Tampere University Hospital, Finland), Manty-
maa M. (Tampere University Hospital, Finland), Salmelin R. (University of Tam-
pere and Tampere University Hospital, Finland), Gleason M. (Dept of Psychiatry 
and Behavioral Sciences, Tulane University School of Medicine, United States) 

 Symposium 13                                                                               Meeting Room 1.62

Moderator: Thomson-Salo F. (Australia)

 Working at the edge: The quiet subversiveness of psychoanalytic thinking 
 Thomson-Salo F. (Royal Children’s Hospital, Australia), Daws D. (Tavistock   
 Clinic, United Kingdom), Guedeney A. (Hopital Bichat Claude Bernard, APHP   
 Paris, & University Denis Diderot Paris VII, France), Paul C. (Royal Children’s   
 Hospital, Australia), Berg A. (University of Cape Town and Red Cross Children’s  
 Hospital, South Africa) 

 Clinical Teach-In 3                                                                         Meeting Room 1.63 

Family	care	for	infants	and	their	mothers	with	both	a	significant	mental	illnes	and 
borderline personality disorder 
Sved Williams A. (Women’s and Children’s Health Network, Australia) 

 Workshop 6                                                                                     Meeting Room 1.64

You be the judge. The costs and benefits of protecting infants: Safety vs. 
emotional security 
Calica R. (Juvenile Protective Association, United States) 
 
 

  
2213

2702

 45 Minute Workshop 8                         17.15-18.00 Meeting Room 2.43 
 
Use of Clinical Parenting Capacity Model (CPCM) with vulnerable  
mother/infant-child dyads 
Reebye P. (UBC, Canada), Stikarovska I. (UBC, Canada)

2377

WednesdaY aPril 18, 2012 17.15 – 18.45

2525

2521

 Clinical Teach-In 4                                                                          Meeting Room 2.41 
 Working with extreme maternal violence: Past or present and the impact on the 
mother-baby bond and the professionals trying to help 
Jones A. (NHS & Warwick Medical School, United Kingdom), Ritchie S. (NHS, 
United Kingdom)
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 45 Minute Workshop 13                      17.15-18.00 Meeting Room 2.45 

 45 Minute Workshop 10                      17.15-18.00 Meeting Room 2.44 

Counselling	for	fetal	diagnosis	of	a	serious	heart	defect:	It’s	emotional	impact	
during	pregnancy	and	mothers’	experiences	following	the	birth 
Re J. (Royal Childrens Hospital & Murdoch Children’s Research Institute, Aus-
tralia), Menahem S. (Southern Health, Monash Medical Centre, Australia)

2638

 45 Minute Workshop 11                      18.00-18.45 Meeting Room 2.44 
 

The context of maternity and its implications for perinatal mental health interven-
tions 
Maldonado M. (University of Missouri Kansas City, United States), Gomez K. 
(Department of Psychiatry, University of Missouri Kansas City, United States)

2564  Critically ill baby and mother-infant interaction therapy 
Pölkki M. (Department of Child Psychiatry, Kuopio University Hospital, Finland), 
Kumpulainen K. (Department of Child Psychiatry, Kuopio University Hospital, 
Finland), Kemppinen K. (Department of Child Psychiatry, Kuopio University 
Hospital, Finland)

 45 Minute Workshop 9                        18.00-18.45 Meeting Room 2.43 
 
Using the DC:0-3R to understand the needs of infants, young children, and their 
families 
Witten M. (Molly Romer Witten, Ph.D., United States), Anderson T. (State of Il-
linois, United States), Freel K. (Ounce of Prevention Fund, United States) 

2566

2399

 45 Minute Workshop 14                      17.15-18.00 Meeting Room 2.46

2313 Keeping the baby in mind while working with the parent 
Ferguson J. (St John of God Raphael Centre Blacktown, Australia), Barnett P. 
(St John of God Raphael Centre Blacktown, Australia)

 45 Minute Workshop 15                      18.00-18.45 Meeting Room 2.46 

2381  Mind to mind training: Training parent infant psychotherapists via infant  
 observation 
 Hatzor T. (Parent Infant Program of Columbia University Center for Psycho  
 analytic Training and Research, United States), Bered P. (The Parent Infant   
 Program of Columbia University, United States)
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 WAIMH Affiliate Presidents’ Reception                                       Strelitzia Restaurant

 Poster Workshop 2                                                                 Auditorium 2 Upper Foyer

 Preventive Intervention 
Facilitator: Keren M. (Israel)

2248  Infant massage and mother-infant stress: A multidisciplinary approach
 Boshoff N. (North West University, South Africa), Van Rensburg E. (North West
 University, Potchefstroom Campus, South Africa) 
 
2739  Understanding how trauma matters with infants and toddlers 
 Jones Harden B. (University of Maryland, United States), Malik N. (University of 
 Miami, United States), Boris NW. (Tulane University, United States) 

2734		 Maternal	detachment:	Direct	and	indirect	influences	on	toddler	problem	behavior
 Jones Harden B. (University of Maryland, United States), Denmark N. (University
 of Maryland, United States), Holmes A. (Uniformed Health Services, United
 States) 

2355		 CAPEDP-A:	The	first	infants´	attachment	French	cohort	and	a	very	vulnerabl	one
 Tereno S. (Institut de Psychologie, Université Paris Descartes, Sorbonne Paris
 Cité, France) 

2203  Examining the factors hindering the early detection of developmental disorders  in  
 Japan (Part 1): Problems in the Nursery School
 Kimura R . (Kanazawa University, Japan), Tsuda A . (Kanazawa University, Japan) 
 
2202  Examining the factors hindering the early detection of developmental disorders in
 Japan (Part 2): Problems with the Infant Medical Examination
 Tsuda A. (Kanazawa University, Japan), Kimura R. (Kanazawa University, Japan) 

2744  Validation of the French version of the Impact on Family Scale (IOFS) with
 parents of children with orofacial clefts
 Grollemund B. (Département d’Orthopédie Dento-Faciale, Faculté de Chirurgie
 Dentaire, Hôpitaux Universitaires de Strasbourg/ Laboratoire d’Ethique et
 Pratiques Médicales, Université de Strasbourg, France), Guedeney A. (Hôpital
 Bichat, France), Danion-Grilliat A. (Pôle Psychiatrie Santé Mentale, Hôpitaux
 Universitaires de Strasbourg, France) 

2266  Is a home visiting program a way to promote social support in vulnerable
	 populations?
 Saias T. (Hôpital Maison Blanche, Laboratoire de Recherche, France), Saias T.
 (Hôpital Maison Blanche, Laboratoire de Recherche, France)
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Wednesday aPRIL 18, 2012 17.15 – 18.45

Expanding clinical work with traumatized young children  Meeting Room 1.41-42
Osofsky J. (USA)

The intergenerational transmission of anxiety disorder:          Meeting Room 1.43-44 
Processes and implications for treatment 
Murray L., Cooper P. (UK) 

Overcoming developmental risk:  
A biopsychosocial foundation for early interventions
Sameroff A.(USA)

Interaction Guidance: Translating theory into clinical practice Meeting Room 1.61
McDonough S. (USA) 
 

 

 Plenary Lecture 3                 Auditorium 2

Moderator: Boris NW. (United States) 

Too Much, Too Soon: Toxic Stress in Early Childhood 
Richter L. (Human Resources Research Council, South Africa)

Award Ceremony: Sonya Bemporad Award
 

 
Moderator: Goodman S. (United States)

2297  Perinatal	depression:	Why	are	some	children	more	affected	than	others?	 
  The roles of fetal, neonatal, and infant exposures and genetics  
  Goodman S. (Emory University, United States), Oberlander T. (British Columbia  
  Children’s Hospital, Canada), Feldman R. (Bar Ilan University, Israel), Rouse M.  
  (Emory University, United States)

 Master Class Lecture 8.00 – 8.55

 Symposium 14           Auditorium 2

tHUrsdaY aPril 19, 2012 10.45 – 12.15
Th
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ay

Meeting Room 2.41-42

tHUrsdaY aPril 19, 2012 08.00 – 09.00

tHUrsdaY aPril 19, 2012 9.00 – 10.15



32

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

Thursday aPrIL 19, 2012 10.45 – 12.15

 
Moderator: Foley M. (New Zealand) 

2761 Natural and technological disasters: Infant mental health matters 
Foley M. (Victoria University of Wellington, New Zealand), Osofsky J. (Louisi-
ana State University Health Sciences Centre, United States), Erol N. (Ankara 
University, Turkey), Kaukonen P. (Tampere University Hospital, Finland), Puura 
K. (Dept. of Child Psychiatry, University of Tampere and Tampere University 
Hospital, Finland), Watanabe H. (Keio University Hospital, Japan), Paul C. (Royal 
Children’s Hospital, Australia) 

 Symposium 16  Meeting Room 1.43-44

Moderator: Egger H. (United States)

2777 Symposium on early childhood emotional disorders 
Egger H. (Duke University Medical Center, United States), Frannz L. (Duke 
University Medical Center, United States), Fuchs S. (Department of Child and 
Adolescent Psychiatry, Psychotherapy and Psychosomatics, University of 
Leipzig, Germany), Klein A. (Department of Child and Adolescent Psychiatry, 
Psychotherapy and Psychosomatics, University of Leipzig, Germany), Otto Y. 
(Department of Child and Adolescent Psychiatry, Psychotherapy and Psychoso-
matics, University of Leipzig, Germany), von Klitzing K. (Department of Child and 
Adolescent Psychiatry, Psychotherapy and Psychosomatics, Germany), Gleason 
MM. (Tulane University, United States) 

 Symposium 17 Meeting Room 1.61

 Moderator: Salomonsson B. (Sweden) 

2217 Evaluation of brief psychodynamic parent-infant and toddler interventions 
Salomonsson B. (Institute of Women’s and Children’s Health, Sweden), Göttken 
T. (Department of Child and Adolescent Psychiatry, Psychotherapy and Psycho-
somatics, University of Leipzig, Germany), Emanuel L. (Tavistock Clinic, United 
Kingdom), Winberg Salomonsson M. (Unit of Child Psychiatry, Karolinska Institu-
tet, Sweden), Lyberg E. (Unit of Child Psychiatry, Karolinska Institutet, Sweden), 
Klein A. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University of Leipzig, Germany), White L. (Department of Child 
and Adolescent Psychiatry, Psychotherapy and Psychosomatics, University of 
Leipzig, Germany), von Klitzing K. (Department of Child and Adolescent Psychia-
try, Psychotherapy and Psychosomatics, University of Leipzig, Germany) 
 

 Symposium 15 Meeting Room 1.41-42
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Thursday aPrIL 19, 2012 10.45 – 12.15

 Symposium 18 Meeting Room 1.62

 Moderator: Lindblom J. (Finland) 

2449	 Pathways	from	early	risks	to	the	child’s	later	mental	health:	Insightfulness,	infant	
withdrawal and socioemotional processing 
Lindblom J. (University of Tampere, Finland), Braarud H. (Centre for Child and 
Adolescent Mental Health and Welfare/Uni Health/Uni Research, Norway), 
Heimann M. (The National Network for Infant Mental Health, Linköping Univer-
sity, Norway), Moe V. (The National Network for Infant Mental Health, Norway), 
Slinning K. (The National Network for Infant Mental Health, Norway), Vannebo U. 
(The National Network for Infant Mental Health, Norway), Guedeney A. (Hôpital 
Bichat, France), Smith L. (National Network for Infant Mental Health, Norway), 
Tänavsuu T. (University of Tartu, Tallinn Children’s Hospital , Estonia), Elias A. 
(University of Tartu, North Estonia Medical Centre, Estonia), Tulviste T. (Univer-
sity of Tartu, Estonia), Tänavsuu T. (University of Tartu, Estonia), Konsabel K. 
(University of Tartu, Estonia), Lust M. (University of Tartu, Estonia), Punamäki 
R. (University of Tampere, Finland), Vänskä M. (University of Tampere, Finland), 
Peltola M. (School of Social Sciences and Psychology, University of Tampere, 
Finland), Leppänen J. (School of Social Sciences and Psychology, University 
of Tampere, Finland), Hietanen J. (University of Tampere, Finland), Tiitinen A. 
(Helsinki University Central Hospital, Finland), Tulppala M. (Helsinki University 
Central Hospital, Finland)  

 Symposium 19 Meeting Room 1.63 

Moderator: Wittkowski A. (United Kingdom)
2457	 Strengthening	the	mother-infant-relationship:	what	works	and	what	works	well? 

Wittkowski A. (University of Manchester, United Kingdom), Zietlow A. (Centre 
for Psychosocial Medicine, University Hospital Heidelberg, Germany), Reck C. 
(University Hospital Heidelberg, Germany), Morawska A. (Parenting and Family 
Support Centre, University of Queensland, Australia) 
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 45 Minute Workshop 18 Meeting Room 2.45 

 
 
 

   Clinical Teach-In 5 Meeting Room 2.41-42 

 Attachment-traumata, attachment disorders and attachment-based therapy:  
From clinical intervention to prevention 
Brisch K. (Dr. von Hauner Children’s Hospital, Germany)  

 Clinical Teach-In 6 Meeting Room 2.43

2606 Conducting evaluations with children in out-of-home care 
Miron D. (Tulane University Health Sciences Center, United States), Chesher 
T. (Tulane University Health Sciences Center, United States), Black C. (Tulane 
University Health Sciences Center, United States), Smyke A. (Tulane University 
Health Sciences Center, United States)  

 45 Minute Workshop 16                        10.45-11.30 Meeting Room 2.44

2479 A neurodevelopmental perspective: Role of child maltreatment in child psychopa-
thology, analysis and intervention modalities  
Zarnegar Z. (VIP’s Birth to Five Services Program, United States) PW15 

 45 Minute Workshop 17                                11.30-12.15 Meeting Room 2.44

2382 Does	stress	in	early	childhood	result	in	epigenetic	modification,	influencing	inte		
	 actions	between	genes	and	environment? 
 Zarnegar Z. (VIP’s Birth to Five Services Program, United States)  

 
      10.45-11.30 
2317 “Terrible twos” and “terrible teens” and the importance of play  
 Raphael-Leff J . (Anna Freud Centre, United Kingdom)  
 
 
 

2353 Holding the baby: The role physiotherapy can play in infant mental health 
 Robinson B . (Physiotherapy for Babies and Toddlers, Australia)  
 

2434 Parental trauma after a premature birth: New results about evolution  
 of narratives across years 
 Borghini A. (SUPEA, Switzerland), Muller Nix C. (Child and Adolescent   
 Psychiatry Department / SUPEA, Switzerland)

 45 Minute Video Presentation 5          10.45-11.30 Meeting Room 2.46

2625

 45 Minute Clinical Teach-In 2               11.30-12.15           Meeting Room 2.45

2349

 45 min Video Presentation 6              11.30-12.15                             Meeting Room 2.46 

The	AMPLE	Project	(Adolescent	Mothers’	Project:	Let’s	meet	your	baby	as	a	
person): Preliminary trial of a brief, perinatal intervention 
Nicolson S. (Royal Women’s Hospital, Melbourne, Australia),  
Thomson-Salo F. (Royal Children’s Hospital, Australia),  
Judd F. (Royal Women’s Hospital, Australia)
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Thursday aPrIL 19, 2012 10.45 – 12.15

 Poster Workshop 6                               Auditorium 2 Upper Foyer

 Infant Mental Health Services and Policy    
Facilitator: Fitzgerald H. (United States)

2311 Integrating perinatal and infant mental health into an Aboriginal health organisa-
tion in remote Australia 
Powrie R. (Child, Youth and Women’s Health Network, Australia)

2700 Doula support for young mothers: A randomized study 
Hans S. (School of Social Service Admin./ University of Chicago, United States) 

2673 Perinatal policy in the UK: Closing the gap in the core training of practitioners 
working with newborns and families: Using the NBAS and NBO 

Hawthorne J. (Brazelton Centre in Great Britain, United Kingdom)

2367 Building a child psychiatry practice in Ouagadougou hospital:  
Companionship between France and Burkina Faso  
Welniarz B. (EPS de Ville Evrard, France), Ouedraogo A. (University of Ouaga-
dougou, Burkina Faso)

2417 Developing infant mental health services in a multicultural society  
- Birmingham experience 

Sandhu T. (Birmingham Children’s Hospital, United Kingdom)

2594 Inviting infants to the parent centre 

Davies J. (Private Pratice, South Africa), Irvine T. (The Parent Centre, South 
Africa), Jankelson-Groll C. (The Parent Centre, South Africa), Mitrani S. (The 
Parent Centre, South Africa)

2585 The “Good Enough” programme: Infant mental health in the real world 

Haskell S. (CAMHS, New Zealand), Pace H. (CAMHS, New Zealand)

2648 Psychologist for maternity and child health care in Sweden 

Reuter A. (Maternity and Child Health Care, Primary Health Care Gothenburg, 
Sweden), Lidbeck M. (Maternity and Child Health Care, Primary Health Södra 
Bohuslän, Sweden)

 Poster Sessions P6-P13, P19    Jasminum Restaurant

Details see pages 78 – 83 
 

tHUrsdaY aPril 19, 2012 12.15 – 13.15
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Thursday aPrIL 19, 2012 10.45 – 12.15Thursday aPrIL 19, 2012 13.15 – 14.45

 Invited Symposium                                                                                 Auditorium 2 

Chair: Cooper P. (United Kingdom) 
 
Mechanisms mediating effects of maternal postnatal depression on infant and 
child development 
Murray L. (University of Reading, United Kingdom), Tomlinson M. (Stellenbosch 
University, South Africa), Stein A. (Oxford University, United Kingdom), O’Hara 
M. (University of Iowa, United States), Cooper P. (University of Reading, United 
Kingdom)  

 Symposium 20 Meeting Room 1.41-42 

Moderator: Bain K. (South Africa)
2263 Cross cultural issues in therapy and programme evaluation: Relational experi-

ence in an evidenced group intervention in UK prisons and SA shelters 
Bain K. (University of the Witwatersrand, South Africa), Baradon T. (Anna Freud 
Centre, United Kingdom), Frost K. (Ububele Psychotherapy Resource Centre 
and Educational Trust, South Africa) 

 Symposium 21 Meeting Room 1.43-44

Moderator: Minde K. (Canada)

2309 The	effects	of	specific	caretaking	environments	on	the	behaviour	and	cognitive	
development of HIV infected young children in South Africa 
Minde K. (McGill University, Canada), Wallace M. (Desmond Tutu HIV Centre, 
University of Cape Town, South Africa), Mash R. (Fikelela Children´s Centre, 
South Africa), Letwaba R. (NGO Sparrow Ministries, South Africa)

 Symposium 22 Meeting Room 1.43-44

 Moderator: Ammaniti M. (Italy)

2227 Feeding disorders in DSM-5: Diagnostic and therapeutic considerations 
Ammaniti M. (“Sapienza” University of Rome, Italy), Bryant-Waugh R. (Great 
Ormond Street Hospital, United Kingdom), Ammaniti M. (“Sapienza” University of 
Rome, Italy), Chatoor I. (Children National Medical Center, United States), Keren 
M. (Université d’Israël et AEPEA, Israel), Lucarelli L. (Psychology Department. 
University of Cagliari, Italy), Cimino S. (“Sapienza” University of Rome, Italy) 

 Symposium 23 Meeting Room 1.62 

Moderator: Pillhofer M. (Germany)
2554 Measuring prerequisites and effects of preventive intervention in early infancy 

Pillhofer M. (Universitätsklinikum Ulm, Germany), Schoellhorn A. (College of 
Education Thurgau, Switzerland), Jungmann T. (University Rostock, Germany), 
Eickhorst A. (University Hospital Heidelberg, Germany), Schuengel C. (VU Uni-
versity, Netherlands)   

2319
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Thursday aPrIL 19, 2012 13.15 – 14.45

 Symposium 24 Meeting Room 1.63 

Moderator: Kowalenko N. (Australia)
2615 The use of measures and other data collection for infant mental health: Tools, 

measures, services and systems 
Kowalenko N. (University of Sydney, Australia), Boris NW. (Tulane University, 
United States), Mares S. (Redbank House, Australia), Saunders A. (Redbank 
House, Australia), Goldfinch M. (Redbank House, Australia), Tucker R. (Redbank 
House, Australia)  

 Symposium 25                                                                                Meeting Room 1.64 

Moderator: Soares I. (Portugal) 

2581 Attachment disorganization and attachment disorders in high risk  
and clinical groups  
Soares I. (School of Psychology, Minho University, Portugal), Bernier A. (Uni-
versity of Montreal, Canada), Beaudoin G. (University of Quebec at Montreal, 
Canada), Hébert M. (University of Quebec at Montreal, Canada), Spangler G. 
(University of Erlangen-Nuremberg, Germany), Bovenschen I. (University of 
Erlangen-Nuremberg, Germany), Nowacki K. (University of Applied Sciences 
and Arts Dortmund, Germany), Oliveira P. (University College London, United 
Kingdom), Osorio A. (University of Minho, Portugal), Fachada I. (University 
of Minho, Portugal), Sampaio A. (University of Minho, Portugal), Mesquita A. 
(University of Minho, Portugal), Martins C. (School of Psychology, University of 
Minho, Portugal), Baptista J. (Faculty of Psychology and Sciences of Education, 
University of Porto, Portugal), Garayzábal E. (Universidade Autonoma de Madrid, 
Spain), Belsky J. (University of California, Davis, United States), Zimmermann 
P. (Wuppertal University, Germany), Meier S. (Child & Adolescent Psychiatry, 
Regensburg, Germany) 

 Clinical Teach-In 7 Meeting Room 2.41-42 

2275 The	dawn	of	psychic	life	-	The	prenatal	infant’s	proto-experiences	of	space,	
rhythms and containment 
Maiello S. (AIPPI, Italy) 

 Clinical Teach-In 8 Meeting Room 2.43

2255	 Reflections	on	the	role	of	the	nanny	in	South	African	society:	The	“other	mother”	
as symbolised by help outside 
Beukes J. (Clinical Psychologist, South Africa)   
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Thursday aPrIL 19, 2012 10.45 – 12.15Thursday aPrIL 19, 2012 13.15 – 14.45

 45 Minute Symposium 5                         13.15-14.00 Meeting Room 2.44

2383 Queensland Centre for Perinatal and Infant Mental Health supporting relation-
ships and mental health care systems that can hold the baby in mind 
Davies-Roe S. (Queensland Centre for Perinatal and Infant Mental Health, 
Queensland Health, Australia), Hoehn E. (Queensland Centre for Perinatal and 
Infant Mental Health, Queensland Health, Australia), Morton L. (Queensland 
Health, Australia), Murray A. (Queensland Health, Australia)  

 45 Minute Symposium 6                         14.00-14.45 Meeting Room 2.44

2549 Finding ways in: Contexts for intervention with disrupted, vulnerable or trauma-
tised families in community-based infant mental health services 
Urwin C. (Tavistock Centre, United Kingdom), Emanuel L. (Tavistock Clinic, 
United Kingdom), Pozzi M. (Child and Adolescent Mental Health Service, Italy) 
  

 
 45 Minute Symposium 7                         13.15-14.00 Meeting Room 2.45

2600 Understanding child development and becoming a parent in a culturally sensitive 
manner: A theoretical model and therapeutic guidelines 
Kouratovsky V. (Riagg Rijnmond, Netherlands), Sampaio de Carvalho F. (Dutch 
Psychoanalytic Institute, Infant Mental Health Centre Amsterdam, Netherlands), 
Kamar N. (Riagg Rijnmond, Netherlands)) 

 45 Minute Workshop  19                        14.00-14.45 Meeting Room 2.45

2558 Australian Aboriginal parenting past and present: Implications for policy and infant 
and maternal health practice 
Priddis L. (Curtin Health Innovation Research Institute, Curtin University, Australia), 
Barnett L. (AIMHUK, United Kingdom) 

 45 Minute Workshop 20                         13.15-14.00                           Meeting Room 2.46

2299 Assessing	the	capacity	for	reflection	and	insight	in	early	childhood	teachers	and	
ways to foster it  
Amini Virmani E. (WestEd, Center for Child and Family Studies, United States), 
Stacks A. (Wayne State University-Merrill Palmer Skillman Institute, United 
States)  

 45 Minute Workshop 21                         14.00-14.45 Meeting Room 2.46

2758 Discussion	on	reflective	functioning 
Turunen M. (Finnish Association for Infant Mental Health (PIRPANA), Finland), 
Friberg L. (Child Guidance Center, Finland), Lampi H. (TerapiaLampi, Finland), 
Mäkelä S. (Osuuskunta Psykoterapeutit , Finland) 
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  Poster Workshop 5  
 Antenatal and Perinatal Practices Auditorium 2 Upper Foyer

 Facilitator: Paul C. (Australia)

2745 Study of the impact of pregnancy on eating behaviours, weight and shape con-
cerns by using screening questionnaires and clinical assessments 
Squires C. (Université Denis-Diderot Paris/Maternité Port-Royal , France) 

2746 Child and mother´s psychotherapy in subsequent pregnancy and childhood after 
perinatal loss 
Squires C. (Université Denis-Diderot Paris/Maternité Port-Royal , France)  

2592 Prenatal ultrasound screening: False positive soft markers may alter maternal 
representations and mother-infant interaction 
Viaux-Savelon S. (Pitié Salpêtrière University Hospital, France), Aidane E. 
(Pitié Salpêtrière University Hospital, France), Rosenblum O. (Pitié Salpêtrière 
University Hospital, France), Cohen D. (Service de psychiatrie de l’enfant et de 
l’adolescent, Pitie Salpetriere University Hospital, France)

2788 Cognitive development in preterm and full term infants  
Paolini C. (Centro Interdisciplinario de Investigaciones en Psicología, Matemática 
y Experimental (CIIPME), Consejo Nacional de Investigaciones Científicas y Téc-
nicas (CONICET), Argentina), Rodriguez D. (Hospital Italiano de Buenos Aires, 
Servicio de Neonatología, Clínica de Seguimiento de Prematuros, Argentina), Oi-
berman A. (Centro Interdisciplinario de Investigaciones en Psicología, Matemáti-
ca y Experimental (CIIPME), Consejo Nacional de Investigaciones Científicas y 
Técnicas (CONICET), Buenos Aires, Argentina)

2506 Perinatal psychology and early infancy: New developments in Argentina 
Oiberman A. (Centro Interdisciplinario de Investigaciones en Psicología, 
Matemática y Experimental (CIIPME), Consejo Nacional de Investigaciones 
Científicas y Técnicas (CONICET), Argentina), Santos M. (CIIPME-CONICET, 
Argentina), Nieri L. (CONICET-University of Palermo, Argentina), Galli M. (UBA, 
Argentina), Misic M. (UBA, Argentina), Mansilla M. (UBA, Argentina)

2785 Baby grief and stillbirth interventions 

Chardon E. (University of Buenos Aires, School of Psychology, Argentina)

2791 The gestation of fatherhood 
Nieri L. (CONICET-University of Palermo, Argentina)
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 Invited Clinical Symposium    Auditorium 2 

Chair: Berg A. (South Africa)
 Babies and bathwater .  

Presentation I: Why depression feels bad  
Solms M. (University of Cape Town, South Africa)  

 Presentation II: Keeping the baby in the bath
 Davies J. (South Africa) 
 
 

 WAIMH Membership Meeting
 Honorary President Distinction     Auditorium 2 

 
 

 Symposium 26  Meeting Room 1.41-42

 Moderator: Hoffenkamp H. (Netherlands)

2394 Sustaining early development 
Hoffenkamp H. (Tilburg University, Netherlands), Tooten A. (Tilburg University, 
Netherlands), Hall R. (Tilburg University, Netherlands), van Bakel H. (Tilburg 
University, Netherlands), Morgan B. (University of Cape Town, South Africa), 
Bergman N. (University of Cape Town , South Africa), Horn A. (University of Cape 
Town , South Africa), Tessier R. (Université Laval, Canada), Charpak N. (Kanga-
roo Foundation and Universidad Javeriana, Colombia), Schneider C. (Université 
Laval, Canada), Ruiz-Pelaez J. (Universidad Javeriana, Colombia), Feldman R. 
(Bar-llan University, Israel)

 

 Symposium 27  Meeting Room 1.43-44

 Moderator: Kruger L. (South Africa)

2767 Pregnancy and motherhood in adverse conditions 

Kruger L. (Stellenbosch University, South Africa), Piontelli A. (Private, Italy), Long 
C. (University of Witwatersrand, South Africa)

 
 
 
 
 

tHUrsdaY aPril 19, 2012 15.15 – 16.45

tHUrsdaY aPril 19, 2012 17.15 – 18.45

tHUrsdaY aPril 19, 2012 16.45 – 17.30



41

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

Th
ur

sd
ay

Thursday aPrIL 19, 2012 10.45 – 12.15

Th
ur

sd
ay

Thursday aPrIL 19, 2012 17.15 – 18.45

 Symposium 28                                                                                Meeting Room 1.61 
Moderator: Wittkowski A. (United Kindom) 

2602 Psychological factors facilitating the treatment of maternal mood disorders and t 
	 he	mother-infant-relationship:	findings	from	recent	studies	 
 Wittkowski A. (University of Manchester, United Kingdom), Reck C. (University  
  Hospital Heidelberg, Germany), Tietz A. (University Hospital Heidelberg, Ger  
 many), Pawlby S. (King´s College London, United Kingdom) 
 

 Symposium 29                                                                                Meeting Room 1.62 
Moderator: de Castro F. (Mexico) 

2230 From primary maternal preoccupation to primary maternal persecution: Empiri  
 cal and clinical evidence on early maternal attributions 
 de Castro F. (National Institute of Public Health, Mexico), Raphael-Leff J. (Anna  
 Freud Centre, United Kingdom), Jones A. (NHS & Warwick Medical School,   
 United Kingdom), Faure S. (University of Stellenbosch,  South Africa) 
 

 Symposium 30                                                                                Meeting Room 1.62

 Moderator: Faure S. (University of Stellenbosch, South Africa)

2374 Developments of perinatal psychology and early infancy in South America 
 Oiberman A. (Centro Interdisciplinario de Investigaciones en Psicología,   
 Matemática y Experimental (CIIPME). Consejo Nacional de Investigaciones   
 Científicas y Técnicas (CONICET), Argentina), Santos M. (CIIPME-CONICET,  
 Argentina), Arvelo L. (Universidad Nacional de los Andes, Venezuela), Farkas C.  
 (Pontificia Universidad Catolica de Chile, Chile) 
 

 Workshop 8 Meeting Room 1.64

2310 Bringing into being- A spiritual dimension in work with parents  
 and their infants 
 Pozzi M. (Child and Adolescent Mental Health Service, Italy), Powrie R.   
 (Child, Youth and Womens Health Network, Australia) 

 Clinical Teach-In 9 Meeting Room 2.41-42 

Moderator: Boris NW. (United States)
2276 Cultural elements in the primary relationship - a mother-infant observation in 

South Africa 
Maiello S. (AIPPI Italy, Italy)
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 45 Minute Workshop 22                            17.15-18.00 Meeting Room 2.44

2347	 Mother’s	milk	insufficiency	and	psychological	suffering	in	Afghanistan 
Bizouerne C. (Action Contre la Faim, France) 

 

 45 Minute Workshop 23                            18.00-18.45 Meeting Room 2.44 

Pacific	early	intervention	programme 
Leuga L. (NET Pacific, New Zealand) 
 

 45 Minute Workshop 24                           17.15-18.00 Meeting Room 2.45

2200 FEAS (Functional and Emotional Assessment Scale) and Feeding Scale (Cha-
toor): Diagnostic and therapeutic use 
Van de Merwe D. (UKA- ZNA-CAPRI, Belgium), Boeykens P. (UKJA - ZNA - CA-
PRI, Belgium) 

 45 Minute Workshop 25                           18.00-18.45 Meeting Room 2.45 
2312 Emotional feeding during early childhood mealtimes as the main element in nur-

turing emotional and social development 
Samish S. (Hebrew University of Jerusalem, Israel)  

 45 Minute Clinical Teach In 3                    17.15-18.00 Meeting Room 2.46

2682 Clinical work with infants in the child protection system: Intervening at multiple 
levels in the system to keep the baby in mind .  
Milburn N. (Berry Street Victoria, Australia)

  Poster Workshop 4 
 Parenting and Family Process Auditorium 2 Upper Foyer 

Facilitator: Salomonsson B. (Sweden) 

2360	 Parenting	stress	and	quality	of	life	in	first	time	mothers 
Quitmann J. (University Medical Center Hamburg-Eppendorf , Germany), Witt S. 
(University Medical Center Hamburg-Eppendorf, Germany), Kolster L. (University 
Medical Center Hamburg-Eppendorf, Germany), Brandi D. (From the Early Be-
ginning, Germany), Kollmeyer M. (From the Early Beginning, Germany), Bullinger 
M. (University Medical Center Hamburg-Eppendorf, Germany)

2680

 Clinical Teach-In 10 Meeting Room 2.43

2400 The outcome of infant mental health disorders during preadolescence and ado-
lescence . A follow up study  
Maldonado M. (University of Missouri Kansas City, United States)
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2403 Couple relationships, co-parenting, and parental involvement during infancy 
 Yoo H. (The Ohio State University, United States), Schoppe-Sullivan S. (The   
 Ohio State University, United States), Kamp Dush C. (The Ohio State University,  
 United States), Kotila L. (The Ohio State University, United States)

2354 Perceived urgency and physiological reactivity predict maternal behaviors in   
 infant affect regulation during a simulated cry response task 
 Verhage M. (VU University Amsterdam, Netherlands), den Hertog S. (VU Univer 
 sity, Netherlands), Oosterman M. (VU University Amsterdam, Netherlands),   
 Schuengel C. (VU University Amsterdam, Netherlands)

2478	 Marital	satisfaction	and	parent’s	prenatal	attachment	representations:	Individual		
 and inter-parental effects 
 Ahlqvist-Björkroth S. (Department of Behavioural Sciences and Philosophy,   
 Turku Institute for Child and Youth Research, Turku University, Finland),  
 Korja R. (Department of Child Psychiatry, Turku University Hospital, Finland),   
 Savonlahti E. (Department of Child Psychiatry, Turku University, Finland),  
 Junttila N. (Department of Teacher Education, Turku University, Finland),  
 Aromaa M. (Department of Public Health, Turku University and City Hospital,   
 Finland), Pajulo M. (Department of Child Psychiatry, Turku University, Finland),  
 Räihä H. (Department of Behavioural Sciences and Philosophy, Turku Institute  
 for Child and Youth Research, Turku University, Finland)

2178 The Assessment of Parenting Tool (APT): Ongoing validation of a new measure  
	 of	parenting	self-efficacy 
 Moran T. (Erikson Institute, United States)

2199 Share and care: Experiences of equal parental leave in Sweden 
 Lidbeck M. (Maternity and Child Health Care, Primary Health Södra Bohuslän,  
 Sweden), Tjus T. (University of Gothenburg, Sweden), Wickberg B. (University of  
 Gothenburg, Sweden)

2330 Using the Lausanne Trilogue Play to assess development of father-mother-infant  
	 interactions	from	pregnancy	till	the	baby’s	9th	month 

 Alessandra S. (DPSS- Faculty of Psychology, University of Padua, Italy),  
 Bighin M. (Department of Developmental and Social Psychology. University of   
 Padova, Italy), De Palo F. (Department of Social and Developmental Psychology,  
  University of Padova, Italy)

2391 Parental and inter-parental mentalization in both mothers and fathers and their  
 links with family interactions 
 Lopes F. (University of Geneva, Switzerland), Favez N. (University of Geneva,  
 Switzerland) 
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 IMHJ Editors  Reception                                                              Strelitzia Restaurant 
 
 
 

FridaY aPril 20, 2012 08.00 – 09.00 
 
Master Class Lecture                             08.00 –8.55                                                                   
Understanding the unspoken: Nonverbal expression                                Meeting Room 1.41-42 
and the felt-sense of attachment 
Tortora S. (USA) 

 
Talk	to	me	baby,	tell	me	what´s	the	matter	now?                                 Meeting Room 1.43-44 

Investigating mother-infant psychoanalytic treatments 
Salomonsson B. (Sweden) 
 

Culture sensitive support to early parenthood                                                         Meeting Room 1.61 

Tamminen T. (Finland) 
 
‘Enhancement and disruption of Amae in the aftermath                           Meeting Room 1.62 

of	the	East	Japan	Great	Earthquake’  
Watanabe H. (Japan) 
 
 
 

 Plenary Lecture 4 Auditorium 2

Moderator: Tomlinson M. (South Africa) 
 
What	is	security	priming	and	why	should	we	care? 
Boris NW. (Tulane University, United States) 
 
Award Ceremony: Serge Lebovici Award 
 
 
 
 
 
 
 
 
 

FridaY aPril 20, 2012 09.00 – 10.15

tHUrsdaY aPril 19, 2012 17.30 – 19.00
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 Symposium 31 Auditorium 2

 Moderator: Emanuel L. (United Kingdom) 

2540 From observation to intervention: Three psychodynamic approaches to clinical 
interventions with babies and young children 

Emanuel L. (Tavistock Clinic, United Kingdom), Salomonsson B. (Institute of 
Women´s and Children´s Health, Sweden), Tuters E. (Hincks-Dellcrest Children´s 
Mental Health Centre, Canada) 
 
 

2212 Some common characteristics and outcomes of extreme environments for young 
children: Hypotheses and measurements 

Groark C. (University of Pittsburgh, Office of Child Development, United States), 
McCall R. (University of Pittsburgh, Office of Child Development, United States) 

 
 
Moderator: White L. (Germany) 

2663 Child narratives: Making meaning of relational experiences, the role of gender, 
and the consequences for mental health of children 

White L. (University of Leipzig, Germany), Hill J. (University of Manchester, 
United Kingdom), Sharp H. (Division of Clinical Psychology, The University of 
Liverpool, United Kingdom), Murray L. (University of Reading, United Kingdom), 
Klein A. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University of Leipzig, Germany), Göttken T. (Department 
of Child and Adolescent Psychiatry, Psychotherapy and Psychosomatics, 
University of Leipzig, Germany), Crowley M. (Yale University, Yale Child Study 
Center, United States), Mayes L. (Yale University, Yale Child Study Center, 
United States), von Klitzing K. (Department of Child and Adolescent Psychiatry, 
Psychotherapy and Psychosomatics, University of Leipzig, Germany),  
Maia J. (Unidade de Investigação em Psicologia Cognitiva do Desenvolvimento 
e da Educação, ISPA-Instituto Universitário, Portugal), Verissimo M. 
(Unidade de Investigação em Psicologia Cognitiva do Desenvolvimento e 
da Educação, ISPA-Instituto Universitário, Portugal), Torres N. (Unidade de 
Investigação em Psicologia Cognitiva do Desenvolvimento e da Educação, 
ISPA-Instituto Universitário, Portugal), Rebelo A. (Unidade de Investigação 
em Psicologia Cognitiva do Desenvolvimento e da Educação, ISPA-Instituto 
Universitário, Portugal), Otto Y. (Department of Child and Adolescent Psychiatry, 
Psychotherapy and Psychosomatics, University of Leipzig, Germany),  
Fuchs S. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University of Leipzig, Germany) 
 

FridaY aPril 20, 2012 10.45 – 12.15

 Workshop 9 Meeting Room 1.41-42

 Symposium 32 Meeting Room 1.43-44 
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 Clinical Teach-In 11 Meeting Room 1.61

2706 Circle of Security® Intervention with mentally ill mothers and their infants 
Ramsauer B. (Department of Child and Adolescent Psychiatry, Psychotherapy 
and Psychosomatics, University Medical Center of Hamburg, Germany), Lotzin 
A. (Department of Child and Adolescent Psychiatry, Psychotherapy and Psycho-
somatics, University Medical Center of Hamburg, Germany) 

 Symposium 33                                                                                Meeting Room 1.62 

Moderator: Hans S. (United States) 
 

Infant neurobehavioral indicators of three major disorders: Longitudinal studies  
of FASD, ADHD, and schizophrenia 
 Hans S. (School of Social Service Admin./ University of Chicago, United States),  
 Auerbach J. (Ben-Gurion University, Israel), Jacobson S. (Wayne State  
 University School of Medicine, United States and University of Cape Town Fac  
ulty of Health Sciences,South Africa), Molteno C. (University of Cape Town   
 Faculty of Health Sciences, South Africa), Jacobson J. (Wayne State University  
 School of Medicine, United States) Chatoor I. (Children’s National Medical Cen 
 ter, United States), Hommel S. (Parent Infant Toddler Counselling, Germany)  
 

 45 Minute Symposium 9                       10.45-11.30                            Meeting Room 1.63

2681 Young children in orphanages: Intervention and development 
Muhamedrahimov R. (Department of Psychology, St. Petersburg State University, 
Russian Federation), Solodunova M. (St.Petersburg Baby Home #13, Russian 
Federation), Chernego D. (Department of Psychology, St. Petersburg State Uni-
versity, Russian Federation), Palmov O. (Department of Psychology, St. Peters-
burg State University, Russian Federation)

FridaY aPril 20, 2012 10.45 – 12.15

2477 
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 Clinical Teach-In 12 Meeting Room 1.64

2218 Strengthening family-centered care: The Close Observation and Collaboration  
 (CLOC) training program for NICU staff 
 Boukydis Z. (University of Turku, Finland and Semmelweiss University Medi  
 cal School, Hungary), Ahlqvist-Björkroth S. (Department of Behavioural Sciences  
 and Philosophy, Turku Institute for Child and Youth Research, Turku University,  
 Finland), Axelin, Ph.D. A. (University of Turku, Finland), Kauppila W. (University  
 of Turku, Finland), Lehtonen M. (University of Turku, Finland))  
 
 

 WAIMH Affiliate Council Meeting Meeting Room 2.41-2.42 
 

 45 Minute Workshop 26                            10.45-11.30 Meeting Room 2.43

2786	 What	is	“good	enough”	parenting	in	a	child	protection	context?	Holding	the	mal	
 treated and/or neglected infant in mind  
 McEvoy P. (Women’s and Children’s Health Network, Australia), O’Rourke P.   
 (Therapeutic Reunification Service, Department of Psychological Medicine,   
 Australia) 

 45 Minute Symposium 10                         11.30-12.15 Meeting Room 2.43

2196 Exploring postpartum depression in Brazil: A longitudinal study 
J.R.M.Fonseca V. (University of São Paulo - Institute of Psychology, Brazil), 
Salum e Morais M. (Health Institute, State Health Department of São Paulo, Bra-
zil), Chelini M. (University of São Paulo - Institute of Psychology, Brazil), Fonseca 
L. (University of São Paulo Medical School, Department of Preventive Medicine, 
Brazil) 

 45 Minute Workshop 27                            10.45-11.30                        Meeting Room 2.44

2240 Creating community holding environments for babies and their families 
 Bremond D. (Children’s Hospital & Research Center, Oakland, United States),  
 Greenwald S. (Children’s Hospital & Research Center, Oakland, United States) 
  
 

 45 Minute Workshop 28                           11.30-12.15 Meeting Room 2.44

2733 Integrating infant mental health services into early intervention practices 
Jump V. (Utah State University, United States), Rowan L. (Utah State University, 
United States)   
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Friday aPriL 20, 2012 10.45 – 12.15

 
 
 
 

 45 Minute Clinical Teach In 4                   10.45-11.30 Meeting Room 2.45

2614 Creating a therapeutic experience for children in out of home care during contact 
with birth family 
Tillinger N. (Berry Street Take Two Program, Australia), Carvill R. (MacKillop 
Family Services, Victoria, Australia)  

 45 Minute Workshop 29                           11.30-12.15 Meeting Room 2.45

2562 Babies who move every week . How can attachment bonds to both parents be 
established	when	the	parents	do	not	live	together? 
Bergström M. (Karolinska Institute, Sweden), Fransson E. (Department of 
Women´s and Children´s Health, Karolinska Institute, Sweden)   
 
Video Presentation 7                                10.45-11.30                Meeting Room 2.46 
Infant negotiation of relational space: Automated measurement of infant head 
orientation 
Vaever M. (University of Copenhagen, Denmark), Koeppe S. (University of Co-
penhagen, Denmark), Harder S. (University of Copenhagen, Denmark)   
 

 Poster Workshop 7               Auditorium 2  Upper Foyer

 Mother-Infant Interaction 

Facilitator: Puura K. (Finland)

2737 Offspring of mothers with anorexia nervosa: Narratives of their lived moments 
since	infancy	in	light	of	intergenerational	transmission	of	conflicts 
Katsumaru M. (Japan), Esaki T. (Keio University Hospital, Japan), Ikeda M. (Keio 
University Hospital, Japan), Katori N. (Keio University Hospital, Japan), Sakai M. 
(Keio University Hospital, Japan), Watanabe H. (Keio University Hospital, Japan)

2710 How do postpartum depression and anxiety symptoms relate to maternal respon-
siveness	to	infant	distress	in	low-risk	mothers?	 
Lucchese F. (University Massachusetts Boston, United States), Beeghly M. 
(Wayne State University, United States), Tronick E. (University of Massachusetts, 
United States)   

2205 Does pleasurable early mother-infant interaction predict the social competence of 
school-aged	children? 
Luoma I. (Tampere University Hospital and University of Tampere, Finland),  
(Tampere University Hospital and University of Tampere, Finland), Puura K. 
(Tampere University Hospital and University of Tampere, Finland), Mäntymaa 
M. (Tampere University Hospital and University of Tampere, Finland), Latva R. 
(Tampere University Hospital and University of Tampere , Finland), Tamminen T. 
(University of Tampere and Tampere University Hospital, Finland), Puikkonen S. 
(Pihlajalinna, Finland)  

2608
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2547 Is an infant´s negative reaction to exclusion from a triangular relationship based 
on	jealousy	or	social	pain? 
Nakano S. (Health Sciences University of Hokkaido, Japan)  

2696 Maternal representations in psychosocial and depressive risk parenting: A pilot 
study on early mother-infant feeding interactions 

Tambelli R. (Italy), Odorisio F. (Italy), Lucarelli L. (Italy)

2705 Infant	temperament	from	3	to	12	months	old:	The	influence	of	individual	charac-
teristics and of the quality of mother-infant interaction 
Costa R. (ISPA Campus Lisboa - Laureate International Universities, Portugal),  
Figueiredo B. (University of Minho, Portugal)

2286 Mothers’	perception	of	self-efficacy	and	its	association	with	newborn	infant	be-
havior 
Costas-Moragas C. (Universitat Autònoma de Barcelona, Spain), Mancera-
Jiménez M. (Universitat Autònoma de Barcelona, Spain), Fornieles-Deu A. 
(Universitat Autònoma de Barcelona, Spain), Botet-Mussons F. (Hospital Clínic 
de Barcelona, Spain)

2315 The relationship between maternal prenatal attachment and mother-infant inter-
action at 6 months of age 
Maas J. (Tilburg University, Netherlands), Vreeswijk C. (Tilburg University, 
Netherlands), de Cock E. (Tilburg University, Netherlands), van Bakel H. (Tilburg 
University, Netherlands)   
 

 Poster Sessions P14 – P15, P17                                                          Jasminum Restaurant 

Details see pages 84 – 89 
 
 

 Symposium 34 Auditorium 2

 Moderator: St-André M. (Canada) 

2335 Elevated perinatal stress: Clinical implications and intervention strategies for 
infants and families 
St-André M. (CHU Sainte-Justine and Université de Montréal, Canada), Austin 
M. (University of South Wales & St John of God Health Care, Australia), Keren M. 
(Université d’Israël et AEPEA, Israel), Yoshida K. (Department of Child Psy-
chiatry, Kyushu University Hospital, Japan), Yamashita H. (Department of Child 
Psychiatry, Kyushu University Hospital, Japan), Kanba S. (Department of Child 
Psychiatry, Kyushu University Hospital, Japan)  

FridaY aPril 20, 2012 12.15 – 13.15

FridaY aPril 20, 2012 13.15 – 14.45
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 Symposium 35                                                                             Meeting Room 1.41-42 
Moderator: Page T. (United States) 

2651 Children in extreme vulnerability: Using narrative story-stems to assess perceptions 
of care in three different cultures 
Page T. (Louisiana State University School of Social Work, United States), Franieck 
M. (University of Tübingen, Germany), Luoma I. (University of Tampere Hospital, Fin-
land), Buchanan T. (Louisiana State University, United States), Verbovaya O. (Loui-
siana State University, United States), Günter M. (University of Tübingen, Germany), 
Latva R. (Dept. of Child Psychiatry, University of Tampere and Tampere University 
Hospital, Finland), Sorvali T. (University of Tampere Hospital, Finland), Salmelin 
R. (University of Tampere and Tampere University Hospital, Finland), Kaukonen P. 
(Tampere University Hospital, Finland) 

 Symposium 36                                                                           Meeting Room 1.43-44

 Moderator: Landman M.(South Africa) 

2368 Intervening respectfully and responsibly: Prioritizing supervision and support 
Landman M. (Parent Centre, South Africa), Tomlinson M. (Stellenbosch Univer-
sity, South Africa), Sinason V. (Clinic for Dissociative Studies, United Kingdom), 
Rochat T. (University of KwaZulu-Natal, South Africa) 

 Symposium 37                                                                               Meeting Room 1.61 
Moderator: Puckering C. (United Kingdom) 

2306 The	first	1000	days:	Mellow	Parenting	across	pregnancy	and	infancy	and	across	
cultures 
Puckering C. (Mellow Parenting, United Kingdom), Morozova T. (Firefly, Rus-
sian Federation), Dovbnya S. (Early Intervention Institute, Russian Federation), 
Doherty L. (Ohomairangi Trust, New Zealand)

 Symposium 38                                                                                Meeting Room 1.62 

Moderator: Oosterman M. (Netherlands) 

2214 Perinatal mental health, parenting and infant outcomes:  
 Studies on the mechanisms 
 Oosterman M. (VU University Amsterdam, Netherlands), Kohlhoff J. (Karitane,  
 Australia), Barnett B. (Karitane, Australia), Kunseler F. (VU University Amster  
 dam, Netherlands), Schuengel C. (VU University Amsterdam, Netherlands),   
 Wernand J. (VU University Amsterdam, Netherlands), Flykt M. (University of  
 Tampere, Finland), Palosaari E. (University of Tampere, Finland), Lindblom J.   
 (University of Tampere, Finland), Tulppala M. (Helsinki University Central   
 Hospital, Finland), Poikkeus P. (Helsinki University Central Hospital, Finland),   

FridaY aPril 20, 2012 12.15 – 13.15FridaY aPril 20, 2012 13.15 – 14.45
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 Repokari L. (Helsinki University Central Hospital, Finland), Tiitinen A. (Helsinki  
          University Central Hospital, Finland), Punamäki R. (University of  
 Tampere, Finland), Muzik M. (Department of Psychiatry, University of Michigan,  
 United States), Rosenblum K. (Department of Psychiatry, University of Michigan,  
 United States)  
 

  Workshop 10 Meeting Room 1.63 
How to observe interaction between parent and infant 
Lotzin A. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University Medical Center of Hamburg, Germany), Ramsauer 
B. (Department of Child and Adolescent Psychiatry, Psychotherapy and Psycho-
somatics, University Medical Center of Hamburg, Germany) 

  Symposium 39 Meeting Room 1.64 

Moderator: Pajulo M. (Finland)
2769 “Baby’s	mind	in	mind:”	Three	Finnish	studies	evaluating	and	enhancing	pre-and	

postnatal parental capacity to mentalise about the baby and parenting 
Pajulo M. (University of Turku, Finland), Von Koskull M. (Folkhälsan Förbundet, 
Finland), Kalland M. (Mannerheim League of Child Welfare, Finland), Boukydis Z. 
(University of Turku, , Finland and Semmelweiss University Medical School, Hun-
gary), Öst C. (Åbo Akademi, Finland), Pajulo H. (University of Tampere, Finland)  

 Workshop 11 Meeting Room 2.41-42 
 Strategies for engaging expectant fathers to create positive relationships with their 
partners and infants 
Neugut T. (University of Michigan, United States), Tolman R. (University of Michigan, 
United States)  
 

 45 Minute Clinical Teach In 5                    13.15-14.00 Meeting Room 2.43

2787 When a girl is a boy or a boy is a girl: dimensions of gender identity dysphoria in 
very early childhood 
Paul C. (Royal Children’s Hospital, Australia), Newman L. (Centre for Develop-
mental Psychiatry & Psychology, Monash University, Australia), Guedeney A. 
(University of Paris VII, Denis Diderot, France)  
 

 45 Minute Symposium 11                           14.00-14.45                       Meeting Room 2.43

2783 The Circle of Security - Presentation of a Norwegian training and implementation 
project  
Slinning K. (The National Network for Infant Mental Health, Norway), Hansen M. 
(The National Network for Infant Mental Health, RBUP East and South, Norway), 
Marvin R. (University of Virginia, United States), Whelan W. (The Mary Ainsworth 
Attachment Clinic, United States) 

2712

2473

2214
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Friday aPriL 20, 2012 09.00 – 10.15

 Workshop 12                                              Meeting Room 2.44

2235 Challenges working with infants and their families: Symptoms and meanings- two 
approaches to working with troubled parent-infant relationships 
Tuters E. (Hincks-Dellcrest Children’s Mental Health Centre, Canada), Yabsley S. 
(Hincks-Dellcrest Children’s Mental Health Centre, Canada)  

 45 Minute Workshop 30                               13.15-14.00                      Meeting Room 2.45

2647	 Love	growing	the	baby´s	mind:	The	felt	experience	of	presence,	play	and	reflec-
tion 
Kibel S. (Mental Health Department, United States), Juarez M. (Mental Health 
Department, Santa Clara County, United States)

 45 Minute Workshop 31                              14.00-14.45                       Meeting Room 2.45

2622 From mother-infant psychotherapy to vocal improvisation in music therapy with 
children 
Erhardt I. (Dr. von Hauner Children’s Hospital, Dept. of Psychosomatic Medicine 
and Psychotherapy, Ludwig-Maximilians University Munich, Germany), Brisch K. 
(Dr. von Hauner Children’s Hospital, Munich, Germany) 

 Video Presentation 8                               13.15-14.00 Meeting Room 2.46

2207 We can make judgements about best practice of infant rearing and parenting in 
different cultures  
Barnett L. (AIMH UK, United Kingdom)  

 Video Presentation 9                               14.00-14.45 Meeting Room 2.46

2794 	 Attachment	and	narrative	profiles	in	children	with	specific	language	impairment 
Assous A. (CRPMS Univ. Diderot Sorbonne Paris Cité, Hôpital Necker APHP 
Paris, France), Robel L. (Hôpital Necker APHP Paris, INSERM, France), Levy-
Rueff M. (Hôpital Necker APHP Paris, France), Zigante F. (Hôpital Necker APHP 
Paris, France), Borghini A. (SUPEA-Unité de Recherche, Switzerland), Gosme 
C. (Hôpital Necker APHP Paris, France), Golse B. (Hôpital Necker APHP Paris, 
France), Robel L. (Hôpital Necker APHP Paris, France)  

 Poster Workshop 8                                                                Auditorium 2 Upper Foyer

 Infant Depression and Psychopathology
Facilitator: Weatherston D. (United States)

2376	 Reflection	on	orality	and	prevention	of	feeding	problems	in	the	premature	baby	 
Durieux M. (Université de Bruxelles et AEPEA, Belgium), Vlieghe V. (HUDERF, 
Belgium), Jullian G. (HUDERF, Belgium), Rasmond D. (HUDERF, Belgium), 
Georges M. (HUDERF, Belgium), Sergeyssels P. (HUDERF, Belgium), Johansson 
A. (HUDERF, Belgium) 

FridaY aPril 20, 2012 13.15 – 14.45
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2412 Dyadic and triadic interactions with children with Infantile Anorexia: a pilot study 
Bighin M. (Department of Developmental and Social Psychology, University 
of Padua, Italy), Menozzi F. (Department of Clinical and Dynamic Psychology, 
University of Roma “La Sapienza,” Italy), Lucarelli L. (Psychology Department. 
University of Cagliari, Italy), Alessandra S. (DPSS- Faculty of Psychology, Univer-
sity of Padua, Italy) 

2467 Infant withdrawal: Relationship to infant psychopathology and maternal depression 
Molina T. (University Paris Descartes, Psychopathology and Health Processes 
Laboratory, France), Wendland J. (University Paris Descartes, Psychopathology 
and Health Processes Laboratory, France), Foucault C. (DEPSE-CPAM, France), 
Cazenave M. (University Paris Descartes, France), Devouche E. (University Paris 
Descartes, Psychopathology and Health Processes Laboratory, France), Adrien J. 
(University Paris Descartes, Psychopathology and Health Processes Laboratory, 
France), Guedeney A. (Hôpital Bichat, France)  

2672 Information processing aspects of regulation and mentalisation in preschoolers 
with developmental disorders: Clinical and research applications 
Noël R. (UQÀM (Université du Québec à Montréal, Canada), Béliveau M-J. 
(Rivière-des-Prairies Hospital and Université du Québec à Montréal, Canada), 
Smolla N. (Riviere-des-Prairies Hospital - Research Department, Canada), 
Bélanger J. (Hôpital Rivière-des-Prairies & Université de Montréal, Canada), 
Valois N. (Hôpital Rivière-des-Prairies, Canada), Breault C. (Rivière-des-Prairies 
Hospital and Université de Montréal, Canada), Martin V. (Rivière-des-Prairies 
Hospital and Université du Québec à Montréal, Canada), Levesque A. (Hôpital 
Rivière-des-Prairies, Canada), Gagné G. (Hôpital Rivière-des-Prairies, Canada) 

2776 Language as communication and thought process: scaffolding parental mediation 
in a child psychiatric clinic 
Bélanger J. (Hôpital Rivière-des-Prairies & Université de Montréal, Canada), Bé-
liveau M-J. (Rivière-des-Prairies Hospital and Université du Québec à Montréal, 
Canada), Breault C. (Rivière-des-Prairies Hospital and Université de Montréal, 
Canada) 

2775 Extreme dysregulation in young children with language impairment: Projective 
measures contribution to the understanding of aggressiveness and anxiety 
Noël R. (UQÀM (Université du Québec à Montréal, Canada), Béliveau M-J. 
(Rivière-des-Prairies Hospital and Université du Québec à Montréal, Canada) 
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 Plenary Interface 2 
 Discussant: Keren M.(Israel) 

 
Interaction guidance versus Dance therapy

 Susan McDonough (University of Michigan, United States) and Suzi Tortora 
(Dancing Dialogue LLC, United States) 

 

 Symposium 40    Auditorium 2 

Moderator: Malhotra S. (India)
2803 Early assessments in the Indian context 

Malhotra S. (Post Graduate institute of Medical Education and Research, India), 
Reddy G. ( Niloufer Hospital, India), Devi M. (Usha LVR,Osmania Medical Col-
lege & Niloufer Hospital, India), Abbagani K. (Osmania Medical College, India), 
S. Naik U. (Osmania Medical College, India) 

 Symposium 41                                                                            Meeting Room 1.41-42 
Moderator: Jordan B.(Australia)

2571 From psychotherapy in the kitchen to psychotherapy in the crèche: Psychoanaly-
sis, social vulnerability and randomised trials 
Jordan B. (Royal Children’s Hospital, Murdoch Children’s Research Institute, The 
University of Melbourne, Australia), Fischmann T. (Sigmund-Freud-Institut, Ger-
many), Leuzinger-Bohleber M. (Sigmund-Freud-Institut, Germany), Haus S. (Uni-
versity of Kassel, Germany), Lebiger-Vogel J. (Sigmund-Freud-Institut, Australia), 
Coombs N. (Children’s Protection Society, Australia), Borland J. (The University 
of Melbourne, Australia), Kennedy A. (Charles Sturt University, Australia), Tseng 
Y. (The University of Melbourne, Australia), Williams-Smith J. (Children’s Protec-
tion Society, Australia), Glazebrook D. (Children’s Protection Society, Australia), 
Emde R. (University of Colorado, United States) 
 

  Symposium 42                                                                            Meeting Room 1.43-44 
Moderator: Shah P. (United States) 
Discussant: Marvin R. (United States)

2676 Maternal resolution of grief in infants with varying medical conditions: Infant and 
dyadic outcomes, and implications for intervention 
Shah P. (University of Michigan, United States), Clements M. (The Children’s 
Forum, United States), Poehlmann J. (University of Wisconsin, United States), 
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Schuengel C. (VU University Amsterdam, Netherlands), Rentinck I. (VU Univer-
sity Amsterdam, Netherlands), Ketelaar M. (VU University Amsterdam, Neth-
erlands), Becher J. (VU University Amsterdam, Netherlands), Hankel M. (VU 
University Medical Center Amsterdam/ VU University Amsterdam, Netherlands), 
Oosterman M. (VU University Amsterdam, Netherlands), Brouwer-Dudok de Wit 
C. (VU University Amsterdam, Netherlands)  
 

 Symposium 43                                                                               Meeting Room 1.61

 Moderator: Sparrow J. (United States)

2339 Understanding processes of developmental change to promote healthy  
development 
Sparrow J. (Brazelton Touchpoints Center, Children’s Hospital; Harvard Medical 
School, United States), Plooij F. (International ResearchInstitute on Infant Stud-
ies, Netherlands), Heimann M. (The National Network for Infant Mental Health, 
Linköping University, Norway) 

 Clinical Teach-In 13                                                                        Meeting Room 1.62

2258 Ububele Baby Mat Project: Facilitating a dialogue between psyche and soma in 
primary health care clinics in Alexandra Township in Johannesburg 
Frost K. (Ububele Psychotherapy Resource Centre and Educational Trust, South 
Africa), Esterhuizen M. (Ububele, South Africa) 
 

 Symposium 44                                                                               Meeting Room 1.63

 Moderator: Golse B.(France)

2459 Babies, WAIMH and AEPEA 
Golse B. (Hôpital Necker APHP Paris, France), Missonnier S. (Université Paris 
Descartes et AEPEA, France), Moro M. (Université Paris Descartes et AEPEA, 
France), Durieux M. (Université de Bruxelles et AEPEA, Belgium), Keren M. (Uni-
versité d’Israël et AEPEA, Israel), Lazaratou E. (Université d’Athènes et AEPEA, 
Greece)  

 Clinical Teach-In 14                                                             Meeting Room 1.64

2290 The grandmaternal transference in parent-infant psychotherapy 
Dugmore N. (University of the Witwatersrand, South Africa) 

 Workshop 13  Meeting Room 2.41-42

2436 Mentalizing in neonatology: An intervention inspired by interactive guidance for 
parents of very preterm born babies 
Borghini A. (SUPEA, Switzerland), Muller Nix C. (Child and Adolescent Psychia-
try Department / SUPEA, Switzerland)   
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 Clinical Teach-In 15 Meeting Room 2.43

2483 Unrecognized developmental trauma disorder may confuse custody agencies: 
Two case-reports of reassessment 
Pedrina F. (Zentrum für Entwicklungspsychotherapie “babyundkleinkind” Zürich, 
Switzerland)  

 45 Minute Workshop 32                              17.15-18.00  Meeting Room 2.44

2281 Assessment of emotions expressed through gestures in infants  
Farkas C. (Pontificia Universidad Catolica de Chile, Chile) 

 45 Minute Symposium 12                           18.00-18.45 Meeting Room 2.44

2660 Sounds and movement to enhance the intersubjective construction of the minds 
of babies 
Loots G. (Vrije Universiteit Brussel, Belgium), Loots G. (Vrije Universiteit Brussel, 
Belgium), Van Puyvelde M. (Vrije Universiteit Brussel, Belgium), Rodrigues H. 
(Laboratory for Music and Communication in Infancy - CESEM - Faculdade de 
Ciências Sociais e Humanas da Universidade Nova de Lisboa , Portugal), Mat-
thijs L. (Vrije Universiteit Brussel, Belgium)  

 45 Minute Workshop 33                           17.15-18.00                         Meeting Room 2.45

2173 Facilitating parents as advocator in facilitating language development in children 
Mohd Zawawi N. (UKM Medical Centre, Malaysia)  
 

 Workshop 14                                                                                   Meeting Room 2.46

2261 The parenthood of children with disabilities . Parental accompanying guidelines 
between clinic and research 
Grasso F. (University of Siena, Italy), Vanden Driessche L. (Université Paris 7, 
France), Boissel A. (Université de Caen Basse-Normandie, France)

 Poster Workshop 9                                                                 Auditorium 2 Upper Foyer

 Maternal Depression and Parental Psychopathology 
Facilitator: Stein A. (United Kingdom) 

2695 The impact of mothers mental disorders on 2- to- 3- years old toddlers 
Erol N. (Ankara University, Turkey), Simsek Z. (Harran University, Turkey) 

 
2462 Maternal attachment in women with perinatal depressive and anxiety disorders  

Pushkarova T. (Psychosomatics and Psychotherapy Centre of the Instite of 
Pediatry, Obstetrics and Gynaecology of the Academy of Medical Sciences of 
Ukraine, Ukraine), Kyrollova L. (Psychosomatics and Psychotherapy Centre of 
the Instite of Pediatry, Obstetrics and Gynaecology of the Academy of Medical 
Sciences of Ukraine, Ukraine), Tsvetkova E. (Psychosomatics and Psychothera-
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py Centre of the Instite of Pediatry, Obstetrics and Gynaecology of the Academy 
of Medical Sciences of Ukraine, Ukraine) 

2332 Maternal	depressive	symptoms	and	infant	temperament	across	the	first	year	
postpartum 
Hayes L. (Emory University, United States), Goodman S. (Emory University, 
United States), Rouse M. (Emory University, United States), Lusby C. (Emory 
University, United States)

2552 Postpartum	depression	among	low-income	Brazilian	women:	mother?s	percep-
tion	of	harmony	in	the	relationship	with	the	child	during	the	first	year 
Mendonça J. (Universidade de São Paulo, Brazil), Bussab V. (Universidade de 
São Paulo, Brazil), Oliveira J. (Universidade de São Paulo, Brazil), Lucci T. (Uni-
versidade de São Paulo, Brazil)

2373 Postpartum	depression	and	marital	conflict:	A	longitudinal	study	of	bidirectional	
associations in low-income Brazilian families 
Mendonça J. (Universidade de São Paulo, Brazil), Bussab V. (Universidade de 
São Paulo, Brazil), Oliveira J. (Universidade de São Paulo, Brazil) 

2165 Psychosocial factors associated to low, middle and high risk of depressive symp-
toms in the immediate postpartum period  
Paolini C. (Centro Interdisciplinario de Investigaciones en Psicología, Matemática 
y Experimental (CIIPME), Consejo Nacional de Investigaciones Científicas y 
Técnicas (CONICET), Argentina), Oiberman A. (Centro Interdisciplinario de 
Investigaciones en Psicología, Matemática y Experimental (CIIPME), Consejo 
Nacional de Investigaciones Científicas y Técnicas (CONICET), Argentina), 
Balzano S. (Consejo Nacional de Investigaciones Científicas y Técnicas (CONI-
CET), Argentina)

2304 A prospective case-control study on the impact of maternal pre- and postnatal 
depression: Developmental impact on infants at 18 months 
Wendland J. (University Paris Descartes, Psychopathology and Health Process-
es Laboratory, France), Bodeau N. (Hôpital Pitié-Salpêtrière, France), Galin A. 
(Hôpital Pitié-Salpêtrière, France), Bialobos S. (Hôpital Pitié Salpêtrière, France), 
Tordjman S. (CHU Rennes, France), Mazet P. (Hôpital Pitié-Salpêtrière, France), 
Dommergues M. (Hôpital Pitié-Salpêtrière, France), Cohen D. (Service de psy-
chiatrie de l’enfant et de l’adolescent, Hôpital Pitié-Salpêtrière, France), Gerardin 
P. (CHU Rouen, France)
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2336 Maternal distress during pregnancy: Impact on maternal and child outcomes over 
16-months 
Engeldinger J. (University of Iowa, United States), O’Hara M. (University of Iowa, 
United States), King S. (McGill University, Canada), Laplante D. (Douglas Mental 
Health University Institute, Canada), Nylen K. (Idaho State University, United 
States), McCabe J. (University of Iowa, United States), Williamson A. (University 
of Iowa, United States)

2589 Maternal depression and infants´ sensitivity to social interaction 
Skotheim S. (Centre for Child and Adolescent Mental Health and Welfare/Uni 
Health/Uni Research, Norway), Skotheim S. (Centre for Child and Adolescent 
Mental Health and Welfare/Uni Health/Uni Research, Norway), Braarud H. (Cen-
tre for Child and Adolescent Mental Health and Welfare/Uni Health/Uni Research, 
Norway), Hoie K. (Centre for Child and Adolescent Mental Health and Welfare/
Uni Health/Uni Research, Norway), Wik M. (National Institute of Nutrition and 
Seafood Research (NIFES), Norway), Malde M. (National Institute of Nutrition 
and Seafood Research (NIFES), Norway), Graff I. (National Institute of Nutrition 
and Seafood Research (NIFES), Norway), Stormark K. (Centre for Child and 
Adolescent Mental Health and Welfare/Uni Health/Uni Research, Norway)
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 Plenary Lecture 5 Auditorium 2 

Moderator: Puura K. (Finland)
 When a Little Means a Lot: Infant-Parent Psychotherapy in South Africa
 Berg A. (University of Cape Town, South Africa)

 Award Ceremony: Réne Spitz Award 
 
 
satUrdaY aPril 21, 2012 09.00 – 10.15 

 Invited Symposium  Auditorium 2 
Chair: Osofsky J. (United States) 
Discussant: Keren M. (Israel)

2762 Building resilience in young children and families as a result of disasters and 
ongoing trauma 
Osofsky J. (Louisiana State University Health Sciences Centre, United States), 
Watanabe H. (Keio University Hospital, Japan), Feldman R. (Bar Ilan University, 
Israel), Kaminer D. (University of Cape Town, South Africa), Osofsky H. (Louisi-
ana State University Health Sciences Centre, United States)  
 
 
Symposium 45        Meeting Room 1.41-42 

 Moderator: Birch M. (Australia) 

2637 International perspectives on perinatal and infant mental health training (The 
baby in mind, the mind in the baby) 
Birch M. (NSWIOP, Australia), Kowalenko N. (NSWIOP, Australia), Mares S. 
(Redbank House, Australia), Warren B. (NSWIOP, Australia), Birch M. (NSWIOP, 
Australia), Emanuel L. (Tavistock Centre, United Kingdom), Weatherston D. (Mi-
AIMH, United States)  
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 Symposium 46 Meeting Room 1.43-44

 Moderator: Risholm Mothander P. (Sweden)

2563 Children born preterm in Scandinavia - longitudinal results from family focused 
studies in Norway, Finland and Sweden  
Risholm Mothander P. (Stockholm University, Sweden), Stjernqvist K. (Depart-
ment of Psychology, University of Lund, Sweden), Hallin A. (Department of 
Psychology, University of Lund, Sweden), Månsson J. (Department of Psychol-
ogy, University of Lund, Sweden), Huhtala M. (Department of Pediatrics, Turku 
University Hospital, Finland), Korja R. (Department of Child Psychiatry, Turku 
University Hospital, Finland), Lehtonen L. (Department of Pediatrics, Turku Uni-
versity Hospital, Finland), Haataja L. (Department of Pediatric Neurology, Turku 
University Hospital, Finland), Lapinleimu H. (Department of Pediatrics, Turku 
University Hospital, Finland), Rautava P. (Turku Clinical Research Centre, Univer-
sity of Turku and Turku University Hospital, Finland), Tunby J. (University Hospital 
North, Norway), Kaaresen P. (Department of Pediatrics, University of Tromsø and 
University Hospital North, Norway), Handegaard B. (Regional Center for Child & 
Adolescent Mental Health - North, University of Tromsø, Norway), Ulvund S. (Re-
gional Center for Child & Adolescent Mental Health - North, University of Tromsø, 
Norway), Dahl L. (Department of Pediatrics, University of Tromsø and University 
Hospital North, Norway), Rønning J. (Department of Pediatrics, University of 
Tromsø and University Hospital North, Norway), Fransson E. (Department of 
Women’s and Children’s Health, Karolinska Institute, Sweden), Hjelmstedt A. 
(Department of Women’s and Children’s Health, Karolinska Institute, Sweden), 
Böhm B. (Karolinska Institute, Sweden) 

 Symposium 47 Meeting Room 1.61

 Moderator: Schuengel C. (Netherlands) 

2184 From	expecting	to	experiencing:	Sources	of	resilient	parenting	self-efficacy 

Schuengel C. (VU University Amsterdam, Netherlands), Verhage M. (VU Uni-
versity Amsterdam, Netherlands), Oosterman M. (VU University Amsterdam, 
Netherlands), Schoppe-Sullivan S. (The Ohio State University, United States), 
Kamp Dush C. (The Ohio State University, United States), Kohlhoff J. (Karitane, 
Australia), Barnett B. (Karitane, Australia)
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 Symposium 48 Meeting Room 1.62

 Moderator: Allely C. (United Kingdom)

2641 Very early observational predictors of psychiatric disorder 

Allely C. (The University of Glasgow, United Kingdom), Marwick H. (National 
Centre for Autism Studies at Strathclyde University, United Kingdom), Puckering 
C. (Mellow Parenting, United Kingdom)
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Saturday aPrIL 21, 2012 10.45 – 12.15

 Workshop 15 Meeting Room 1.63

2551	 Assessing	children’s	play	narratives	in	the	clinical	context 
Latva R. (Dept. of Child Psychiatry, University of Tampere and Tampere Univer-
sity Hospital, Finland), Luoma I. (Dept. of Child Psychiatry, University of Tampere 
and Tampere University Hospital, Finland) 

 Clinical Teach-In 16  Meeting Room 1.64

 2307 Countertransference in parent infant psychoanalytic psychotherapy 
Diaz Bonino S. (North East London Foundation Trust, United Kingdom), Ball K. 
(North East London Foundation Trust, United Kingdom) 

 Poster Workshop 10                                                                  Meeting Room 2.41-42

 Attachment Studies and Clinical Disorders
Facilitator: Lyons-Ruth K. (United States)

2451 Patterns of attachment in South African infants with fetal alcohol spectrum  
disorders 
Jacobson S. (Wayne State University School of Medicine, United States and Uni-
versity of Cape Town Faculty of Health Sciences,South Africa), Hay A. (University 
of Cape Town, South Africa), Molteno C. (University of Cape Town Faculty of 
Health Sciences, South Africa)

2418 Maternal disruptive behaviour within the French CAPEDP project  
Wendland J. (University Paris Descartes, Psychopathology and Health Pro-
cesses Laboratory, France), Tereno S. (University Paris Descartes, France), 
Guedeney A. (Hôpital Bichat, France), Guedeney N. (Institut Mutualiste Mont-
souris, France), Lamas C. (Institut Mutualiste Montsouris, France), Mistiky V. 
(Hôpital Bichat, France), Vulliez L. (CHU Besançon, France), Tubach F. (Hôpital 
Bichat, France), Dugravier R. (Hôpital Bichat, France), Greacen T. (EPS Maison 
Blanche, France), Saias T. (EPS Maison Blanche, France) 

2343 Insightfulness assessment in high risk mothers in Paris (France) and its suburbs 
(French CAPEDP Project) 
Guedeney N. (Institut Mutualiste Montsouris, France), Tereno S. (Bichat Claude-
Bernard AP-HP, France), Guedeney A. (Hôpital Bichat, France), Tubach F. (Hôpi-
tal Bichat, France), Sodjinou A. (Bichat Claude-Bernard AP-HP, France), Ulgen 
S. (Bichat Claude-Bernard AP-HP, France), Die A. (Bichat Claude-Bernard AP-
HP, France), Bortolami M. (Bichat Claude-Bernard AP-HP, France), Gandillot S. 
(Bichat Claude-Bernard AP-HP, France), Dugravier R. (Hôpital Bichat, France), 
Greacen T. (Hopital Maison Blanche, Laboratoire de Recherche, France), Saias 
T. (Hopital Maison Blanche, Laboratoire de Recherche, France). 

2270	 Foster	parents	parenting	characteristics	and	attitudes	in	the	first	months	of	place-
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ment: Relations to child attachment security and mental health  
Lang K. (Friedrich-Alexander-University, Germany), Gabler S. (Friedrich-Alex-
ander-University of Erlangen-Nuremberg, Germany), Zimmermann J. (Friedrich-
Alexander-University, Germany), Kliewer J. (University of Applied Sciences and 
Arts, Germany), Bovenschen I. (University of Erlangen-Nuremberg, Germany), 
Nowacki K. (University of Applied Sciences and Arts Dortmund, Germany), Span-
gler G. (University of Erlangen-Nuremberg, Germany) 

2501	 The	role	of	the	quality	of	the	institutional	context	in	children’s	attachment	 
disorders 
Oliveira P. (University College London, United Kingdom), Soares I. (School of 
Psychology, Minho University, Portugal), Fearon P. (UCL, United Kingdom), 
Belsky J. (University of California, Davis, United States), Fachada I. (University of 
Minho, Portugal), Mesquita A. (University of Minho, Portugal), Osorio A. (Univer-
sity of Minho, Portugal), Sampaio A. (University of Minho, Portugal), Martins C. 
(School of Psychology, Minho University, Portugal) 

2484 Disturbances of attachment in community and institutionalized children in pre- 
school age: A comparative study 
Carneiro A. (Center for Studies in Human Development | Faculty of Education 
and Psychology | Catholic University of Portugal, Portugal), Dias P. (Center for 
Studies in Human Development | Faculty of Education and Psychology | Catholic 
University of Portugal, Portugal), Oliveira P. (University College London, Portu-
gal), Fachada I. (University of Minho, Portugal), Baptista J. (Faculty of Psychol-
ogy and Sciences of Education, University of Porto, Portugal), Silva J. (School 
of Psychology, Minho University, Portugal), Marques S. (School of Psychology, 
Minho University, Portugal), Martins C. (School of Psychology, Minho University, 
Portugal), Soares I. (School of Psychology, Minho University, Portugal) 

2406 Prevalence of reactive attachment disorder in an urban population 
Pritchett R. (University of Glasgow, United Kingdom), Macmillan S. (University 
of Glasgow, United Kingdom), Gillberg C. (University of Glasgow & University 
of Gothenburg, Sweden), Wallace B. (Glasgow City Council, United Kingdom), 
Butcher J. (Glasgow City Council, United Kingdom), Young D. (University of 
Strathclyde, United Kingdom), Minnis H. (University of Glasgow, United Kingdom)

2472 Attachment and behavior towards strangers: An ERP approach to social informa-
tion processing in foster children  
Kungl M. (University of Erlangen, Institute of Psychology, Germany), Rohr J. 
(University of Erlangen-Nuremberg, Germany), Giedigkeit K. (University of 
Erlangen-Nuremberg, Germany), Zick J. (University of Erlangen-Nuremberg, 
Germany), Schüring L. (University of Erlangen-Nuremberg, Germany), Spangler 
G. (University of Erlangen-Nuremberg, Germany)
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Saturday aPrIL 21, 2012 10.45 – 12.15
 Workshop 16                                               10.45-11.30 Meeting Room 2.43 

2215 Using constructive inquiry to build therapeutic processes in child protection 
 Priddis L. (Curtin Health Innovation Research Institute, Curtin University, 
  Australia), Howieson J. (UWA Faculty Law, Australia)  

 45 Minute Workshop 36                             11.30-12.15  Meeting Room 2.43

2567 How trauma enters development 
Witten M. (United States)

 45 Minute Workshop 34                             10.45-11.30 Meeting Room 2.44

2350	 Taking	into	consideration	babies’	needs	in	humanitarian	contexts 
Bizouerne C. (Action Contre la Faim, France) 

 45 Minute Symposium 13                          11.30-12.15  Meeting Room 2.44

2570 The transmission of the mother tongue in exile situations 
Moro M. (University of Paris, France), Rezzoug D. (University of Paris, France), 
Simon A. (University of Paris, France), Bossuroy M. (University of Paris, France) 

 Symposium 51 Meeting Room 2.45

 Moderator: Turunen M. (Finland)

2757 It can be done: Treating high risk children in institutional care and hospital inpa-
tient and outpatient services in Japan, Russia, Finland and Germany 
Turunen M. (Finnish Association for Infant Mental Health (PIRPANA), Finland), 
Shigeyuki M. (Konan University Institute of Human Science, Japan), Fukui Y. 
(Konan University Institute of Human Science, Japan), Zhang Y. (Konan Univer-
sity/The Tavistock and Portman NHS Foundation Trust, United Kingdom), Anme 
Y. (Graduate School of Comprehensive Human Sciences, University of Tsukuba, 
Japan), Dovbnya S. (Firefly Children’s Network, Russian Federation), Morozova 
T. (Firefly Children’s Network, Russian Federation), Brisch K. (Dr. von Hauner 
Children’s Hospital, Germany), Formichella A. (Dr. von Hauner Children’s Hos-
pital, Dept. of Psychosomatic Medicine and Psychotherapy, Ludwig-Maximilians 
University Munich, Germany), Paesler U. (Dr. von Hauner Children’s Hospital, 
Dept. of Psychosomatic Medicine and Psychotherapy, Ludwig-Maximilians Uni-
versity Munich, Germany), Müller M. (Dr. von Hauner Children’s Hospital, Dept. 
of Psychosomatic Medicine and Psychotherapy, Ludwig-Maximilians University 
Munich, Germany), Plank-Matias A. (Dr. von Hauner Children’s Hospital, Dept. of 
Psychosomatic Medicine and Psychotherapy, Ludwig-Maximilians University Mu-
nich, Germany), Bosl Y. (Dr. von Hauner Children’s Hospital, Dept. of Psychoso-
matic Medicine and Psychotherapy, Ludwig-Maximilians University Munich, Ger-
many), Erhardt I. (Dr. von Hauner Children’s Hospital, Dept. of Psychosomatic 
Medicine and Psychotherapy, Ludwig-Maximilians University Munich, Germany) 
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Saturday aPrIL 21, 2012 10.45 – 12.15

 45 Minute Workshop 37                            10.45-11.30  Meeting Room 2.46

2249 Relationship based parenting: Exorcising the ghosts in the nursery 
Moses R. (Child’Space Connections, United States) 

 45 Minute Workshop 38                            11.30-12.15 Meeting Room 2.46

2351 The generational and the traumatic in parents/baby therapeutic consultations 
Missonnier S. (Université Paris Descartes et AEPEA, France), Golse B. (Child 
Psychiatry Unit, Necker Hospital, France), Beauquier B. (Université Paris Des-
cartes Medecine, France), Waysfeld E. (Université Paris Descartes Medecine, 
France), Metou Lopes T. (Université Paris Descartes Medecine, France)  

 Poster Workshop 13 
 Stress Reactivity, Brain and Genes Auditorium 2 Upper Foyer 

 Facilitator: Ammaniti M. (Italy)

2216 5-HTTLPR polymorphism is associated to differences in behavioral response and 
HPA reactivity to a social stressor in 4-month-old infants 
Montirosso R. (Centre for the Study of Social Emotional Development of the at 
Risk Infant, Scientific Institute E. Medea, Bosisio Parini, Lecco, Italy), Provenzi L. 
(Centre for the Study of Social Emotional Development of the at Risk Infant, Sci-
entific Institute, Medea, Italy), Tavian D. (Laboratory of Human Molecular Biology 
and Genetics, Catholic University, Italy), Ciceri F. (Biology Laboratory, Scientific 
Institute, Medea, Italy), Missaglia S. (Laboratory of Human Molecular Biology 
and Genetics, Catholic University, Italy), Tronick E. (University of Massachusetts, 
United States), Morandi F. (Pediatric Unit, Sacra Famiglia Hospital, Italy), Borgatti 
R. (Department of Child and Adolescent Neurology and Psychiatry, Scientific 
Institute, Medea, Italy)

2251 Should	neonates	sleep	alone? 
Morgan B. (University of Cape Town, South Africa), Bergman N. (University of 
Cape Town, South Africa)  

2386 Infant-mother face-to-face interaction: The role of early infant individual differ-
ences during normal and stressful conditions  
Montirosso R. (Centre for the Study of Social Emotional Development of the at 
Risk Infant, Scientific Institute, Medea, Bosisio Parini, Lecco, Italy), Fedeli C. 
(Centre for the Study of Social Emotional Development of the at Risk Infant, 
Scientific Institute, Medea, Italy), Riccardi B. (Centre for the Study of Social 
Emotional Development of the at Risk Infant, Scientific Institute, Medea, Italy), 
Borgatti R. (Department of Child and Adolescent Neurology and Psychiatry, Sci-
entific Institute, Medea, Italy) 
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Saturday aPrIL 21, 2012 13.15 – 14.45

2613 Infant stimuli affect maternal brain responses according to psychopathological 
risk 
Swain J. (University of Michigan, United States), Ho S. (Department of Psy-
chiatry, University of Michigan, United States), Rosenblum K. (Department of 
Psychiatry, University of Michigan, United States), Finegood E. (Department of 
Psychiatry, University of Michigan, United States), Richardson P. (Department 
of Psychiatry, University of Michigan, United States), Marcus S. (Department of 
Psychiatry, University of Michigan, United States), Akce L. (University of Michi-
gan, United States), Phan L. (University of Michigan, United States), Muzik M. 
(Department of Psychiatry, University of Michigan, United States) 

2601 Early	brain	development	‘In	the	palm	of	your	hand’ 
Rains M. (Vienna Mtn Consulting, United States), Martzial, LCSW E. (Woodfords 
Family Services, United States) 
 
 

 Poster Sessions P16, P18  Jasminum Restaurant

 Details see pages 90-95

 Symposium 49 Auditorium 2

Moderator: Swain J. (United States) 
Discussant: Boris NW. (United States)

2685 Postpartum depression and the parent-infant dyad - Trajectories, dyadic treat-
ment and brain mechanisms 
Swain J. (University of Michigan, United States), Volling B. (University of Michi-
gan, United States), Yu T. (University of Georgia, United States), Gonzalez R. 
(Department of Psychology, University of Michigan, United States), Oh W. (De-
partment of Psychology and Gonda Brain Sciences Center, Bar Ilan University, 
Israel), Thomason E. (Department of Psychology, University of Michigan, United 
States), Flynn H. (Florida State University, United States), Ho S. (Department 
of Psychiatry, University of Michigan, United States), Muzik M. (Department of 
Psychiatry, University of Michigan, United States), Rosenblum K. (Department 
of Psychiatry, University of Michigan, United States), Finegood E. (Department 
of Psychiatry, University of Michigan, United States), Richardson P. (Department 
of Psychiatry, University of Michigan, United States), Dayton C. (Department of 
Psychiatry, University of Michigan, United States), Marcus S. (Department of 
Psychiatry, University of Michigan, United States), Feldman R. (Bar Ilan Uni-
versity, Israel), Barnett D. (Wayne State, United States), Koren N. (University of 
Haifa, Israel), Oppenheim D. (University of Haifa, Israel), Whelan W. (University 
of Virginia, United States), Marvin R. (University of Virginia, United States), Boris 
NW. (Tulane University, United States)  

satUrdaY aPril 21, 2012 10.45 – 12.15

satUrdaY aPril 21, 2012 13.15 – 14.45

satUrdaY aPril 21, 2012 12.15 – 13.15
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 Symposium 50 Meeting Room 1.41-42

 Moderator: Jones Harden B. (United States)

2740 Home visiting in diverse contexts: Research-program collaboration opportunities 
Jones Harden B. (University of Maryland, United States), Roggman L. (Utah 
State University, United States), Innocenti M. (Utah State University, United 
States), Korfmacher J. (Erikson Institute, United States), Barries V. (The Parent 
Centre, South Africa)

 Clinical Teach-In 17 Meeting Room 1.43-44

2268	 Reflective	functioning:	The	process	of	supervision	in	infant-mother	psychotherapy 
Weatherston D. (Mi-AIMH, United States), Ribaudo J. (University of Michigan, 
United States), Guedeney N. (Institut Mutualiste Montsouris, France) 

 Symposium 52                                                                               Meeting Room 1.62

Moderator: Chapman M. (Australia)

2553 Infants and families in times of crisis: Trauma, adjustment and working in the 
unknown 
Chapman M. (Royal Children’s Hospital, Melbourne, Australia), Paul C. (Royal 
Children’s Hospital, Australia), Rance S. (East London NHS Foundation Trust, 
United Kingdom), Bain K. (University of the Witwatersrand, South Africa)  

 Symposium 53                                                                               Meeting Room 1.63

 Chair: Knauer D. (Switzerland)
 Discussant: Puura K. (Finland)

2177 Multidisciplinary diagnosis, structured observation, day care treatment and follow-
up study in young children with Autism Spectrum Disorders 
Knauer D. (SPEA, Geneva, Switzerland), Hentsch F. (SPEA, Geneva, Switzer-
land), Lüthi Faivre F. (SPEA, Geneva, Switzerland)

 Clinical Teach-In 18                                                                         Meeting Room 1.64

2669	 Babies	in	parents’	mind:	what	happens	when	perinatal	loss	occurs?	Transforma-
tions	of	bereaved	parents’	mental	representations	of	their	baby 
Noël R. (UQÀM (Université du Québec à Montréal), Canada), Émond J. (CSSS 
de Laval, Canada)  
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Saturday aPrIL 21, 2012 13.15 – 14.45

 Poster Workshop 11 Prematurity                                                   Meeting Room 2.41-42

 Facilitator: St.André M. (Canada)

2535	 DC:	0-3	classifications	in	tube	dependent	children 
Wilken M. (Spectrum Pediatrics, LLC, Germany)  

2388 Regulatory competence and social communication in term and preterm infants at 
12 months corrected age . Results from a randomized controlled trial 
Olafsen K. (Østfold Hospital Trust, Norway)  

2661 Development outcomes of preterm children reared in different social environ-
ments 
Chernego D. (Department of Psychology, St. Petersburg State University, Rus-
sian Federation), Vasilyeva M. (Department of Biology, St. Petersburg State 
University, Russian Federation), Muhamedrahimov R. (Department of Psychol-
ogy, St. Petersburg State University, Russian Federation) 

2720 Eating and behavioural problems amongst extremely preterm children at age 6 
years in a whole population sample 
Samara M. (Kingston University London, United Kingdom), Wolke D. (University 
of Warwick, United Kingdom), Marlow N. (University College London, United 
Kingdom)

2273 Mental health intervention with premature infants and their mothers in a South 
African community based hospital 
Maharaj S. (Rahima Moosa Mother and Child Hospital, South Africa), Koursaris 
J. (Rahima Moosa Mother and Child Hospital, South Africa) 

2424 Family interactions at preterm birth: Preliminary analysis of parents verbal ex-
changes and children attachment 
Velotti P. (University of Genoa, Italy), Cataudella S. (University of Cagliari, Italy), 
Di Folco S. (University of Rome “Sapienza”, Italy), Cavanna D. (University of 
Genoa, Italy), Zavattini G. (Department of Dynamic and Clinical Psychology Uni-
versity of Rome “Sapienza”, Italy)  

2560	 Negative	emotions,	stress	and	inflammatory	cytokines	in	parents	of	preterm	
infants in comparison to parents of infants born at term 
Fransson E. (Department of Women´s and Children´s Health, Karolinska Insti-
tute, Sweden), Risholm Mothander P. (Stockholm University, Sweden), Böhm B. 
(Karolinska Institute, Sweden), Ekman Ordeberg G. (Karolinska Institutet, Swe-
den), Lekander M. (Stockholm university, Sweden), Hjelmstedt A. (Department of 
Women´s and Children´s Health, Karolinska Institute, Sweden)

 



69

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

S
at

ur
da

y

Saturday aPrIL 21, 2012 13.15 – 14.45

2254	 Efficacy	of	a	brief	and	early	intervention	based	on	the	evaluation	of	newborn	
premature baby development: Mothers´ perceptions, stress, and depression 
Costas-Moragas C. (Universitat Autònoma de Barcelona, Spain), Martínez-
Gertner M. (Universidad Alberto Hurtado, Chile), Fornieles-Deu A. (Universitat 
Autònoma de Barcelona, Spain), Botet-Mussons F. (Hospital Clínic de Barcelona, 
Spain) 

 45 Minute Workshop 39                                13.15-14.00 Meeting Room 2.43

2283 A longitudinal study on family interaction using the LTP paradigm from infancy to 
the age of 15 
Hedenbro M. (Karolinska Institute, Sweden)  

 45 Minute Workshop 40                               14.00-14.45  Meeting Room 2.43

2662 To fall asleep alone for the baby . . . Subjectivation processes about separation . 
Approach based on observation of mother-father-baby interactions 
De Gheest F. (Université LIbre de Bruxelles, Belgium), Courtois A. (Université Li-
bre de Bruxelles, Belgium), Delvenne V. (Université Libre de Bruxelles, Belgium), 
Duret I. (Université Libre de Bruxelles, Belgium)

 45 Minute Workshop 41                               13.15-14.00  Meeting Room 2.44

2752 Training health practitioners in infant mental health, a two year interdisciplinary 
postgraduate course 
Anke T. (Regional Centre for Child and Adolescent Mental Health, Eastern and 
Southern Norway, Norway), Haug S. (Regional Centre for Child and Adolescent 
Mental Health, Eastern and Southern Norway, Norway), Brandtzæg I. (Regional 
Center for Child and Adolescent Mental Health, Eastern and Southern Norway, 
Norway)

 45 Minute Workshop 42                               13.15-14.00 Meeting Room 2.45

2576 On the edge: Working with young parents who have complex mental health prob-
lems and their babies 
Gracias S. (Families Inc CIC / INCITE Training & Consultation, United Kingdom), 
Judge D. (Families Inc CIC & Partner INCITE Training and Consultation, Young 
Peoples Substance Misuse Service, United Kingdom) 

 45 Minute Workshop 43                               14.00-14.45  Meeting Room 2.45

2456 Facilitating healthy infant attachment for urban teen parents in foster care: A 
strengths-based psycho-social approach 
Johnson X. (Family Matters of Greater Washington, United States) 
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Saturday aPrIL 21, 2012 13.15 – 14.45

 45 Minute Workshop 44                                 13.15-14.00 Meeting Room 2.46

2237 “What a Dilemma !”: A case study of an approach with a 3 .5 year old boy and 
mother where the therapeutic action is relationship led 
Tuters E. (Hincks-Dellcrest Children’s Mental Health Centre, Canada) 

 45 Minute Clinical Teach-In 6                         14.00-14.45 Meeting Room 2.46

2580 A baby with 8 months as a co-therapist! From intersubjective co-creativity to the 
co-construction of attachments 
Lourenço L. (NIB (Baby Investigation Nucleus), Portugal) 

 Poster Workshop 12  
 Father-Infant Interaction  Auditorium 2 Upper Foyer

 Facilitator: von Klitzing K. (Germany)

2741 Effects of fathers´ depressive symptoms on maternal adaptation and infants´ af-
fect during early infancy 
Lucchese F. (University Massachusetts Boston, United States), Beeghly M. 
(Wayne State University, United States), Tronick E. (University of Massachusetts, 
United States) 

2618	 “Who	are	the	fathers	that	take	father-time?”	An	exploratory	study	of	motivation,	
role beliefs and parental stress of fathers in parental leave 
Krueger N. (University of Hamburg, Germany), Ruether J. (University of Ham-
burg, Germany) 

2593 The experience of fathers of infants admitted to a Neonatal Intensive Care Unit 
Jordan B. (Royal Children’s Hospital, Murdoch Children’s Research Institute, The 
University of Melbourne, Australia), Beattie N. (Murdoch Children’s Research 
Institute, Australia) 

2572	 Investigating	paternal	Reflective	Functioning 
Cooke D. (Curtin University, Perth, Australia, Australia), Priddis L. (Curtin Univer-
sity, Australia) 

2561 Depressive	symptoms	in	relation	to	age	in	new	first-time	fathers 

Bergström M. (Karolinska Institute, Sweden)
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2527 Emotional Availability of father-child dyads vs . mother-child dyads in children 
aged 0 to 3 
Bergmann S. (Leipzig University Medical Center, IFB Adiposity Diseases, Germa-
ny), Klein A. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University of Leipzig, Germany), Wendt V. (Leipzig University 
Medical Center, IFB Adiposity Diseases, Germany), von Klitzing K. (University 
of Leipzig, Department of Child and Adolescent Psychiatry, Psychotherapy, and 
Psychosomatics, Germany)

2314 Paternal experiences during pregnancy: An explorative study of paternal working 
models of fetus and prenatal attachment 
Vreeswijk C. (Tilburg University, Netherlands), Maas J. (Tilburg University, Neth-
erlands), van Bakel H. (Tilburg University, Netherlands)  

2599	 Father	involvement	with	temperamentally	difficult	children	and	socio-emotional	
competence in play with peers 
Torres N. (Unidade de Investigação em Psicologia Cognitiva do Desenvolvimento 
e da Educação, ISPA-Instituto Universitário, ), Monteiro L. (UIPCDE-ISPA-IU, 
Portugal), Verissimo M. (Unidade de Investigação em Psicologia Cognitiva do 
Desenvolvimento e da Educação, ISPA-Instituto Universitário, Portugal), Santos 
A. (UIPCDE-ISPA-IU, Portugal)  

2675 Fathers parenting style and maternal depression 
Azak S. (Lovisenberg Hospital, Norway)  
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Saturday aPrIL 21, 2012 10.45 – 12.15satUrdaY aPril 21, 2012 15.15 – 17.15

 Presidential Symposium  Auditorium 2 

Long term training cooperation between two French and Burkina Faso child 
psychiatric teams 
Ouedraogo A.(Burkina Faso) 
Welniarz B. (France)  
Guedeney A. (France)

Young children in the minds of early childhood educators: Enhancing interactions 
through early childhood mental health consultation 
Amini Virmani E. (New Investigator Award Winner 2010, United States) 

 Closing Ceremony  Auditorium 2

Manyanani, A traditional youth dance group from Nyanga 

Presentation WAIMH 14th World Congress Edinburgh 2014 
Gracias S. (United Kingdom)
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 Poster session 1    
 Adolescent Parenting Jasminum Restaurant

2233 Changes in maternal depression predict changes in the quality of mother-child 
relationship: A moderational analysis for adolescent mothers 
de Castro F. (National Institute of Public Health, Mexico), Hernandez G. (Instituto 
Nacional de Salud Pública, Mexico)

2396 On	the	influence	of	postpartum	anxiety	disorders	on	mother-child	interaction	and	
child development 
Reck C. (Department of General Psychiatry, University of Heidelberg , Germany), 
Tietz A. (Univerity Hospital Heidelberg, Germany), Mueller M. (Department of 
General Psychiatry, University of Heidelberg, Germany) 

2475	 From	pacifier	to	prison?	Educating	teens	to	aid	in	lowering	aggression	and	over-
all expulsion rates in their pre-k children in New Mexico  
Del Fabbro A. (University of New Mexico, United States) 

2573 Coping with depression and effects on parenting satisfaction for adolescent 
mothers in rural Midwestern United States 
Jensen L. (Clarkson College, United States) 

2671 Bonding with Bumps: Evaluation of a relationship-focused antenatal intervention 
Waugh H. (Mellow Parenting, United Kingdom), Puckering C. (Mellow Parenting, 
United Kingdom) 

2380 Family focused treatment and preventive intervention services with young chil-
dren	(birth	to	five)	with	Fetal	Alcohol	Spectrum	Disorder 
Zarnegar Z. (VIP’s Birth to Five Services Program, United States) 

2546 Building strong relationships right from birth 
Rice L. (Head Start, United States) 

2782 Early indicators of affective disturbance in prenatal alcohol exposure 
Molteno C. (University of Cape Town Faculty of Health Sciences, South Africa), 
Jacobson J. (Wayne State University School of Medicine and University of Cape 
Town, Faculty of Health Sciences, United States), Jacobson S. (Wayne State 
University School of Medicine and University of Cape Town, Faculty of Health 
Sciences, United States) Zajicek-Farber M. (The Catholic University of America 
(CUA), United States)
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Posters  Wednesday aPrIL 18, 2012   12.15 – 13.15

 
 Poster session 2    
 Alcohol and Other Drugs  Jasminum Restaurant

2185	 Maternal	smoking	is	related	to	teacher’s	perceptions	of	preschool	children’s	
externalizing and internalizing behavior problems 
Fitzgerald H. (Michigan State University, United States), Lee K. (Michigan State 
University, United States), Barnes J. (Michigan State University, United States), 
Farrell P. (Michigan State University, United States), Belleau A. (Intertribal 
Council of Michigan, United States), Gerde H. (Michigan State University, United 
States) 

2392 Maternal sensitivity in mothers with substance abuse and psychiatric problems: 
Longitudinal	development	of	mother?infant	interaction	3	to	12	months 
Siqveland T. (University of Oslo/National Network for Infant Mental Health, Nor-
way), Moe V. (The National Network for Infant Mental Health, Norway) 

2413 Maternal drug addiction: From parenthood at risk to well-being  
De Palo F. (University of Padova, Italy), Alessandra S. (DPSS- Faculty of 
Psychology, University of Padua, Italy), Capra N. (Community “Villa Renata” for 
Drug-addicted mothers, Italy), Fani B. (Department of Developmental and Social 
Psychology. University of Padova., Italy), Rao M. (Department of Developmental 
and Social Psychology. University of Padova., Italy)  

2649 Team Haga: Cross-disciplinary specialist care for substance-abusing pregnant 
women and their infants in Gothenburg, Sweden 
Reuter A. (Maternity and Child Health Care, Primary Health Care Gothenburg, 
Sweden)  

2726 Children prenatally exposed to alcohol - a case study 
Xavier M. (Faculty of Education and Psychology, Catholic University of Portugal, 
Portugal) 

2729 Developmental outcomes of a group of children (2-3 years) prenatally exposed to 
illicit drugs 
Xavier M. (Faculty of Education and Psychology, Catholic University of Portugal, 
Portugal), Xavier M. (Catholic University of Portugal, Portugal), Carolino R. (Hos-
pitalar Centre of Porto, Portugal) 

2329 Improving and promoting developmental domains of young children with FASD 
through early childhood mental health intervention 
Zarnegar Z. (VIP’s Birth to Five Services Program, United States) 
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 Poster session 3  
 Antenatal and Perinatal Practices                                            Jasminum Restaurant 

2292 “The words of babies”, a working group on perinatal mental health: issues, chal-
lenges,	and	research	findings	 
Caruso R. (Instituto Clinico Città di Brescia, Italy), Tironi C. (Instituto Clinico Città 
di Brescia, Italy), Zerbi F. (Instituto Clinico Città di Brescia, Italy), De Rossi F. 
(Instituto Clinico Città di Brescia, Italy) 

2294	 Meeting	your	baby:	Developing	a	typology	of	how	first-time	mothers	look	at	their	
newborn babies 
O’Rourke P. (Women’s and Children’s Health Network, Australia) 

2303 Emotional states, maternal representations and prenatal attachment in women 
experiencing pregnancy-induced diseases and complications 
Wendland J. (University Paris Descartes, Psychopathology and Health Process-
es Laboratory, France), Tereno S. (University Paris Descartes, France), Claverie 
H. (University Paris Descartes, France), Brunswick A. (Hôpital Antoine Béclère, 
France), Benachi A. (Hôpital Antoine Béclère, France) ) 

2342 Prenatal maternal depression is associated with low birth weight and shorter 
gestational age 
Chang H. (Yonsei University College of Medicine, South Korea), Shin Y. (Yonsei 
University College of Medicine, South Korea), Lee S. (Yonsei University College 
of Medicine, South Korea) 

2444 Psychological distress among couples experiencing high-risk pregnancy 
Dollberg D. (The Academic College of Tel Aviv Yaffo, Israel), Dollberg D. (The Ac-
ademic College of Tel Aviv Yaffo, Israel), Heldman D. (The Academic College of 
Tel Aviv Yaffo, Israel), Langer M. (The Academic College of Tel Aviv Yaffo, Israel), 
Sela Daniely R. (The Academic College of Tel Aviv Yaffo, Israel), Kupfermincz M. 
(Tel Aviv Sourasky Medical Center, Lis Maternity Hospital, Israel) 

2474 Understanding the meaning and impact of the ultrasound experience for expect-
ant fathers: Exploring a potential setting for preventive intervention 
Neugut T. (University of Michigan, United States), Tolman R. (University of 
Michigan, United States), Singh V. (University of Michigan, United States), Davis 
R. (Intermountain Medical Group, United States), Palladino C. (Georgia Health 
Sciences University, United States) 
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2496 Parental attitudes and psychological responses related to stage of pregnancy, 
prenatal ultrasound and childbirth 
Björk M. (Sorlandet Hospital, Norway), Björk M. (Sorlandet Hospital, Norway), 
Skreden M. (Sorlandet Hospital, Norway), Skari H. (Oslo University Hospital, 
Norway), Malt U. (Oslo University Hospital , Norway), Pripp A. (Oslo University 
Hospital , Norway), Faugli A. (Vestre Viken Hospital Trust, Norway), Emblem R. 
(Oslo University Hospital Trust, Norway) 

2708 Development of a doula intervention for postpartum depressive symptoms: What 
mothers and doulas taught us 
McComish J . (Wayne State University, United States), Groh C . (University of 
Detroit Mercy, United States), Moldenhauer J. (Wayne State University, United 
States) 

2742 A time of opportunity - Pregnant women in therapy in an out-patient clinic  
Brean G. (Child and Adolescent Mental Health Outpatient Clinic, Vilde Parent- 
Child Institution, Norway) 

2751 Impact of perinatal stress on mother-infant interaction: Relationship between 
intimate partner violence and maternal bonding failure 
Yamashita H. (Kyushu University Hospital, Japan), Yoshida K. (Department of 
Child Psychiatry, Kyushu University Hospital, Japan)  

 Poster session 4    
 Assessment for Family Law Issues                                          Jasminum Restaurant 

2704 A case report: The effect of neglect in a child with frontal lobe epilepsy 
Reverger J. (FKUI, Indonesia), Widyawati I. (FKUI, Indonesia)  

 Poster session 5  
 Assessment: Diagnostic and Clinical Issues                           Jasminum Restaurant

2282	 Assessment	of	mentalization	on	infants’	care	givers	 
Farkas C. (Pontificia Universidad Catolica de Chile, Chile), Santelices M. (Pon-
tificia Universidad Catolica de Chile, Chile), Carvacho C. (Pontificia Universidad 
Catolica de Chile, Chile), Himmel E. (Pontificia Universidad Catolica de Chile, 
Chile)  

2300 French validation of the Brief Infant-Toddler Social and Emotional Assessment 
(BITSEA) in a population of 600 infants aged 12 to 36 months 
Wendland J. (University Paris Descartes, Psychopathology and Health Pro-
cesses Laboratory, France), Foucault C. (DEPSE-CPAM, France), Saias T. (EPS 
Maison Blanche, France), Danet M. (University Paris Descartes, France), Le Bail 
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M. (University Paris Descartes, France), Gacoin E. (University Paris Descartes, 
France), Puccinelli O. (University Paris Descartes, France), Cazenave M. (Uni-
versity Paris Descartes, France), Chirac O. (University Paris Descartes, France), 
Didane N. (University Paris Descartes, France), Medeiros M. (University Paris 
Descartes, France), Molina T. (University Paris Descartes, France), Bodeau N. 
(Hôpital Pitié-Salpêtrière, France), Gerardin P. (CHU Rouen, France), Bracha Z. 
(Tel Aviv Municipality, Israel), Cohen D. (Service de psychiatrie de l’enfant et de 
l’adolescent Pitie salpetriere University Hospital, France), Guedeney A. (Hôpital 
Bichat, France)  

2524 Assessment of psychopathology in preschool children with the ASEBA battery: 
Preliminary psychometric data from the Portuguese population 
Dias P. (Center for Studies in Human Development, Faculty of Education and 
Psychology, Catholic University of Portugal, Portugal), Carneiro A. (Center for 
Studies in Human Development, Faculty of Education and Psychology, Catholic 
University of Portugal, Portugal), Sousa Lima V. (Center for Studies in Human 
Development, Faculty of Education and Psychology, Catholic University of Por-
tugal, Portugal), César Machado B. (Center for Studies in Human Development, 
Faculty of Education and Psychology, Catholic University of Portugal, Portugal), 
Veríssimo L. (Center for Studies in Human Development, Faculty of Education 
and Psychology, Catholic University of Portugal, Portugal), Xavier M. (Catholic 
University of Portugal, Portugal)  

2604 Illness perceptions in mothers with depression after childbirth 
Wittkowski A. (University of Manchester, United Kingdom)  

2609	 Evolution	of	the	patient’s	profile	attending	an	infancy	unit	between	1997-2009 
Cordovil C. (Hospital Dona Estefania - Unidade Primeira Infancia, Portugal), Cal-
deira da Silva P. (Hospital Dona Estefania - Unidade Primeira Infancia, Portugal), 
Madeira L. (Hospital Dona Estefania - Unidade Primeira Infancia, Portugal)  

2619 The	Anxiety	Screening	for	Kids	(ASK):	A	new	self-report	instrument? 
Krueger N. (University of Hamburg, Germany)  

2732 The clinical approach to mental health of children and adolescents from the cul-
tural historical paradigm 
deSalles Fonseca Carvalho I. (Universidade Federal Fluminense, Brazil), de-
Salles Fonseca Carvalho I. (Universidade Federal Fluminense, Brazil), Mili-
auskas C. (Universidade Federal Fluminense, Brazil), Werner J. (Universidade 
Federal Fluminense, Brazil), Araújo S. (Universidade Federal Fluminense, Brazil)  

2550 Feeding problems: Detection, evaluation and treatment modalities 
Ramsay M. (Montreal Children’s Hospital, Canada), Maldonado M. (University of 
Missouri Kansas City, United States)  

2300
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2508 Sensori-motor intelligence in Argentine babies: A preventive perspective of infant 
development 
Oiberman A. (Centro Interdisciplinario de Investigaciones en Psicología, 
Matemática y Experimental (CIIPME). Consejo Nacional de Investigaciones 
Científicas y Técnicas (CONICET), Argentina), Santos M. (CIIPME-CONICET, Ar-
gentina), Nieri L. (CONICET-University of Palermo, Argentina), Mansilla M. (UBA, 
Argentina), Dehollainz I. (UBA, Argentina)  
 
 
 

 Poster session 6                                                                          
 Attachment Studies and Clinical Disorders J                                       Jasminum Restaurant

2465 Attachment dimensions in children suffering from obesity: What about very early 
obesity? 
Borghini A. (SUPEA, Switzerland), Zigante F. (Hôpital Necker APHP Paris, 
France), Ricour C. (Service de gastro-entérologie, Necker Hospital, France), 
Dabbas M. (Service de gastro-entérologie, Necker Hospital, France), Kobilinsky 
N. (Child psychiatry unit, Necker Hospital, France), Golse B. (Child Psychiatry 
Unit, Necker Hospital, France) ) 

2516 Attachment relationships in children adopted after six 
Salvaterra F. (Lisbon Adoption Team/ CEPCA-ULHT, Portugal), Santos L. (Lisbon 
Adoption Team, Portugal), Petisca E. (Lisbon Adoption Team, Portugal), Andrade 
A. (Lisbon Adoption Team, Portugal), Salvaterra M. (Ispa, Portugal)  

2587 Adult separation anxiety, adult attachment, mental health and infant behaviour in 
the postnatal period  
Kohlhoff J. (Karitane, Australia), Barnett B. (Karitane, Australia), Eapen V. (Uni-
versity of New South Wales, Australia)  

2590 Attachment in Austria 
Kissgen R. (University of Siegen, Faculty II, Germany), Steinhardt K. (University 
of Vienna, Austria)  

2605 A window into the representations of late adopted children by family drawings 
and attachment narratives 
Di Folco S. (University of Rome “Sapienza”, Italy), Pace C. (Department of Dy-
namic and Clinical Psychology University of Rome “Sapienza”, Italy), Guerriero V. 
(Department of Dynamic and Clinical Psychology University of Rome “Sapienza”, 
Italy), Li Volsi V. (Department of Dynamic and Clinical Psychology University of 
Rome “Sapienza”, Italy), Zavattini G. (Department of Dynamic and Clinical Psy-
chology University of Rome “Sapienza”, Italy)  

Posters  WednesdaY aPril 18, 2012 12.15 – 13.15

Posters tHUrsdaY aPril 19, 2012 12.15 – 13.15
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2727 Factors moderating the risk of PTSD, emotional and behavioral problems 
amongst children in war zones and refugees escaping from warfare 
Samara M. (Kingston University London, United Kingdom), Al-tawil M. (University 
of Hertfordshire, United Kingdom), Khadaroo A. (Kingston University London, 
United Kingdom), Hammuda S. (Kingston University London, United Kingdom)  

2748 Attachment	disorder	and/or	autistic	spectrum	disorder	by	children	aged	two/five	
years 
Merat Y. (Universite de Sherbrooke, Canada), Michel J. (CHUS, Canada)  

2463 Attachment dimensions in narratives according to psychopathology severity: Why 
there	is	not	too	much	differences	between	children? 
Borghini A. (SUPEA, Switzerland), Zigante F. (Hôpital Necker APHP Paris, 
France), Golse B. (Child Psychiatry Unit, Necker Hospital, France)  

2763 Mother-Infant	attachment,	reflective	functioning,	and	unresolved	trauma	in	moth-
ers with childhood histories of abuse and neglect: A prospective study 
Ensink K. (Université Laval, Canada), Berthelot N. (Université Laval, Canada), 
Bernazzani O. (University of Montreal, Canada), Normandin L. (Université Laval, 
Canada), Luyten P. (Katholieke Universiteit Leuven, Belgium)  

2771	 Parenting	difficulties	of	mothers	with	HIV/AIDS	and	HIV/AIDS-psychoses:	a	sys-
tematic literature review 
Spies R. (Vrije Universiteit Amsterdam, Netherlands), Schuengel C. (VU Uni-
versity Amsterdam, Netherlands), Sterkenburg P. (Vrije Universiteit Amsterdam, 
Netherlands), Van Rensburg E. (North West University Potchefstroom Campus, 
South Africa)  

2792 Stress	and	attachment:	What	can	we	learn	from	neuroendocrinology? 
Vuksanovic N. (Dr von Hauner Children’s Hospital LMU München, Germany), 
Bidlingmaier M. (Endocrinology Lab, University Clinic LMU , Germany), Kern 
C. (Dr. von Hauner Children’s Hospital, Germany), Zeber K. (Dr. von Hauner 
Children’s Hospital, Germany), Brisch K. (Dr. von Hauner Children’s Hospital, 
Germany)
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 Poster session 7 
 Autistic Spectrum Disorders  Jasminum Restaurant

2287 Narrative ability of preschool children with Asperger´s Syndrome  
Shin Y. (Yonsei University College of Medicine, South Korea), Lee K. (Depart-
ment of Rehabilitation, Hanshin University, South Korea), Cho S. (Department of 
English Language and Literature, Sogang University, South Korea)  

2435 Analysis of play in mother-child and father-child interaction in children with Autism 
Spectrum Disorder 
Venuti P. (University of Trento, Italy), Bentenuto A. (University of Trento, Italy), 
Villotti P. (University of Trento, Italy) 

2509 To the relationship - and beyond: Advancements in CORE- a “pre” preschool for 
young children on the Autistic Spectrum 
Woodside R. (Rivendell School, United States), Taddonio D. (Rivendell School, 
United States)  

2510 The impact of the diagnosis of Autism Spectrum Disorders (ASD) on mother-child 
interaction: A comparison with Mental Retardation diagnosis 
Jorge J. (Centro Hospitalar do Porto, Portugal), Jorge J. (Centro Hospitalar do 
Porto, Portugal), Araujo M. (Centro Hospitalar do Porto, Portugal), Tavares C. 
(Centro Hospitalar do Porto, Portugal), Fernandes G. (Centro Hospitalar do Por-
to, Portugal), Dias G. (Centro Hospitalar do Porto, Portugal), Gesta C. (Centro 
Hospitalar do Porto, Portugal), Rebeljo A. (Centro Hospitalar do Porto, Portugal)  

2538 Deciphering gaze peculiarities in children with Autism Spectrum Disorders 
and Adolescent Psychiatry Department, SUPEA, Switzerland), Billard A. (EPFL - 
Polytechnical School of Lausanne, Switzerland), Noris B. (EPFL - Polytechnical 
School of Lausanne, Switzerland), Pierrehumbert B. (Child and Adolescent Psy-
chiatry Department, SUPEA, Switzerland), Muller Nix C. (Child and Adolescent 
Psychiatry Department, SUPEA, Switzerland)  

2650 The Clinical Lausanne Trilogue Play: Triadic relational resources in the context of 
autistic spectrum disorders  
Vismara L. (Department of Psychology, University of Cagliari, Italy), Agus M. 
(University of Barcelona, Spain), Doneddu G. (Center for Pervasive Developmen-
tal Disorders; A.O.B., Italy)  

2703 Delay in diagnosis and prognosis of Autistic Disorder: A case report 
Reverger J. (FKUI, Indonesia), Widyawati I. (FKUI, Indonesia)  

2795 The study of sub-threshold traits of the broad autistic spectrum suggests as-
sortive mating in parents of autistic probands 
Golse B. (Hôpital Necker APHP Paris, France), Robel L. (Hôpital Necker APHP 
Paris, INSERM, France), Rousselot-Pailley B. (Hôpital Necker APHP Paris, 
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France), Fortin C. (Hôpital Necker APHP Paris, France), Falissard B. (INSERM, 
France)  

2796 Development of TEDIS, an information system dedicated to patients with perva-
sive developmental disorder 
Golse B. (Hôpital Necker APHP Paris, France), Robel L. (Hôpital Necker APHP 
Paris, INSERM, France), Ben Saïd M. (Hôpital Necker APHP Paris, France), 
Vion E. (Hôpital Necker APHP Paris, France), Boddaert N. (Hôpital Necker APHP 
Paris, France), Bourgeois M. (Hôpital Necker APHP Paris, France), Desguerre 
I. (Hôpital Necker APHP Paris, France), Bahi-Buisson N. (Hôpital Necker APHP 
Paris, France), Philippe A. (Hôpital Necker APHP Paris, France), Ouss L. (Hôpital 
Necker APHP Paris, France), Ghazaly A. (Hôpital Necker APHP Paris, France)

 Poster session 8 
 Caregiving Contexts  Jasminum Restaurant

2627 Parents and teachers in infant day care centres: Impact of attachment and unre-
solved trauma experiences for institutional care of infants 
Brisch K. (Dr. von Hauner Children’s Hospital, Germany), Menken V. (Dept. 
of Psychosomatic Medicine and Psychotherapy, Dr. von Hauner Children?s 
Hospital, Ludwig-Maximilians University of Munich, Germany), Forstner B. (Dr. 
von Hauner Children?s Hospital, Dept. Pediatric Psychosomatic Medicine and 
Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Kern C. (Dr. 
von Hauner Children’s Hospital, Germany), Quehenberger J. (Dr. von Hauner 
Children?s Hospital, Dept. Pediatric Psychosomatic Medicine and Psychothera-
py, Ludwig-Maximilians-University, Munich, Germany)  

2779 Child psychiatric nursing: The roots and innovations 
Hemmi A. (Tampere University Hospital, Finland), Virtanen M. (Tampere Uni-
versity Hospital, Finland), Rantanen P. (Tampere University Hospital, Finland), 
Olkinuora T. (Tampere University Hospital, Finland), Ylijoki A. (Tampere Univer-
sity Hospital, Finland), Mäkelä M. (Tampere University Hospital, Finland) 

 Poster session 9   
 Cross Cultural Studies Jasminum Restairant

2610 Parent cultural attitudes and beliefs regarding young children and television 
Njoroge W. (University of Washington, United States), Elenbaas L. (University 
of Maryland, United States), Myiang M. (Seattle Children’s Research Institute, 
United States), Christakis D. (University of Washington, United States)  

2795
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 Poster session 10
 Emotion Regulation and Disorders of Temperament              Jasminum Restairant

2256	 Confidence	building	in	infancy:	An	analytical	study	of	infant	emotional	behavior	
patterns 
Fisher A. (ZERO TO THREE, United States), Carter P. (USN Command Security, 
United States)  

2407 Crying behaviour in infants following neonatal cardiac surgery  
Jordan B. (Royal Children’s Hospital, Murdoch Children’s Research Institute, 
The University of Melbourne, Australia), Franich-Ray C. (Murdoch Children’s 
Research Institute, Australia), Anderson V. (Royal Children’s Hospital, Murdoch 
Children’s Research Institute, The University of Melbourne, Australia), Northam 
E. (The University of Melbourne, Australia), Menahem S. (Southern Health, 
Monash Medical Centre, Australia), Cochrane A. (Southern Health, Monash 
Medical Centre, Australia)  

2537 Early developmental pathways to attention-deficit hyperactivity disorder 
Zilberman-Hayun Y. (Ben-Gurion University, Israel), Auerbach J. (Ben-Gurion 
University, Israel), Berger A. (Ben-Gurion University, Israel), Atzaba-Poria N. 
(Ben-Gurion University, Israel)  

2598 The impact of postpartum anxiety disorder on infant temperament  
Tietz A. (Heidelberg University Hospital , Germany)  

2559 Empathy Rainbow: Using empathic understanding to promote teacher-child rela-
tionship and building community among children 
White C. (Aliquippa Elementary School, United States) 

 Poster session 11                                                                        
 Evaluating Parent-Infant Psychotherapy                                 Jasminum Restaurant

2358 The evaluation of an early intervention program for parents and their babies in 
Hamburg, Germany: From the early beginning 
Quitmann J. (University Medical Center Hamburg-Eppendorf , Germany), Witt S. 
(University Medical Center Hamburg-Eppendorf, Germany), Kolster L. (Univer-
sity Medical Center Hamburg-Eppendorf, Germany), Brandi D. (From the Early 
Beginning, Germany), Kollmeyer M. (From the Early Beginning, Germany), 
Rohenkohl A. (University Medical Center Hamburg-Eppendorf, Germany)  

2579 Mother-infant-group as a therapeutic intervention for mothers and babies with 
regulatory	disorders	by	specific	psychodrama	methods	 
Hoellwarth M. (Univ.Klinik für Psychiatrie und Psychosomatik des Kindes- und 
Jugendalters, Innsbruck , Austria), Koschier A. (Univ.Klinik für Psychiatrie und 
Psychosomatik des Kindes- und Jugendalters, Innsbruck , Austria) 
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2228 Infant psychiatry outcome-measures in clinical practice (DC: 0-3R, BITSEA, M-
ADBB, KPCS, EPDS, Own Questionnaires) in St .Gallen, Switzerland 
Bindernagel D. (Kinder- und Jugendpsychiatrischer Dienst St. Gallen Switzer-
land, Switzerland), Benz C. (KJPD St. Gallen, Switzerland)

 Poster session 12  
 Father-Infant Interaction                                                                                      Jasminum Restaurant

2328 Accounting for father- infant- interaction and institutional change: Worth the 
trouble? 
Mutiganda J. (Åbo Akademi University School of Business and Economics, Fin-
land), Fagerström A. (Åbo Akademi University School of Business and Econom-
ics, Finland)  

2773 Treating a reactive attachment disorder with Theraplay therapy 
Korkeaoja P. (Tampere University Hospital, Finland), Niemi R. (Tampere Univer-
sity Hospital, Finland) 

 Poster session 13                                                                                                    

 Infant Depression and Early Psychopathology                       Jasminum Restaurant

2272	 Associations	of	preschoolers’	symptoms/strengths	with	their	social-cognitive	
capacities  
Klein A. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, University of Leipzig, Germany), Otto Y. (Department of Child 
and Adolescent Psychiatry, Psychotherapy and Psychosomatics, University of 
Leipzig, Germany), Fuchs S. (Department of Child and Adolescent Psychia-
try, Psychotherapy and Psychosomatics, University of Leipzig, Germany), von 
Klitzing K. (Department of Child and Adolescent Psychiatry, Psychotherapy and 
Psychosomatics, Germany) 

 Poster session 19  
 Psychodynamic Psychotherapy                                               Jasminum Restaurant

2302 Parent-infant co-therapy: A recommended setting for high-risk dyads 
Wendland J. (University Paris Descartes, Psychopathology and Health Pro-
cesses Laboratory, France), Couetoux F. (Hôpital Pitié Salpêtrière, France), 
Camon-Senechal L. (Hôpital Pitié-Salpêtrière, France), Kuhn Franck L. (Hôpital 
Pitié Salpêtrière, France), Dubois C. (Hôpital Pitié-Salpêtrière, France), Didane 
N. (University Paris Descartes, France), Ollivier C. (University Paris Descartes, 
France), Aidane E. (Hôpital Pitié Salpêtrière, France), Cohen D. (Service de 
psychiatrie de l’enfant et de l’adolescent Pitie salpetriere University Hospital, 
France), Rabain D. (Hôpital Pitié-Salpêtrière, France)  

2167 The state of non-integration in the early mind 
Filomena S. (CHT, United Kingdom)  
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 Poster session 14                                                                               
 Infant Mental Health Services and Training    Jasminum Restaurant

2379 Baby Nobody - Training Film and workshop for those working with high risk 
infants 
McDonald F . (P .E .A .C .E . Baby Consulting, Australia) 

2545 Obstacles in delivering a parenting intervention in highly disadvantaged families: 
An analysis of dropout rates and reasons 
Negrão M. (Portuguese Catholic University, Portugal), Negrão M. (Portuguese 
Catholic University, Portugal), Pereira M. (Minho University, Portugal), Soares I. 
(School of Psychology, Minho University, Portugal), Mesman J. (Leiden Univer-
sity, Netherlands) 

2568 Early detection of infants and young children at risk of future pathological evolu-
tion: The French network described in the south west of France 
Frottin A. (Bayonne Hospital, France) 

2603	 Using	the	repertory	grid	to	examine	nursing	staff’s	construal	of	mothers	with	
mental health problems 
Wittkowski A. (University of Manchester, United Kingdom) 

2616 Engaging clinicians in engaging infants: The development of introductory train-
ings in infant mental health 
Chapman M. (Royal Children’s Hospital, Melbourne, Australia, Australia), Paul C. 
(Royal Children’s Hospital, Australia) 

2674 Training practitioners in South Africa in the Brazelton NBAS: Supporting parents 
of new babies 
Hawthorne J. (Brazelton Centre in Great Britain, United Kingdom) 

2728 “It was the best of times and the worst of times”: Decade of progress infusing 
IMH across child welfare, early care & education, & early intervention 
Graham M. (FSU, United States), White, MSW, M.Ed., B. (Florida State Univer-
sity Young Parents Project, United States), Gorski, M.D., M.P.A. P. (Children’s 
Board of Hillsborough County, United States) 

2533 Presentation of Videofeedback of Infant-Parent Interaction (VIPI) . Effects and 
perspectives . 
Hoivik M. (NTNU- Norwegian University of Science and Technology, Norway), 
Berg- Nielsen T. (NTNU, Norway), Onsøien R. (National Network for Infant Men-
tal Health, Norway), Hansen M. (The National Network for Infant Mental Health, 
RBUP East and South, Norway) 

2556 Dealing with distressed and distressing parents 
Moses K. (Ken Moses, United States)  
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 Poster session 15  
 Mother-Infant Interaction                                                            Jasminum Restaurant

2234 Implications of the positive perception of emotions: Comparison between normal 
mothers and clinical cases, using the IFEEL Pictures 
Nagaya S. (Tokai Gakuin University, Japan), CHIBA C. (Tokyo Medical Center, 
Japan), HAMADA Y. (Keio University, Japan), Fukatsu C. (Otsuma Women’s 
University, Japan) 

2259 Cradling laterality, social adversity and depression  
Morgan B. (University of Cape Town , South Africa), Sieratzki J. (University Col-
lege London, United Kingdom), Dewing S. (SA MRC, South Africa), Woll B. (Uni-
versity College London, United Kingdom), Solms M. (University of Cape Town, 
South Africa), Tomlinson M. (Stellenbosch University, South Africa) 

2320 High quality parent-infant shared-reading: The importance of being responsive 
and engaging in teaching behaviors during play as a parent 
Dexter C. (Wayne State University-Merrill Palmer Skillman Institute, United 
States), Stacks A. (Wayne State University-Merrill Palmer Skillman Institute, 
United States), Vila A. (Wayne State University, United States), Singer S. (Wayne 
State University, United States), Burke M. (Ohio State University, United States)

2325 The mediating role of the home environment in the relationship between socio-
economic status and child outcomes related to emergent literacy 
Dexter C. (Wayne State University-Merrill Palmer Skillman Institute, United 
States), Stacks A. (Wayne State University-Merrill Palmer Skillman Institute, 
United States) 

2447 Maternal tactile contact and proximity: A cross-cultural comparison between Italy 
and USA 
Bembich C. (University of Trento, Italy), Suwalsky J. (NIH/NICHD, United States), 
Bornstein M. (NIH/NICHD, United States) 

2497 Affective regulation strategies during pregnancy and early feeding interactions: a 
pilot study 
Di Folco S. (University of Rome “Sapienza”, Italy), de Campora G. (Sapienza, 
University of Rome, Italy), Meldolesi C. (San Peter Hospital, Italy), Zavattini G. 
(University of Rome, Italy) 

2523	 Mother-child	interaction	and	language	development:	The	influence	of	postpartum	
depression in a Brazilian low-income sample  
Brocchi B. (USP, Brazil), Bussab V. (USP, Brazil) 
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2526 Relations between maternal mental state language and joint attention of typically-
developing infants and infants with down syndrome 
Legerstee M. (York University, Czech Republic), Markova G. (Institute of Psychol-
ogy, Academy of Sciences of the Czech Republic, Czech Republic), Small B. 
(York University, Canada) 

2597 Bonding and interaction behavior in the course of postpartum depression: A con-
trolled study of mothers and their infants 
Zietlow A. (Allgemeine Psychiatrie Universitätsklinik Heidelberg, Germany) 

2621	 Older	first	time	mothers:	Are	they	more	attuned?	Preliminary	findings	regarding	
mind-mindedness	and	sensitivity	in	the	first	year	 
Camberis A. (Macquarie University, Australia) 

2623	 Continuous	feelings	of	love?	The	stability	of	pre-	and	postnatally	reported	feel-
ings of bonding 
de Cock E. (Tilburg University, Netherlands), Maas J. (Tilburg University, Nether-
lands), Vreeswijk C. (Tilburg University, Netherlands), Rijk K. (Tilburg University, 
Netherlands), van Bakel H. (Tilburg University, Netherlands) 

2639 Seafood consumption and postpartum depression: Results from a population-
based longitudinal study 
Skotheim S. (Centre for Child and Adolescent Mental Health and Welfare, Uni 
Health, Uni Research, Norway), Wik M. (National Institute of Nutrition and Sea-
food Research (NIFES), Norway), Skotheim S. (Centre for Child and Adoles-
cent Mental Health and Welfare, Uni Health, Uni Research, Norway), Malde M. 
(National Institute of Nutrition and Seafood Research (NIFES), Norway), Braarud 
H. (Centre for Child and Adolescent Mental Health and Welfare, Uni Health, Uni 
Research, Norway), Graff I. (National Institute of Nutrition and Seafood Research 
(NIFES), Norway), Stormark K. (Centre for Child and Adolescent Mental Health 
and Welfare, Uni Health, Uni Research, Norway) 

2642 Impact of maternal depression and infant temperament on early infant growth 
and development in rural Bangladesh 
Nasreen H. (BRAC, Bangladesh), Edhborg M. (Karolinska Institutet, Sweden)

2711 Maternal facial “growing and shrinking” patterns relate to maternal self-criticism 
and dependency in a mother-infant microanalysis 

 Reale A. (Aaron Academy, United States), Sossin K. (Pace University, United 
States), Beebe B. (NYSPI/Columbia University, United States), Ward A. (Pace 
University, United States), Endres L. (Pace University, United States) 

2688 Mind-Mindedness and Theory of Mind in the preschool years 
Santelices M. (Pontificia Universidad Catolica de Chile, Chile), Farkas C. (Pontifi-
cia Universidad Catolica de Chile, Chile) 
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2517 Mind- Mindedness among pregnant women with a childhood history of abuse and 
neglect  
Gomez K. (Department of Psychiatry, University of Missouri Kansas City, United 
States), Maldonado M. (University of Missouri Kansas City, United States), Car-
penter C. (University of Missouri Kansas City, United States), Maher A. (Univer-
sity of Missouri Kansas City, United States) 

2190 “Angels in the Nursery”: Promoting motherhood among neglected children who 
become parents 
Hertz P. (Hadassah Hospital, Israel) 

2687 From primary to secondary symbolization: Thoughts on a continuous space-time 
gradient, around the notion of gap 
Simas R. (Fondation Vallée, France), Golse B. (Hôpital Necker APHP Paris, 
France) 

2772 Correlates of maternal mind-mindedness at two month post-partum 
Fantini E. (King’s College London, United Kingdom)

 Poster session 17                                                                        
 Preventive Intervention and Community Context                   Jasminum Restaurant

2778 Treating traumatized children - building a network of helpers 
Rutanen M. (Tampere University Hospital, Finland), Mantymaa M. (Tampere Uni-
versity Hospital, Finland), Tamminen T. (University of Tampere, Finland) 

2784 Testing of a 3-step screening and assessment program in the well-baby clinics in 
five	municipalities	in	Norway 
Slinning K. (The National Network for Infant Mental Health, Norway), Valla L. 
(The National Network for Infant Mental Health, RBUP East and South, Norway)

2340 Early Intervention Programme- UKM Medical Centre speech language  
therapist experience 
Sokmum S. (UKM Medical Centre, Malaysia)  

2341 Early Intervention Programme- UKM Medical Centre occupational  
Therapy Experience 
Mohd Yasin N. (UKM Medical Centre, Malaysia) 

2346 Early Intervention Programme- UKM Medical Centre physiotherapy experience 
Ismail N. (UKM Medical Centre, Malaysia) 

2369 International adopted children - psychologist and pediatrician consultations 
Viberg M. (Lund University Hospital/Dept. Pediatrics, Sweden) 
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2387 The association between maternal cumulative risk in pregnancy and experiences 
in close relationships with partners  
Moe V. (The National Network for Infant Mental Health, Norway), Smith L. 
(University of Oslo/National Network for Infant Mental Health, Norway), Vannebo 
U. (National Network for Infant Mental Health, Norway), Willis D. (Artz center 
for Developmental Health, United States), Sameroff A. (University of Michigan, 
United States) 

2427 From institutional care to family support: Developing early intervention services in 
Russian Nizhny Novgorod region 
Morozova T. (Firefly, Russian Federation), Dovbnya S. (Early Intervention Insti-
tute, Russian Federation), Richards M. (Firefly, United States) 

2431 Scommettiamo sui giovani: A project to prevent infant distress and to support 
parenting 
Emer A. (Discof, University of Trento, Italy), Emer A. (Discof, University of Trento, 
Italy), Pruner S. (Discof, University of Trento, Italy), Martini L. (Discof, University 
of Trento, Italy) 

2446 Family and Child Education Model 
Lente-Jojola D. (Bureau of Indian Education, United States), Gebhardt M. (Par-
ents as Teachers National Center, United States), Yarnell V. (Research & Training 
Associates, Inc., United States) 

2461	 Finding	the	space	for	the	baby	in	the	parent’s	mind 
Polaszewska-Nicke M. (Zero-Five. The Foundation for Infant Mental Health, 
Poland), Stawicka M. (ZERO-FIVE. The Foundation for Infant Mental Health, 
Poland) 

2476 Establishment of an infant- parent intervention center in Oklahoma City, USA . 
Sekar V. (Private Practice, United States), Foster D. (IPIC, United States), Par-
sons J. (IPIC, United States), Davenport A. (IPIC, United States) 

2489 Caregiver training as effective intervention in residential care facilities . 
Koch L. (University of the Witwatersrand, South Africa), Franzsen D. (University 
of the Witwatersrand, South Africa) 

2668 Babies at risk as the asylum seekers 
Erden G. (Ankara Universitesi, Turkey), Atalay N. (Bilkent University, Turkey)

2679 Child and adolescent psychiatry without walls: Beyond medicalization and 
pathologization - A quantitative study 
Barros I. (UFF, Brazil), Werner J. (Universidade Federal Fluminense, Brazil), 
Souza L. (UFF, Brazil), Damasceno L. (UFF, Brazil), Carvalho V. (UFF, Brazil)  
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2725 The impact of trauma on the quality of early relations 
Viaux-Savelon S. (Pitié Salpêtrière University Hospital, France), Aidane E. 
(Hopital Pitié Salpetrière, France), Vatageot S. (Hopital Pitié Salpetrière, France), 
Camon-Senechal L. (Hôpital Pitié-Salpêtrière, France), Derotus L. (Hopital Pitié 
Salpetrière, France), Rabain D. (Hopital Pitié Salpetrière, France), Cohen D. 
(Service de Psychiatrie de l’Enfant et de l’Adolescent Pitie Salpetriere University 
Hospital, France) 

2736 The mental health needs of children and families in Early Head Start 
Jones Harden B. (University of Maryland, United States), Chazan-Cohen R. 
(George Mason University, United States) 

2738 Providing infant mental health intervention through enhancement of home visiting 
services 
Jones Harden B. (University of Maryland, United States), Beeber L. (University of 
North Carolina, United States), Schwartz T. (University of North Carolina, United 
States), Bledsoe B. (University of North Carolina, United States) 

2267	 Evaluating	fidelity	in	home	visiting	programs 
Saias T. (Hopital Maison Blanche, Laboratoire de Recherche, France), Lerner E. 
(Maison-Blanche Hospital, France), Emer A. (Discof, University of Trento, Italy), 
Simon-Vernier E. (Bichat Hospital, France), Pintaux E. (Bichat Hospital, France)

2197 Die Fadenspule - A place of encounter for infants and their parents, based on 
psychoanalytic theory 
Ambass D. (Die Fadenspule, Switzerland) 

2420	 Characterising	neurodevelopmental	problems	identified	at	a	universal	nurse	
contact with 30 month old children: The Ready to Learn Evaluation 
Sim F. (University of Glasgow, United Kingdom), Wilson P. (University of 
Glasgow, United Kingdom), O’Dowd J. (NHS Greater Glasgow & Clyde, United 
Kingdom), Gillberg C. (University of Glasgow & University of Gothenburg, 
Sweden), Law J. (University of Newcastle, United Kingdom), Thompson L. (NHS 
Greater Glasgow & Clyde, United Kingdom) 
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 Poster session 16  
 Parenting and Family Process                  Jasminum Restaurant

2586 Factors predicting bedtime routines of young children at 14, 24, and 36 months in 
low-income families 
Zajicek-Farber M. (The Catholic University of America (CUA), United States)  

2274	 Foster	children’s	attachment	security	and	mental	health	during	the	first	months	of	
placement:	Association	with	foster	parents’	sensitivity	and	stress 
Gabler S. (Friedrich-Alexander-University of Erlangen-Nuremberg, Germany), 
Lang K. (Friedrich-Alexander-University, Germany), Bovenschen I. (University 
of Erlangen-Nuremberg, Germany), Zimmermann J. (Friedrich-Alexander-
University, Germany), Kliewer J. (University of Applied Sciences and Arts, 
Germany), Nowacki K. (University of Applied Sciences and Arts Dortmund, 
Germany), Spangler G. (University of Erlangen-Nuremberg, Germany) 

2301 Parenthood, maternal mental health, early interactions and child development in 
the context of maternal perinatal cancer 
Wendland J. (University Paris Descartes, Psychopathology and Health 
Processes Laboratory, France), Lemoine E. (University Paris Descartes, France), 
Cazenave M. (University Paris Descartes, France), Gacoin E. (University Paris 
Descartes, France), Lasseron C. (Hôpital Tenon, France), Selleret L. (Hôpital 
Tenon, France), Flahault C. (University Paris Descartes, France), Wolff M. 
(University Paris Descartes, France), Rouzier R. (Hôpital Tenon, France) 

2308 Attachment representations, educational practices and emotional adjustment in 
parent child dyads  
Cruz M. (ULHT, Portugal), Cruz M. (ULHT, Portugal), Salvaterra F. (Lisbon 
Adoption Team/ CEPCA-ULHT, Portugal) 

2378 Paternal sensitivity  
Nieri L. (CONICET-University of Palermo , Argentina) 

2411 Early relationship between parents and blind child: Risk and protective factors for 
development 
Alessandra S. (DPSS- Faculty of Psychology, University of Padua, Italy), Bighin 
M. (Departmen of Developmental and Social Psychology. University of Padova., 
Italy), Ferruzza E. (Department of Developmental and Soclia Psychology. 
University of Padova., Italy), Mercuriali E. (Hollman Center for blind children. 
Padova. Italy., Italy) 
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2450 Prevalence of post partum depression in parents: An analysis of possible risk and 
protective factors . Preliminary results . 
Goksøyr A. (Centre for Child and Adolescent Mental Health and Welfare, West, 
Norway), Nilsen R. (Centre for Clinical Research, Haukeland University Hospital, 
Norway), Eikum F. (Sogndal kommune, Norway), Heimann M. (The National 
Network for Infant Mental Health, Linköping University, Norway) 

2480 Evaluation of Parent Child Interaction Therapy for children under 2 years with 
disruptive behaviours 
Morgan S. (Karitane, Australia), Kohlhoff J. (Karitane, Australia) 

2532 Relations between dyadic and triadic parent-child-interactions: A study using 
Lausanne Trilogue Play and CARE Index  
Eickhorst A. (University Hospital Heidelberg, Germany), Jelen A. (University 
Hospital Heidelberg, Germany), Frey B. (University Hospital Heidelberg, 
Germany), Borchardt S. (University Hospital Heidelberg, Germany), Schwinn L. 
(University Hospital Heidelberg, Germany) 

2698 FILU: Sensitive interactional behavior and arrangement on learning environments 
in family homes 
Eickhorst A. (University Hospital Heidelberg, Germany), Hertel S. (IDEA Center, 
Germany), Cierpka M. (University Hospital Heidelberg, Germany) 

2754 Development of a new observational rating scale to measure the quality of 
parent-child interactions in young children with type 1 diabetes mellitus 
Hartman E. (Tilburg University, Netherlands), Nieuwesteeg A. (Tilburg University, 
Netherlands), van Bakel H. (Tilburg University, Netherlands), Pouwer F. (Tilburg 
University, Netherlands), Aanstoot H. (Diabeter, Netherlands) 

2760 Parent-rated socio-emotional development in children with language impairment: 
The symbolizing function 
Aarne P. (Karolinska University Hospital, Sweden) 
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2664 Maternal attachment representation and postnatal depression in an attachment-
based parenting program 
Brisch K. (Dr. von Hauner Children’s Hospital, Germany), Quehenberger J. (Dr. 
von Hauner Children’sHospital, Dept. Pediatric Psychosomatic Medicine and 
Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Schott C. (Dr. 
von Hauner Children’s Hospital, Dept. Pediatric Psychosomatic Medicine and 
Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Forstner B. 
(Dr. von Hauner Children’s Hospital, Dept. Pediatric Psychosomatic Medicine and 
Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Hollerbach 
J. (Dr. von Hauner Children’sHospital, Dept. Pediatric Psychosomatic Medicine 
and Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Bartel 
E. (Dr. von Hauner Children’sHospital, Dept. Pediatric Psychosomatic Medicine 
and Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Weber S. 
(Dr. von Hauner Children’s Hospital, Dept. Pediatric Psychosomatic Medicine and 
Psychotherapy, Ludwig-Maximilians-University, Munich, Germany), Kern C. (Dr. 
von Hauner Children’s Hospital, Germany), Budke A. (Dr. von Hauner Children’s 
Hospital, Dept. Pediatric Psychosomatic Medicine and Psychotherapy, Ludwig-
Maximilians-University, Munich, Germany), Erhardt I. (Dr. von Hauner Children’s 
Hospital, Dept. of Psychosomatic Medicine and Psychotherapy, Ludwig-
Maximilians University Munich, Germany) 

2361	 The	clinic	of	the	baby	does	allow	us	to	revisit	our	vision	of	adolescence?	
Reflections	on	adolescence	allow	us	to	rethink	the	baby 
Missonnier S. (Université Paris Descartes et AEPEA, France), Braconnier A. 
(Centre Philippe Paumelle, France), Golse B. (Child Psychiatry Unit, Necker 
Hospital, France) 

2359 Quality of life, maternal depression and baby gender 
Quitmann J. (University Medical Center Hamburg-Eppendorf , Germany), 
Witt S. (University Medical Center Hamburg-Eppendorf, Germany), Kolster L. 
(University Medical Center Hamburg-Eppendorf, Germany), Brandi D. (From the 
Early Beginning, Germany), Kollmeyer M. (From the Early Beginning, Germany), 
Bullinger M. (University Medical Center Hamburg-Eppendorf, Germany) 

2764	 Transition	to	becoming	a	mother:	Mental	representations	of	attachment	figures,	
partners and imagined infants of women suffering from eating disorders 
Achim J. (Université de Sherbrooke, Canada), Lafortune D. (Université de 
Montréal, Canada), Laurier C. (Centre jeunesse de Montréal, Canada), Ensink K. 
(Université Laval, Canada), Jeammet P. (Institut Mutualiste Montsouris, France), 
Corcos M. (Institut Mutualiste Montsouris, France)  
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2770	 Parental	stress:	Mothers	and	fathers	-	who	feels	it	and	who	can	we	help? 
Berggren G. (Child and Asolescent Psychiatry (BUP), Intermediary Care Clinic 
Northwest, Sweden), Danielson M. (Child and Adolescent Psychiatry, Research 
and Evaluation, Stockholm County Council, Sweden), Helmstrand S. (Child and 
Adolescent Psychiatry (BUP), Intermediary Care Clinic Northwest, Stockholm 
County Council, Sweden)  

2793 Fathers in mind - the mind of fathers 
Kalckreuth B. (GAIMH, Germany), Wiesler C. (GAIMH, Germany) 

 Poster session 18                                                                       
 Prematurity and High Risk Infants                                               Jasminum Restaurant 

 Neurobehavioral	profile	in	a	group	of	healthy	preterm	infants	using	the	NICU	
Network Neurobehavioral Scale (NNNS) 
Montirosso R. (Centre for the Study of Social Emotional Development of the at 
Risk Infant, Scientific Institute E. Medea, Bosisio Parini, (Lecco), Italy), Del Prete 
A. (Neonatal Intensive Care Unit, Manzoni Hospital, Italy), Cavallini A. (Depart-
ment of Child and Adolescent Neurology and Psychiatry, Scientific Institute ?E. 
Medea?, Italy), study group N. (NEO-ACQUA study group, Italy)  

2410 NO metabolism in preterms 

Buck A. (Medical Highschool of Hannover, Germany)  

2534	 The	influence	of	mother	child	interaction	on	language	development	of	low	in	 	
 come Brazilian prematurely born preschool children  
 Brocchi B. (USP, Brazil), Leme M. (USP, Brazil) 
 
2555 The impact of a supportive context on the emotional and cognitive development  
 of preterm infants at 6, 12 and 18 months of corrected age 
 Pillhofer M. (Universitätsklinikum Ulm, Germany), Simó-Teufel S.  
 (Universitatde València, Facultad de Psicología, Dept. de Psicología Básica,   
 Spain), D´Ocón A. (Universitat de València, Facultad de Psicología, Dept. de   
 Psicología Básica, Spain), Fegert J. (University Hospital, Germany), Ziegenhain  
 U. (University Hospital, Germany)  
 
2631 The communication between low birth weight premature infants and their moth  
	 ers	in	the	first	year	of	life:	A	description	of	four	cases 
 Bissessur D . (University of Cape Town, South Africa), Pascoe M . (University of  
 Cape Town, South Africa), Mayers P . (University of Cape Town, South Africa)  

 

2390
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2684 Hearing your baby has a heart condition: What do parents report feeling when  
 they are told 
 Franich-Ray C. (Murdoch Childrens Research Institute, Australia), Anderson V.  
 (Royal Children’s Hospital, Murdoch Childrens Research Institute, The Univer  
 sity of Melbourne, Australia), Menahem S. (Southern Health, Monash Medical   
 Centre, Australia), Northam E. (Royal Children’s Hospital, Murdoch Childrens   
 Research Institute, Australia), Cochrane A. (Southern Health, Monash Medical  
 Centre, Australia), Jordan B. (Royal Children’s Hospital, Murdoch Childrens   
 Research Institute, The University of Melbourne, Australia)  
 
2686	 Impact	of	the	first	two	years	of	adoption	on	child	development	and	mother-child		
 interaction

Sousa M. (Faculty of Psychology and Sciences of Education, University of Porto, 
Portugal), Henriques M. (Faculty of Psychology and Sciences of Education, 
University of Porto, Portugal), Baptista J. (Faculty of Psychology and Sciences of 
Education, University of Porto, Portugal), Soares I. (School of Psychology, Minho 
University, Portugal) 

2693 Physical growth, mental development and social withdrawal: Comparison 
between adopted and institutionalized children  
Baptista J. (Faculty of Psychology and Sciences of Education, University 
of Porto, Portugal), Henriques M. (Faculty of Psychology and Sciences of 
Education, University of Porto, Portugal), Soares I. (School of Psychology, Minho 
University, Portugal), Silva J. (School of Psychology, Minho University, Portugal), 
Marques S. (School of Psychology, Minho University, Portugal), Martins C. 
(School of Psychology, Minho University, Portugal) 

2713 A biological-psychosocial model of preterm birth 
Raynor B. (Emory University, United States), Emory E. (Emory University Dept of 
Psychology, United States) 

2730 Precursors of emotional and behavioural problems amongst extremely preterm 
infants: Factors from the perinatal, infancy and childhood periods 
Samara M. (Kingston University London, United Kingdom), Wolke D. (University 
of Warwick, United Kingdom), Marlow N. (University College London, United 
Kingdom), Johnson S. (University of Nottingham, United Kingdom) 



95

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

P
os

te
r

Posters  saturday aPrIL 21, 2012  12.15 – 13.15

2747 Facilitating bonding and attachment in the NICU 
Lubbe W. (North-West University, South Africa)  

2220 Towards best practice in caring for the long-term baby and family in the Newborn 
Intensive	Special	Care	Unit:	Royal	Women’s	Hospital	Melbourne	approach 
Thomson-Salo F. (Royal Children’s Hospital, Australia), Jacobs S. (Royal 
Women’s Hospital, Melbourne, Australia), O’Sullivan B. (Royal Women’s 
Hospital, Melbourne, Australia), Moorhead A. (Royal Women’s Hospital, 
Melbourne, Australia), Orton J. (Royal Women’s Hospital, Melbourne, Australia), 
Patchell R. (Royal Women’s Hospital, Melbourne, Australia) 
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aWards CaPe toWn WaimH 13tH World Congress 
 
Honorary President distinction 
Conferred to honor a distinguished person who has made an  
outstanding	contributionto	the	interdisciplinary	field	of	Infant	Mental	
Health .             Tuula Tamminen, Finland 
 
Past recipients: Robert Emde (2006); Hiram Fitzgerald (2008); Joy Osofsky (2010)

Award Ceremony: Thursday 19th April, Auditorium 2, 16.45 
 
 
 
WaimH award
Given	in	recognition	of	significant	contributions	to	the	World	Association	
forInfant Mental Health, either directly or through one of the WAIMH  
Affiliate	Associations.  Catherine Maguire and Rochelle Matacz
Past recipients of the WAIMH Award: Serge Lebovici; Justin Call; Eleanor Galenson; Robert Emde;
Hiram Fitzgerald; Sonya Bemporad (1996); Joy Osofsky (2000); Dilys Daws (2002);  
Sam Tyano (2006);Campbell Paul and Brigid Jordan (2008); Astrid Berg 

Award Ceremony: Wednesday 18th April, Auditorium 2, 9.00
 
 
sonya Bemporad award 
Given	in	recognition	of	significant	contributions	to	the	advancement	of	
socialand public policies that contribute to the mental health and overall 
benefit	ofinfants,	toddlers,	and	their	families.						 
       Deborah Weatherston

Past recipients of the Sonya Bemporad Award: Paul Steinhauer (2000); Salvador Celia (2002); Betty 
Tableman (2002); Pamela Linke (2006); Matthew Melmed (2008); Tuula Tamminen (2010)

Award Ceremony: Thursday 19th April, Auditorium 2, 9.00
 
 

serge lebovici award 
Given	 in	 recognition	 of	 significant	 contributions	 to	 the	 international	 
development of infant mental health . 
 Elisabeth Fivaz-Depeursinge

Past recipients of the Serge Lebovici Award: Myriam David (2002); Michel Soulé (2006); Daniel Stern 
(2008); Charles H. Zeanah (2010))  

Award Ceremony: Friday 20th April, Auditorium 2, 9.00 
 
 
réne spitz award 
Given	in	recognition	of	significant	lifetime	contributions	to	clinical	and/or	
experimental research on topics related to infant mental health . 
 Peter Fonagy
Past recipients of the Réne Spitz Award: T. Berry Brazelton (2002); Robert Emde (2006); Takeo Doi 
(2008); Mechtild Papousek (2010)

Award Ceremony: Saturday 21st April, Auditorium 2, 9.00
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gUidelines For Presenters

WaimH 13th World Congress,  
17-21 april, 2012, Cape town, south africa 
 
 
Congress Language: English 
1. general important information for speakers 

Projection Technique 
Data projection & video projection (digital video) is provided in all main rooms . 
Video projection (VHS player) is only on request . Please notify the technician where you 
are scheduled to present in a day before your presentation about your request . 
Photographic slides cannot be shown .

Preparation 
Only talks saved on a data medium, a USB stick or CD-ROM will be accepted . It is 
always advisable to bring a spare USB drive with your presentation on . All versions of 
Powerpoint will be accepted including the latest version 10 for Windows or Mac . After 
saving your presentation try opening it on another computer as a security measure . For 
videos the Version 9 of WMV video format is preferred . Only with these formats is a 
timely and functional presentation secured .   
 
The speakers preview room is located at Meeting Suite 1 .92 and is signposted accord-
ingly . Each speaker can review his or her talk again there on the computer system and 
still make changes if necessary . Our technicians will be more than pleased to help you .In 
the congress center it is not possible to use your own laptops.  
 
Each presenter needs to load his or her talk to the computer in the assigned conference 
room in the tea/lunch breaks before they are scheduled to present . There will be a tech-
nician	to	assist	with	this	in	each	room.	Please	use	a	filename	which	corresponds	to	the	
day, room number and surname . This helps the technician when loading the presenta-
tions Eg: wed2 .43 wilken .ppt 
 
All videos together with the actual presentation must be in a folder . The video must then 
be imbedded into the Powerpoint presentation . The presenters can review their video in 
the room that they are presenting in during the tea/lunch break before they are sched-
uled to present . There will be a technician to assist with this in each room .  
 
We request all speakers to strictly follow these instructions in order to ensure minimum 
possible disruption to the congress . 
Should you have any questions, please do not hesitate to contact the preview room or 
the hostesses of the registration desk at any time .   
 
For all questions before the conference,  
please contact Mr Mohamed Jaffer onscreen@iafrica.com
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gUidelines For Presenters

2. guidelines for presentation categories  
 
Clinical teach-in 

The goal of a teach-in is to review experience and knowledge about clinical experience/
cases . Teach-ins are scheduled for 45 or 90 minutes . 

Please note that if you are presenting in a 45 minute teach-in, there are always two 45 
minute sessions following each other in the same room . Please be courteous and take 
care that you do not exceed your own session time . 

Workshop 

Workshops are designed to exchange information about a particular body of knowledge, 
clinical treatment, teaching technique, assessment or research instrument, or methodol-
ogy . A workshop should include a small number of presenters (generally no more than 
two)	and	the	emphasis	should	be	on	disseminating	specific	knowledge.	Because	work-
shops are tutorial in nature, active discussion between audience and presenters should 
take place throughout the session . Workshops are scheduled 45 or 90 minutes . 

Please note that if you are presenting in a 45 min workshop, there are always two 45 
minute sessions following each other in the same room . Please be courteous and take 
care that you do not exceed your own session time . 

symposium

Symposia are scheduled for 45 or 90 minutes, including 2-4 oral presentations on a 
related	topic	(clinical	issue,	research	finding,	policy	issue)	and	time	for	active	discussion	
with the audience .

Presenters of a symposium need to communicate with each other on the length of 
individual presentations and tell the chair persons or moderators how the symposium is 
structured . Chair persons or moderators are urged to ensure that the length of the talk is 
strictly complied with, as is the course of the program .

Please note that if you a presenting in a 45 min Symposium, there will always be two 45 
minute presentations following each other in the same room without a break . Please be 
courteous and take care that you do not exceed your own session time .
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video Presentation 

Video presentations are used to demonstrate or teach about new clinical or research 
evaluation tools and methods . These presentations run once during the time of parallel 
sessions, and are restricted to 45 minutes . Presenters must be available at the sched-
uled time . Please note that there will always be two 45 minute presentations following 
each other in the same room without a break . Please be courteous and take care that 
you do not exceed your own presentation time .

The format WMV is playable on the DVD device on PCs, and is preferred . Special video 
formats have to be approved well in advance of the congress (please contact Mr Mo-
hamed	Jaffer	onscreen@iafrica.com).

Poster 
Poster presentations will be exhibited in the congress center at Jasminum restaurant in 
from Wednesday, April 18th to Saturday, April 21st . 

Mounting time is daily from 08:00a .m . to 10:00a .m .  

Posters must be dismounted daily between 4:45p .m . and 6:45p .m .  
at the latest (Saturday, July 3rd until 3 p .m) . at the latest) .    
Posters are displayed for a day . The author(s) must be present at the poster  
at 12:15a .m . to 01:15p . m . in order to discuss the poster with participants .

The size of your poster should not exceed 120 cm / 47 .24 inch (height) 
and 90 cm / 35,43 inch (width) . 

Adhesive double sided tape will be provided on-site  
to	fix	the	posters	on	the	poster	boards..		 
 
Please note that we cannot guarantee to preserve your poster  
after dismounting time.

gUidelines For Presenters
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Poster Workshop 

Poster Workshops are scheduled for 90 minutes . Posters for poster workshops have to 
be	fixed	on	the	boards	in	the	Auditorium	2	Upper	Foyer	or	in	the	Meeting	Room	2.41-42	
before the beginning of the session and have to be dismounted immediately after the 
poster workshop .
While	the	workshop	facilitator	has	some	flexibility	in	managing	the	timing	of sections, 
each workshop will consist of 5 parts . 
Introduction and Orientation (~5 minutes): At the outset of the session, the 
predetermined workshop facilitator will review the goals and give a basic overview of the 
timing of the workshop . He or she may comment on the theme of the workshop (e .g ., 
what ties the group of posters together) . 
Poster Viewing (~40 minutes): During this phase of the workshop, attendees are 
encouraged to circulate among the posters . Presenters should be at their poster to 
answer	questions	and	briefly	discuss	findings	with	attendees	(much	like	a	standard	
poster session) . The facilitator will also circulate and meet with presenters .  
Group Discussion (~20 minutes): The facilitator will call upon presenters to speak to 
aspects of their work and/or present an overview of the main points of the poster . Given 
the average number of posters per session these comments will need to be brief and 
presenters are encouraged to prepare 3-5 minutes worth of comments ahead of time . 
Question and Answer (~20 minutes): Attendees will have the chance to ask questions 
and/or comment on the posters . The facilitator will coordinate the Q&A section . 
Wrap-up (~5 minutes): The facilitator makes closing comments .
Presenters are encouraged to bring abstracts or 1-page “copies” of their posters for 
attendees . 

gUidelines For Presenters
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Catering
Mid morning tea and coffee, lunch and 
afternoon tea and coffee will be served in 
the exhibition area in front of Auditorium 2 . 
Beverages are not included for lunch and 
can be bought at the Convention Centre 
bar during lunch . 

WiFi Access
WiFi Vouchers can be bought from the 
Cape Town International Convention 
Centre Information desk at R 25 for a 30 
minute voucher or R 40 for a 60 minute 
voucher .

Baby Changing Facilities
Baby changing facilities are located in the 
ladies wheelchair toilets on the ground 
floor	of	the	CTICC.

Parking 
Parking Tickets will be sold at the Cong-
ress registration desk from the morning 
tea break at R 40 per day .

Accreditation
If you need Continuing Professional Deve-
lopment	points	or	an	Attendance	Certifica-
te for the Congress, please log your points 
once a day with Discovery Health at the 
registration desk . 
Certificates	will	be	sent	to	you	by	email	
after the Congress . For queries about 
CPD, please contact Yvonne Brown from 
Discovery Health on Tel . +27 76 301 6613/ 
Emailyvonnebr@discovery.co.za

 

Accompanying persons
Accompanying persons are not allowed 
into the Exhibition area or Congress ve-
nues . Should your partner want to attend 
the Congress, they have to register to 
attend the Congress as a Non Member . 

REGISTRATION
The registration desk will be situated in the 
foyer	of	Auditorium	2	on	the	ground	floor	
of the Cape Town International Convention 
Centre . 

Opening Hours: 
Tuesday 17 April 2012  
09:00 – 20:00
Wednesday 18 April 2012  
07:00 – 17:15
Thursday 19 April 2012  
07:30 – 17:15
Friday 20 April 2012  
07:30 – 17:15
Saturday 21 April 2012  
08:30 – 15:30

WAIMH

The WAIMH desk will be situated beside the registration 
desk	in	the	foyer	of	Auditorium	2	on	the	ground	floor	of	the	
Cape Town International Convention Centre . 
It will be possible for you to ask about WAIMH membership 
and to become a WAIMH member at site .

We	ask	for	everyone’s	cooperation	in	refraining	from	
the use of perfume or other fragranced products so that 
chemical barriers will not prevent access to the meeting for 
people with chemical sensitivities .

Congress general inFormation
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HoW to get to
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From the N2 Highway / M3 
from the Southern Suburbs: 
Follow the Stad / City signage 
and once on Eastern Boulevard, 
move into the lane with M6 / Sea 
Point / V&A Waterfront sign . You 
will drive past the Cape Town 
International Convention Centre 
on your left . Keep in the left hand 
lane	and	at	the	traffic	lights,	turn	
left into Coen Steytler . Drive along 
Coen Steytler till you reach the 
Heerengracht Circle . Turn left into 
the Heerengracht and just after the 
next	set	of	traffic	lights,	the	entrance	
to the site is on your left . 

From the N1 Highway: Follow the 
Stad / City signage which will lead 
you into the city and onto Eastern 
Boulevard . You will drive past the 
Cape Town International Convention 
Centre on your left . Keep in the left 
hand	lane	and	at	the	traffic	lights,	
turn left into Coen Steytler . Drive 
along Coen Steytler till you reach 
the Heerengracht Circle . Turn left 
into the Heerengracht and just 
after	the	next	set	of	traffic	lights	the	
entrance to the site is on your left . 

From Atlantic Seaboard: From 
Main Road Sea Point, go all the 
way along, passing the Waterfront 
on your left, and going into Main 
Road Green Point . Keep going on 
the Main Road Green Point until 
you reach Somerset Road in Green 
Point . Follow Somerset Road and 
turn left into Buitengracht Road . 
Go along Buitengracht Road and 
turn right into Coen Steytler Road . 
Drive along Coen Steytler till you 
reach the Heerengracht Circle . Turn 
left into the Heerengracht and just 
after	the	next	set	of	traffic	lights	the	
entrance to the site is on your left . 

HoW to get to
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toP toUrist attraCtions
Cape Town has so much to offer as a tourist destination . It is blessed to have South Af-
rica’s	top	six	tourist	attractions	within	one	hour’s	drive	from	the	city	centre,	the	Victoria	and	
Alfred Waterfront, Table Mountain, Cape Point, the Cape Winelands, Kirstenbosch Botani-
cal Gardens and Robben Island, a short boat trip away.

table mountain
South	Africa’s	world-renowned	icon,	Table	
Mountain, was afforded National Park 
status in May 1998 . Table Mountain of-
fers	something	for	everyone	–	magnificent	
views, cable car rides, mountain-biking, 
hiking, serious rock climbing, cross country 
running, fascinating botany, birding and for 
the more adventurous, abseiling and para-
gliding . Visitors are treated to a spectacu-
lar view during the ride to the top of Table 
Mountain aboard a modern cable car with 
a	revolving	floor.

 
victoria & alfred Waterfront
Cape	Town’s	Victoria	and	Alfred	Waterfront	
has established itself as a leading world-
class waterfront . The unique working har-
bour with scenic views of Table Mountain 
combined with entertainment options like 
shopping, street musicians, museums, an 
aquarium, boat trips and cinemas promise 
to make any visit an unforgettable experi-
ence.

 
 

 
 
 
 
 

PlaCes oF interest 

To book any tours/excursions, please contact  
Robin Troup – Tel. +27 82 657 3443 / Email. wildsafari@worldonline.co.za, 
Or see him at the travel desk at the Congress
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PlaCes oF interest 

Kirstenbosch  
Botanical gardens
Kirstenbosch is internationally acclaimed 
as one of the great botanical gardens of the 
world . Situated on the south eastern slopes 
of	 Cape	 Town’s	 magnificent	 Table	 Moun-
tain, the estate covers 528 hectares and 
includes a cultivated garden and a nature 
reserve . Indeed the tiny Cape Peninsula 
has	more	floral	diversity	than	the	whole	of	
Europe combined.

 
 
 
Cape Point
The Cape of Good Hope and Cape Point 
form part of the Cape Peninsula National 
Park and are managed by South African 
National Parks . Visitors can enjoy the 7 
750	hectares	 reserve	 of	 indigenous	 flora	
and fauna and over 150 bird species and 
can also travel with the only funicular in 
Africa to the viewing platform 678 metres 
above the sea .

robben island
Robben	Island	is	one	of	South	Africa’s	four	World	Heritage	sites.	This	barren	windswept	is-
land was the prison home of former President Nelson Mandela for 18 years . Here you can 
experience	the	view	that	kept	Nelson	Mandela’s	dream	of	freedom	for	his	country	alive. 

Winelands/Wine routes
South	 Africa	 and	 the	 Western	 Cape	 produce	 some	 of	 the	 world’s	 best	 wines.	 The	
first	 wines	 in	 South	Africa	 were	 produced	 at	 Steenberg	 in	 1695	 and	 Groot	 Constan-
tia is the oldest productive wine estate in the country situated within the city of Cape  
Town.
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transPortation

Airport Transfers

Please contact Robin Troup – Tel . +27 82 657 3443 /  
Email.	wildsafari@worldonline.co.za
Or see him at the travel desk at the Congress .

By Taxi or Coach

Luxury air-conditioned coaches and shuttle buses will move delegates between the 
airport, hotels, the CTICC and their functions . Metered taxis are also available .

By Train

Cape Town station is situated within walking distance of the Westin Grand Hotel, and 
the functional Metro Rail system connects the city centre with the northern suburbs, 
southern suburbs and Cape Flats .

By Bus 

The new Integrated Rapid Transit (IRT) System offers international visitors a scheduled 
bus service between the city centre, the airport, and select suburbs in Cape Town . By 
consolidating existing rail, bus, minibus and metered taxi services, the IRT will provide 
an	efficient	and	robust	transport	network.	The	first	phase	of	transformative	development	
will focus on offering a safe high-quality bus-based ( Bus Rapid Transit) system that 
delivers fast, comfortable, and cost effective urban mobility in the city centre with 
competitive prices . CCTV surveillance cameras and security personnel are available to 
ensure	commuter’s	safety	and	security	is	prioritised.	Infrastructure	is	wheelchair	friendly.	
A staggered development will see the completion of the network in 2018, an initiative 
that will dramatically improve customer experience . 
 
 
MyCiTi bus service 

The MyCiti airport-to-city service runs between the newly completed Cape Town 
International Airport and the Civic Centre bus stations via the N2 and Eastern Boulevard . 
This service will operate between 20 and 24 hours a day at a cost of R50,00 one way . 
It will depart every six to 30 minutes, depending on demand . The MyCiti inner-city bus 
service provides convenient transport to hotels, accommodation nodes, restaurants, 
entertainment areas, parking areas, and places of interest . Each journey costs R8,00 
and buses depart every 10 to 30 minutes and operate between 20 and 24 hours a day .
See more information on: http://www .capetown .gov .za/en/MyCiti/Pages/default .aspx
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transPortation

Hop on Hop Off Tours
 
This service visits the major attractions around the city and is a convenient way to 
experience	Cape	Town’s	many	varied	attractions.	The	bright	red	“Hop-on	Hop-off”	city	
sightseeing service comes complete with nine multilingual commentary channels, plus 
a	“kiddie’s”	channel	and	is	an	ideal	and	convenient	method	of	travelling	to	and	viewing	
the most popular attractions in and around Cape Town . Tickets can be bought on board 
the bus or online by visiting www .citysightseeing .co .za or from the Cape Town Tourism 
Visitor Information Centre in Burg Street .
 

Bus charters 

Should a tourist group want to visit any area that is not on a normal bus route, a bus or 
coach may be chartered to drive the group to and from the destination . This should be 
planned well in advance and information is available from www .satsa .com



112

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

soCial FUnCtions Programme

Welcome Function
Venue: CTICC Exhibition area  
Date: Tues 17 April 2012 
Time: 19h00

marimba Band entertainment: 
amaAmbush is an African Music com-
pany based in Cape Town, specialising in 
the African Marimba . Our award-winning 
professional bands perform constantly 
around South Africa and overseas, and 
we also provide marimba tuition to over 
500 students around the Cape . amaAm-
bush employs over 45 musicians and 
teachers who have been trained by 
amaAmbush . We also run a factory in 
District Six where we manufacture high 
quality instruments . 

 
 
 

drumming session
Venue: CTICC Auditorium 2   
Date: Wed 18 April 2012 
Time: 19h00-20h00

amaambush drumming  
Workshops
The Drumming Workshops are great fun 
and are perfect for teambuilding . The fa-
cilitators demonstrate various traditional 
rhythms and people of all ages join in us-
ing various call and response techniques 
on the djembes . The drum circle creates 
a sense of unity within a group . The drum-
ming workshop is up to 45mins in duration 
and amaAmbush supplies African djem-
bes for each participant .
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soCial FUnCtions Programme

Cultural evening  
in nyanga arts Centre  

Date: Thurs 19 April  
Time: 19h30 
 

Ticket: If you booked for the Nyanga 
Cultural Evening, your ticket will be in your 
name badge pouch .

Unfortunately the Cultural Evening is fully 
booked, so we will not accept any book-
ings at the Congress .

Buses will depart to Nyanga at 19h00 from 
the Cape Town International Centre in 
Coen Steytler Avenue . Please have your 
ticket ready when embarking the bus . 

The Cultural Evening includes African 
cuisine and entertainment in Nyanga 
Township . 
 

Congress dinner 
Venue: Moyo, Spier Estate, Stellenbosch             
Date: Fri 20 April  
Time: 19h30 
Ticket: If you booked for the Congress Dinner, your ticket will 
be in your name badge pouch . If you would like to book for the 
Congress Dinner, please see Jolandi Ackermann at the regis-
tration Desk before lunch on Tuesday 17 April . If you booked 
transport to the Congress Dinner, this will be indicated on your 
Dinner ticket . 

Buses will depart to Moyo restaurant at 18h45 from the Cape 
Town International Centre in Coen Steytler Avenue . The Moyo 
restaurant is situation on a wine farm, outside the town of Stel-
lenbosch .Buses will drive you to your destination where you 
will	find	a	magical	world,	away	from	the	city:	the	restaurant	is	
housed in a huge tent, artfully lit . Food from various parts of 
Africa is served as a buffet . The hospitality and entertainment 
is in typically warm, enthusiastic African style – you will experi-
ence an unforgettable evening with the rhythm and joy of this  
Continent staying with you for a long time .
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toUrs
Please	find	below	descriptions	of	scheduled	day	tours	and	overland	tours	which	you	can	
partake in: 

FUll daY CaPe Point (8-9 Hours) 
Experience some of the most spectacular views in the world . We begin with a scenic 
drive	along	the	Atlantic	coast	stopping	in	the	fishing	village	of	Hout	Bay.	Optional	short	
boat trip to Duiker Island to view the Cape Fur Seals . 
We	then	head	along	Chapman’s	Peak	Drive	(Subject	to	being	open)	on	to	Cape	Point	
and the Cape of Good Hope Nature Reserve . 
After time spent at Cape Point we travel via False Bay and return to Cape Town by way 
of	the	Simon’s	Town	Naval	Base	where	we	visit	the	Penguin	Colony	at	Boulders	Beach.	
Travel	via	Fishhoek	fishing	village	and	Muizenberg	to	Kirstenbosch	National	Botanical	
Gardens (Optional) . Return to Cape Town in the late afternoon . 
Cost: R670 .00 per person

FUll daY Winelands (8-9 Hours)
Travel to three most famous wine routes of South Africa . Stellenbosch, Paarl and 
Franschoek . This tour includes 3 wine tasting's, 1 Cheese tasting and a cellar tour . 
Optional Stop at Cheetah Centre . 
Cost: R670 .00 per person

HalF daY CitY toUr (4 -5 Hours) AM or PM
A comprehensive city orientation tour starting with a trip up Table Mountain by cable car 
offering a panoramic view (weather permitting and cable way ticket for own account) . 
At	the	summit	are	short	walks	to	enjoy	the	magnificent	vistas.	Other	highlights	include	
a brief tour of the Malay Quarter, City Centre, Company Gardens, Castle of Good Hope 
(time permitting) and the South African National Museum 
Cost: R350 .00 per person

HalF daY Winelands (4 – 5 Hours) AM or PM
This tour will include 2 wine tasting's, 1 cheese tasting and a cellar tour in the 
Stellenbosch District 
Cost: R480 .00 per person

HalF daY CaPe Point (4-5 HOURS) AM or PM
This tour will include the Penguin Colony at Boulders Beach,  
Cape Point and Cape of Good Hope 
Cost: R480 .00 per person
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toWnsHiP toUr (4-5 Hours) am or Pm
This is a half day visit to the poverty stricken “Townships” of Cape Town . Experience 
Township life, visit to the District 6 Museum, followed by a drive through district 6 . Visit 
and “African” and “Coloured” area and be entertained by the cultural explanations . 
Your	will	be	exposed	to	various	local	people,	all	of	which	will	reflect	a	local	and	national	
culture of “South Africans” . 
Cost: R370 .00 per person

daY saFari FUll daY
Collection and transfer to Game Reserve, Full course buffet breakfast, 2-3 hour in 4x4 
vehicles and a lunch before returning to Cape Town 
Price on Request 

WHite sHarK diving/vieWing FUll daY 
Collection from Hotel, breakfast, Day at Sea and a lecture on board . Diving and viewing . 
Dive equipment supplied . Lunch on board, afternoon tea .  
Scenic Drive back to your hotel . 
Price on Request 

To book or enquire about these tours, please contact  
Robin Troup – Tel. +27 82 657 3443 / Email. wildsafari@worldsonline.co.za
Or see him at the travel desk at the Congress

soCial FUnCtions Programme
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CHildren's toUrs

Wildlife day tour (R580pp)
Eagle	encounter	@	spier	with	
optional Cheetah experience  
Lunch	Stop	@	big	bay	(Beach) 
West coast Ostrich Farm – guided 
tour 

Best of the City (R665pp) 
Two Oceans Aquarium  
Iziko Planetarium  
South African Museum  
Boat cruise 

Mountains and Gardens (R780pp)
Table mountain – guided tour 
Lunch stop in Hout bay  
Kirstenbosch Gardens –guided tour 

Surf and Horse ride (Age restriction) (R950pp) 
(Deduct R400 if non surfer)
Surf Lesson in Muizenburg  
Horse riding in Noordhoek  

Additional R200 per child in need of child minder
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art exHiBition           
Clivia Hall
Daily 9:00-18:00

it takes a village to raise a child.  

An	infant’s	world	is	affected	by	a	multitude	of	miniscule	and	mighty	factors;	culture	and	
Zeitgeist, together with many others, inform the contours of their landscapes . The small 
multi-media exhibition has in mind contextual factors that impact on both the mother and 
the	child’s	experience	of	the	world.	Consisting	of	paintings,	photographs,	pottery	and	a	
short	video-clip,	the	exhibition	provides	a	reflective	space	in	the	bustle	of	the	congress.

Convened by: Jeanine Beukes.
Curator: Elzan Frank. Supported by the SASOL  
University of Stellenbosch Art Museum .  

Jan Vermeiren 
Manneke (2008)
Painted Ceramic

Sandra Kriel 
Guardian Angel (1995-1997) 
Borduurwerk/Embroidery

Zwelethu Mthethwa 
Red villiage scene with goats
Digital print with pastel 
handwork

soCial FUnCtions Programme
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Population
•	 The Western Cape holds a population of 5 .2 million

Climate
•	 The Cape boasts typical Mediterranean climate 

 – warm summers and mild and cool wet winters .
•	 Summer temperatures range between 15 °C (59 °F)  

and 27 °C (80 .6 °F )
•	 Winter temperature ranges between 7 °C (44 .6 °F)  

at night and 18 °C (64 .4 °F) by day .

Water
•	 The regions superior water supply infrastructure guarantees  

some of the best water in the world

time
•	 South African Time is set at GMT +2 .
•	 There are no time zone differences within South Africa  

and there is no daylight saving system in summer .

language
•	 English is widely spoken and understood .
•	 Most South Africans are bilingual; Afrikaans and Xhosa  

are	two	official	languages	most	spoken	in	the	Western	Cape
 
visas
•	 Visas	are	issued	by	the	South	African	missions	abroad	and	must	be	affixed	 

in	the	applicant’s	passport	before	departing	for	South	Africa.
•	 Visas are not issued on arrival at South African ports on entry . 

Many nationalities do not require a visa to enter South Africa,  
it is best to check with your travel agents if this is enquired .

 

CaPe toWn general inFormation
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Currency
•	 Foreign currency can be exchanged at commercial banks and at various  

Bureaux	de	Change.	The	Rand	is	the	official	currency	in	South	Africa.

Banks
•	 Monday, Tuesday, Wednesday, Thursday and Friday banks typically  

open between 9h00 and 15h00 .
•	 On Saturdays opening hours are between 9h00 and 11h00 .

driving 

•	 An	international	driver’s	licence	is	required	when	driving	around	South	Africa.	
Driving is on the left and speed limits are in kilometres .

 

electric Current 

•	 240 volts AC
•	 For small appliances, a plug adaptor may be needed for three pin sockets .
 

shopping Hours 

•	 Monday to Sunday typically open between 9:00 – 17:30 
 

medical issues
medical organisation and control 

The Medi-Clinic at the CTICC has a registered nurse on duty during operating 
hours . There are two private emergency units within 5 minutes of the CTICC offering 
emergency medical care, i .e . Chris Barnard Netcare and Cape Town Medi-Clinic . Cape 
Town CBD is served by METRO EMS ambulance service and three private ambulance 
services . They are Netcare 911, er24 and Life .
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First aid facilities for attendees 

Visitors to the CTICC can rest assured that our on-site Medi-Clinic is equipped to provide 
first-rate	medical	assistance	to	anyone	who	may	require	it.
 

additional medical facilities in the city 

The city is served by two state run level one trauma centres (Groote Schuur Hospital and 
Tygerberg Hospital) . There are also 9 regional emergency centres in the city - the closest 
to the CTICC being New Somerset Hospital which has a 24 hour emergency centre run 
by	qualified	Emergency	Physicians.
 

Communicable and tropical diseases management 

Cape Town has no risk of tropical diseases . It is not a malaria area . In early 2010 a 
measles	outbreak	was	identified	in	South	Africa.	The	number	of	new	cases	diagnosed	in	
Cape Town in the last few months is minimal . A national immunisation rollout for children 
under 16 is underway . There are no current vaccine recommendations for the general 
public (adults) and tourists .

 
Hygiene and environmental issues 

Cape Town is a modern city with clean drinkable tap water .

 
Your Host City: a safe City 
 

Despite perceptions to the contrary, Cape Town is as safe as most international cities, 
and this is in no small measure due to the efforts of the Central City Improvement 
District (CCID) . One of the main drivers behind the establishment of the CCID in 2000 
was	to	make	Cape	Town’s	Central	City	the	safest	in	the	country.	The	vision	was	to	set	
up effective preventive and reactive security measures through highly visible police 
officers,	mobile	vehicles	and	a	bicycle	squad	twenty	four	hours	a	day.	This	public/private	
partnership collects more than R27 million a year from property owners in the city, half of 
which	pays	for	extra	security	on	the	streets	of	Cape	Town’s	CBD.	Altogether,	200	security	
officers	keep	the	streets	of	the	CBD	safe,	day	and	night,	for	all	those	who	work	in,	live	
in	or	visit	the	city.	The	dedicated	team	of	security	managers	and	foot	officers,	who	are	
highly	visible,	patrol	the	streets	on	a	24-hour	basis.	All	officers	are	fluent	in	English.	 
The other languages spoken are Afrikaans and Xhosa . 

CaPe toWn general inFormation
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A CCTV surveillance network, paid for by the City of Cape Town, assists in keeping 
crime at bay . In addition, Cape Town now also boasts a municipal police force . Three 
hundred	and	fifty	officers	have	already	been	trained,	35	of	whom	are	allocated	to	the	
central	city	specifically.

CCID	security	officers	work	in	a	close	partnership	with	the	private	sector	and	all	law	
enforcement agencies by communicating on a daily, weekly and monthly basis . The 
CCID	officers	work	regularly	with	the	SAPS	in	special	operations	related	to	illegal	
activities	in	problem	buildings,	illegal	trading,	fraud,	drug	trafficking	and	prostitution.
This unique partnership has seen a consistent decrease in the crime rate – and to date, 
since 2000, the CBD has experienced an astounding 85 percent decrease in crime .
A mobile Safety Kiosk, set up last year by the CCID Security Department, which provides 
visible security in a range of locations, has made a huge contribution to security in the 
city . 

The kiosk provides visible policing in key locations, events, hotspot areas and 
problematic locations . The CCID Security Department is expanding the Safety Kiosk 
programme,	with	a	second	kiosk	expected	shortly	and	a	planned	expansion	to	five	kiosks	
by June this year .

CaPe toWn general inFormation



122

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

CaPe toWn international Convention CentreAuditorium I

Ballroom

Boardroom

                             Meeting Rooms

Auditorium II

                    Meeting Suites

Roof Terrace Room

Exhibition Hall 1A

Exhibition Hall 1B

Exhibition Hall 2

Exhibition Hall 3

Exhibition Hall 4

Exhibition Hall 4B

Registration Foyer

Clivia, Jasminum and Strelitzia Conservatories

Jasminum and Strelitzia Restaurants

Westin Grand Arabella Quays Cape Town

Canal Head & Ferry Terminal

Convention Square and Main Entrance

Business Centre and Coffee Shop

Main Foyer

Marshalling Yard

Gallery Walkway

Marimba Restaurant

Auditorium Foyer

Management Of ces

Lounge

Convention Tower

BIRD’S-EYE VIEW

2

3

4

8

5

12

13

14

15
16

17

18

19 20

30

33

34

7
9

610

11

37

38

40

41

45

46

19

19
20

1

28

29

39

36

1

8

14

3

12

16

45

2

5

15

4

13

17

18

7 9

6 10 11

19

30

37

28

34

39

41

20

33

38

29

36

40

46



123

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

exHiBitors 

Company name Stand 
number

Uthando Project Inc 1 + 2

Medical Bookseller  3

Siya Phula Phula 5

Metz Press’ 6

International Infant Massager Instructor Trainer 7

Post Natal Depression Support Association 8

Kwazinto Crafts 9

Gauteng Infant Mental Health 10

Wiley-Blackwell 11

WAIMH Congress 2014 12

E X H I B I T I O N    D E T A I L S D R A W I  N G    D E T A I L S

SHOW:                  WAIHM CONFERENCE & EXHIBITION  

CLIENT:                 JOLANDI ACKERMANN

VENUE:                 CTICC 

HALLS / ROOM:    STRELITZIA RESTAURANTS & CONSERVATORIES   

SHOW DATE:         TBC

ORDER NUMBER:  BH... 

TITLE:                   FLOOR PLAN 

DRAWN:               WP | SA 

SCALE:                 NA 

REF:                      BEULAH HENNING 

FILE NAME:           WAIHM FLOOR PLAN

DATE:                    09 FEBRUARY 2012

NOTES:                 
                                02 x (3 x 2) = [ 06sqm ] SILVER & BRONZE SPONSOR
                                High Table
                                High Chairs
                                Buffet Stations
                                Tea|Coffee Stations
                                         
                                      
                                         
                                        
                        
                        
             
             

        All floorplans MUST be approved by the Fire Marshalls of the CTICC before the
        commencement of sales can be undertaken.

*
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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Aarne P .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Abbagani K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Achim J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .92 

Adrien J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53 

Agus M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Ahlqvist-Björkroth S .            43,47

Aidane E . . . . . . . . . . . . . . . . . . . . . . . .39,83,89

Akce L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Al-tawil M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Albizzati A . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . .22

Alessandra S . . .18,26,43,53,74,90

Allely C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Ambass D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Amini Virmani E . . . . . . . . . . . . . . . . . .38,72

Ammaniti M . . . . . . . . . . . . . . . . . . . .18,36,64

Anderson T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Anderson V . . . . . . . . . . . . . . . . . . . . . . . . .82, 94

Andrade A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Anke T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69 

Anme Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Araujo M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Araújo S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20,77

Aromaa M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Arrigoni F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65
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Atzaba-Poria N . . . . . . . . . . . . . . . . . . . . . . . . .82 
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Baradon T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Barnes J . . . . . . . . . . . . . . . . . . . . . . . . .51,60,78

Barnett B . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25,66

Barnett D . . . . . . . . . . . . . . . . . . . . . . .23,38,53

Barnett L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Barnett P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Barries V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Barros I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .92

Bartel E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Basye M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .70

Beattie N .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37

Beaudoin G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Beauquier B .  . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Becher J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Beebe B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89
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Bissessur D . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93
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Björk M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Black C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .34

Bledsoe B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Blick B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28

Boddaert N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Bodeau N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

Boeykens P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Boissel A .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42

Borchardt S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Borg A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Borgatti R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28

Borghini A . . . . . . . . . . . . . . . . . . . . . . . . . . . .64,65

Boris NW . . . . . . . . .23,34,53,56,78,79

Borland J . . . . . . . . . . . . . .26,30,31,37,41

Bornstein M .  . . . . . . . . . . . . . . . . . . . . . .44,46

Bortolami M . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Boshoff N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Bosl Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Botet-Mussons F . . . . . . . . . . . . . . . . . . . . . .30

Boukydis Z . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64

Bourgeois M . . . . . . . . . . . . . . . . . . . . . . . .49,69

Bovenschen I . . . . . . . . . . . . . . . . . . . . . .47,51

Braarud H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Bracha Z . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37,90

Braconnier A . . . . . . . . . . . . . . . . .33,58,86 

Bradley B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

index oF aUtHors

Brandi D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .9

Brandtzæg I . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Brean G . . . . . . . . . . . . . . . . . . . . . . . . . .42,82,92

Breault C . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27,69

Bremond D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Brisch K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Brocchi B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Brouwer-Dudok de Wit C  . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . . . . . . . . .34,52,63,79,81

Bruce P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20

Brune T .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20

Brunswick A . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Bryant-Waugh R . . . . . . . . . . . . . . . . . . . . . .36

Buchanan T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

Buck A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Bullinger M .  . . . . . . . . . . . . . . . . . . . . . . . .92,42

Burke M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Bussab V . . . . . . . . . . . . . . . . . . . . . . . .57,58,85

Butcher J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Böhm B .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .60,68

Caldeira da Silva P . . . . . . . . . . . . .21,77

Calica R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28

Camberis A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Camon-Senechal L .  . . . . . . . . . .83,89

Capra N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Carneiro A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Carolino R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Carpenter C . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Carter P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Caruso R .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .82

Carvacho C .  . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Carvalho V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Carvill R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Castro F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Cataudella S . . . . . . . . . . . . . . . . .26,41,73

Cavallini A .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Cavanna D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Cazenave M . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Ceccato P . . . . . . . . . . . . . . . . . . . . . .53,77,90

César Machado B . . . . . . . . . . . . . . . . . . . .24

Chaillou E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Chang H .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25

Chapman M .  . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Chardon E .  . . . . . . . . . . . . . . . . . . . . . . . .67,84

Charpak N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .39

Chatoor I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Chazan-Cohen R . . . . . . . . . . . . . . .36,46

Chelini M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Chen N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Chernego D . . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Chesher T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .34

Chiba C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Chirac O . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Cho S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Christakis D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Ciceri F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64

Cierpka M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91 

Cimino S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .36

Claverie H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Clements M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Cochrane A .  . . . . . . . . . . . . . . . . . . . . . .82,94

Cohen D . . . . . . . . . . . . . .39,58,77,83,89

Cohen N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Conroy S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27 

Cooke D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .70

Coombs N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Cooper G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Cooper P . . . . . . . . . . . . . . . . . . . . . . .17,31,36

Corcos M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .92

Cordovil C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Costa R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .49

Costas-Moragas C . . . . . . . . . . . . .49,69

Couetoux F .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Courtois A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Cozzi P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Crowley M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Crujo M . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Cruz M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90 

D´Ocón . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Dabbas M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Dahl L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Dal Pizzol F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20

Daligga B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Damasceno L . . . . . . . . . . . . . . . . . . . . . . . . . . .88

D’Amore	S................................26

Danet M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Danielson M . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Danion-Grilliat A . . . . . . . . . . . . . . . . . . . . . . .30

Davenport A . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Davies J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .99

Davies-Roe S . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Davis R . . . . . . . . . . . . . . . . . .37, 75, 62, 26

Daws D . . . . . . . . . . . . . . . . . . . . . . . . . . . .28, 100

Dayan J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18

Dayton C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

de Campora G . . . . . . . . .85 

de Castro F . . . . . . . . . . . . . . . . . . . . . . . . .73, 44

de Cock E .  . . . . . . . . . . . . . . . . . . . . . . . .49, 86

De Gheest F . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

De Palo F . . . . . . . . . . . . . . . . . . . . . . . . . . .74, 43

De Rossi F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Dehollainz . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Del Fabbro A . . . . . . . . . . . . . . . . . . . . . . . . . . .73

Del Prete A . . . . . . . . . . . . . . . . . . . . . . . . .93, 65

Delvenne V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

den Hertog S . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Denmark N . . . . . . . . . . . . . . . . . . . . . . . .30, 48

Derotus L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

In
di

ce
s 

deSalles Fonseca Carvalho 0 . 

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20,77 

Desguerre I . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Devi M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Devouche E . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Dewing S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Dexter C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Di Folco S . . . . . . . . . . . . . . . . . . . .85, 78, 68

Di Salle F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Dias G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Dias P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62, 77

Diaz Bonino S . . . . . . . . . . . . . . . . . . . . . . . . .64

Didane N . . . . . . . . . . . . . . . . . . . . . . . . . . .77, 83

Die A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Doherty L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51

Dollberg D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Dommergues M . . . . . . . . . . . . . . . . . . . . . . .58

Doneddu G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Dovbnya S . . . . . . . . . . . . . . . . . . .88, 51, 63

Doyle O . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18

Du Rocher Schudlich T . . . . . . . . . . . .22

Dubois C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Dugmore N . . . . . . . . . . . . . . . . . . . . . . . .99, 56

Dugravier R . . . . . . . . . . . . . . . . .61, 18, 24

Duret I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Durieux M . . . . . . . . . . . . . . . . . . . . . . . . . .53, 56

Eapen V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Edhborg M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Egger H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15,32

Eickhorst A . . . . . . . . . . . . . . . . . . . . . . . . .36,91

Eikum F .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Ekman Ordeberg G . . . . . . . . . . . . . . . . .68

Elenbaas L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Elias A .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Emanuel L . . . . . . . . . . .17,32,38,45,59

Emblem R .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Emde R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15,55

Emer A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88,89

Émond J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Emory E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .94

Endres L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Engeldinger J . . . . . . . . . . . . . . . . . . . . . . . . . .58

Ensink K .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .79,92

Erden G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Erhardt I . . . . . . . . . . . . . . . . . . . . . . . . .52,64,92

Erol N .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .32,57

Ertem I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24

Esaki T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Esterhuizen M . . . . . . . . . . . . . . . . . . . . . . . . .56 

Fachada I . . . . . . . . . . . . . . . . . . . . . . . . . . . .37,62

Fagerström A . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Falissard B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Fani B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Fantini E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Farkas C . . . . . . . . . . . . . . . . . .41,56,76,86 .

Farrell P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Faugli A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Faure M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5

Faure S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5,41

Favez N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Fearon P .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Fedeli C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64

Fegert J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Feldman R .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18,31,40,59,66

Ferguson J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29 

Fernandes G . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Ferruzza E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Fischmann T . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54 

Figueiredo B . . . . . . . . . . . . . . . . . . . . . . . . . . . . .49

Filomena S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Finegood E .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Fisher A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .82

Fitzgerald H . . . . . . . . . . . . . . .17,35,74,79

Flahault C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Flykt M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

Flynn H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Foley M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18, 32

Fonseca L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Formichella A . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Fornieles-Deu A . . . . . . . . . . . . . . . . . .49,69

Forstner B . . . . . . . . . . . . . . . . . . . . . . . . . .81, 92 

Fortin C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Foster D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Foucault C . . . . . . . . . . . . . . . . . . . . . . . . . .53,76

Franich-Ray C . . . . . . . . . . . . . . . . . . . .82,94

Franieck M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50 

Frannz L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .32

Fransson E . . . . . . . . . . . . . . . . . . .48, 60, 68

Franz L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15

Franzsen D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Frascarolo F .  . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Freel K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Frey B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Friberg L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Frost K . . . . . . . . . . . . . . . . . . . . . . . .18, 36, 55 .

Frottin A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Fuchs S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Fukatsu C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Fukui Y .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63 

 

Gabler S . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62, 90

Gacoin E . . . . . . . . . . . . . . . . . . . . . . . . . . . .77, 90

Gagné G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Galin A .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Galli M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .39

Gandillot S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61 

Garayzábal E . . . . . . . . . . . . . . . . . . . . . . . . . . .37

Gazzotti S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

Gebhardt M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Geiger M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20

Georges M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Gerardin P . . . . . . . . . . . . . . . . . . . . . . . . . .57, 77

Gerde H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Gesta C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Ghazaly A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Giedigkeit K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Gillberg C . . . . . . . . . . . . . . . . . . . . . . . . . . .62, 89

Glazebrook D . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Gleason M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28 

Gobodo-Madikizela P . . . . . . . . . . . . . . .16

Goksøyr A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Goldfinch	M.	............................37

Golse B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . .23,52,55,64,78,80,81,87,92

Gomez K . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29,87

Goodman S . . . . . . . . . . . . . . . . . . . . . . . . .31,57

Gracias S . . . . . . . . . . . . . . . . . . . . . . . . . . . .69,72

Graff I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58,86

Graham M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Grasso F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .56

Greacen T .  . . . . . . . . . . . . . . . . . . . . . . . . . .24,61

Greenwald S . . . . . . . . . . . . . . . . . . . . . . . . . . . .47 

Groark C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Groh C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76 

Grollemund B . . . . . . . . . . . . . . . . . . . . . . . . . . .30

Guedeney A . . . . . . . . . . . . . . . . . . . . . . . . . . . .72

Guedeney N . . . . . . . . . . . . . . . . . . .17,61,67

Guerriero V .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Günter M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Göttken T . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38,45 

Haataja L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Habersaat S . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23

Hall R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Hallin A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Hamada Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Hammuda S . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Handegaard B . . . . . . . . . . . . . . . . . . . . . . . . . .60

Hankel M . . . . . . . . . . . . . . . . . . . . . . . . . . . .26, 55

Hans S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Hansen M . . . . . . . . . . . . . . . . . . . . . . . . . . .52, 84

Harder S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Hartman E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Haskell S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Hatzor T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Haug S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Haus S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Havnesköld A . . . . . . . . . . . . . . . . . . . . . . . . . . .24

Hawthorne J . . . . . . . . . . . . . . . . . . . . . . .84, 35

Hay A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Hayes L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Hébert M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37

Hedenbro M . . . . . . . . . . . . . . . . . . . . . . .69, 98

Heimann M . . . . . . . . . . . . . . . . . .91, 55, 33

Heldman D .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Helmstrand S . . . . . . . . . . . . . . . . . . . . . . . . . .93

Hemmi A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Henriques M . . . . . . . . . . . . . . . . . . . . . . . . . . .94

Hentsch F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Hernandez G . . . . . . . . . . . . . . . . . . . . . . . . . . .73

Hertel S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Hertz P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Hietanen J .  . . . . . . . . . . . . . . . . . . . . . . .22, 33

Hill J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45, 27

Himmel E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Hjelmstedt A . . . . . . . . . . . . . . . . . . . . . .68, 60

Ho S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Hoehn E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Hoellwarth M . . . . . . . . . . . . . . . . . . . . . . . . . . . .82

Hoffenkamp H . . . . . . . . . . . . . . . . . . . . . . . . . .40

Hoffman K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Hoie K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

Hoivik M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Hollerbach J . . . . . . . . . . . . . . . . . . . . . . . . . . . . .92

Holmes A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .30

Hommel S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .46

Horn A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Howieson J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Huber A . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24, 25

Huhtala M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Huppert T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Ierardi E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

Ikeda M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Ingalls P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Innocenti M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Irvine T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Ismail N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87 

J .R .M .Fonseca V . . . . . . . . . . . . . . . . . . . . .47

Jacobs S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .95

Jacobson J . . . . . . . . . . . . . . . . . . . . . . . . .46, 73

Jacobson S . . . . . . . . . . . . . . . . . .46, 73, 61

James J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23

Jankelson-Groll C . . . . . . . . . . . . . . . . . . . .35

Jelen A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Jensen L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .73

Johansson A . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Johnson S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .94

Johnson X .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Jones A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28, 41

Jones Harden B . . . . . . . . . . .67, 30, 89

Jordan B . . . . . . . . . . . . . . . .94, 55, 82, 70

Jordão P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20

Jorge J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Juarez M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .52

Judd F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Judge D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Jullian G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

In
di

ce
s 

Jump V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47, 27

Jungmann T . . . . . . . . . . . . . . . . . . . . . . .36, 18

Junttila N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Kaaresen P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Kalckreuth B . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Kalland M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51

Kamar N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Kaminer D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .59

Kamp Dush C . . . . . . . . . . . . . . . . . . . . .43, 60

Kanba S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

Katori N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Katsumaru M . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Kaukonen P . . . . . . . . . . . .28, 50, 16, 32

Kauppila W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Kemppinen K . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Kennedy A . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . .55

Keren M . . . . .56, 50, 15, 59, 30, 36

Kern C . . . . . . . . . . . . . . . . . . . . . . . . .79, 81, 92

Ketelaar M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Khadaroo A . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Kibel S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .52

Kimura R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .30

King S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

Kissgen R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Klaassen A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Klein A . . . . . . . . . . . . . . . . . . .83, 71, 32, 45

Kliewer J . . . . . . . . . . . . . . . . . . . . . . . . . . .62, 90

Klitzing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . .26, 83,17, 70, 71, 15, 32, 45

Knauer D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Kobilinsky N . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Koch L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .26, 88

Kohlhoff J . . . . . . . . . . . . . .91, 51, 78, 60

Kok G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .26

Kollmeyer M . . . . . . . . . . . . . . . .92, 82, 42

Kolster L . . . . . . . . . . . . . . . . . . . . . .92, 82, 42

Konsabel K . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Koren N . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25, 66

Korfmacher J . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Korja R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43, 60

Korkeaoja P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Koruk I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .26

Koschier A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .82

Kotila L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Kouratovsky V . . . . . . . . . . . . . . . . . . . . . . . . . .38

Koursaris J . . . . . . . . . . . . . . . . . . . . . . . . .68, 19

Kowalenko N . . . . . . . . . . . . . . . . . . . . . .37, 59

Krueger N . . . . . . . . . . . . . . . . . . . . . . . . . . .77, 70

Kruger L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Kuhn Franck L . . . . . . . . . . . . . . . . . . . . . . . . . .83

Kumpulainen K . . . . . . . . . . . . . . . . . . . . . . . . .29

Kungl M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Kunseler F . . . . . . . . . . . . . . . . . . . . . . . . . .26, 51

Kupfermincz M . . . . . . . . . . . . . . . . . . . . . . . .75

Kyrollova L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Lamas C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Lampi H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Landman M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

Lang K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90, 62

Langer M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Lapinleimu H . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Laplante D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

Lasseron C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Latva R . . . . . . . . . . . . . . . . . . . . . .23,48,50,61

Laurier C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .92

Law J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Lazaratou E . . . . . . . . . . . . . . . . . . . . . . . . . . . . .56

Le Bail M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Lebiger-Vogel J . . . . . . . . . . . . . . . . . . . . . . .55

Lee K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74, 80

Lee S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Legerstee M . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Lehtimäki T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Lehtonen L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Lehtonen M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Lekander M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Leme M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Lemoine E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Lente-Jojola D . . . . . . . . . . . . . . . . . . . . . . . . .88

Leppänen J . . . . . . . . . . . .33, 65, 22, 23

Lerner E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Letwaba R .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .36

Leuga L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42

Leuzinger-Bohleber M .  . . . . .19, 55

Levesque A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Levy-Rueff M . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Li Volsi V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Lidbeck M .  . . . . . . . . . . . . . . . . . . . . . . . .35, 43

Lidia S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .26

Lindblom J . . . . . . . . . . . . . . . . . . . 51, 33, 22

Long C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Loots G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Lopes F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Lotzin A .  . . . . . . . . . . . . . . . .21, 27, 51, 46

Lourenço L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .70

Lubbe W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .94

Lucarelli L .  . . . . . . . . . . . . . . . . . . 36, 53, 18

Lucchese F . . . . . . . . . . . . . . . . . . . . . . . .48, 70

Ludwig M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .30

Luoma I . . . . . . . . . . . . . . . . . .23, 49, 50, 61

Lusby C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Lust M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Luyten P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Lyberg E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .32

Lyons-Ruth K . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Lüthi Faivre F . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Maas J .  . . . . . . . . . . . . . . . . . . . . . . . . .49,71,86

Macmillan S . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

Madeira L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Maguire C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18 

Maharaj S . . . . . . . . . . . . . . . . . . . . . . . . . . . .18,68 

Maher A .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Maia J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Maiello S . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37,41

Malde M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58,86

Maldonado M . . . . . . . . . . . .29,42,77,87

Malhotra S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Malmqvist Saracino A . . . . . . . . . . . . . .24

Malt U . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Mancera-Jiménez M .  . . . . . . . . . . . . . . .49

Mansilla M . . . . . . . . . . . . . . . . . . . . . . . . . . .39,78

Marcus S . . . . . . . . . . . . . . . . . . . . . . . . . . . .25,66

Markova G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Marlow N .  . . . . . . . . . . . . . . . . . . . . . . . . . .68,94

Marques S . . . . . . . . . . . . . . . . . . . . .26,62,94

Martin V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Martínez-Gertner M .  . . . . . . . . . . . . . . .69

Martini L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Martins C . . . . . . . . . . . . . . . . . . .26,37,62,94

Marvin R . . . . . . . . . . . . . . . . . . . .25,52,54,66

Marwick H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Mash R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .36

Matthijs L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .56

Mayers P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Mayes L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Mazet P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Mazzoni S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18

Mbanda T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

McCabe J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

McCall R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

McComish J .  . . . . . . . . . . . . . . . . . . . . . . . . . .76

McDonald F . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

McDonough S . . . . . . . . . . . . . . . . . . . . . . . . . .31

McEvoy P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Medeiros M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Meier S . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . .37

Meldolesi C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Menahem S .  . . . . . . . . . . . . . . . . .29,82,94

Mendonça J . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Menken V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Menozzi F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Merat Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Mercuriali E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Mesman J .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Mesquita A . . . . . . . . . . . . . . . . . . . . .26,37,62

Metou Lopes T .  . . . . . . . . . . . . . . . . . . . . . . .64

Michel J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Micotti S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24

Miettinen S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28

Milburn N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42

Miliauskas C . . . . . . . . . . . . . . . . . . . . . .20,77

Minde K .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .36

Minnis H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Miron D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .34

Miscioscia M . . . . . . . . . . . . . . . . . . . . . . . . . . . .26 

Misic M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .39

Missaglia S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64 

Missonnier S . . . . . . . . . . . . . . . . . .55,64,92

Mistiky V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Mitrani S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Moe V . . . . . . . . . . . . . . . . . . . . . . .15,33,74,88

Mohd Yasin N . . . . . . . . . . . . . . . . . . . .87,132

Mohd Zawawi N . . . . . . . . . . . . . . . . . . . . . .56

Moioli M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Moldenhauer J .  . . . . . . . . . . . . . . . . . . . . . . .76

Molina T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53,77

Mollard M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Molteno C . . . . . . . . . . . . . . . . . . . . . .46,61,73

Monteiro L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .71

Montirosso R . . . . . . . . . . . . . . . . .64,65,93

Moorhead A .  . . . . . . . . . . . . . . . . . . . . . . . . . . .95

Moran T .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Morandi F . . . . . . . . . . . . . . . . . . . . . . . . . . .64,65

Morawska A . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Morgan B . . . . . . . . . . . . . . . . . . . . . .40,64,85

Morgan S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Moriconi S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Moro M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63,55

Morozova T . . . . . . . . . . . . . . . . . . . . .50,63,88

Morton L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Moses K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Moses R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64

Mueller M . . . . . . . . . . . . . . . . . . . . . . . . . . . .65,73

Muhamedrahimov R . . . . . . . . . . .46,68

Muller Nix C . . . . . . . . . . . . . . . . . . . .34,55,80 

Murray A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Murray L . . . . . . . . . . . . . . .17,18,31,36,45

Mutiganda J .  . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Muzik M . . . . . . . . . . . . . . . . . . . . . . . . . .24,51,66

Myiang M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Müller M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Månsson J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Mäkelä M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81 

Mäkelä S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .38

Mäntymaa M . . . . . . . .23,28,48,65,87

Nagaya S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Nakano S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .49

Nalo A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Nasreen H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86 

Negrão M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Neugut T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51,75

Newman L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 51

Nicolson S .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34

Niemi R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 83

Nieri L . . . . . . . . . . . . . . . . . . . . . . . . . . . . .39,78,90

Nieuwesteeg A . . . . . . . . . . . . . . . . . . . . . . . . .91

Nilsen R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Njoroge W .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

In
di

ce
s 

Nkungu M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25

Noël R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 53,67

Noris B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Normandin L . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Northam E . . . . . . . . . . . . . . . . . . . . . . . . . . .82,94

Nowacki K . . . . . . . . . . . . . . . . . . . . . .37,62,90

Nylen K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

O’Dowd	J.................................89

O’Hara	M............................36,58

O’Rourke	P..........................47,75

O’Sullivan	B.	...........................95

Oberklaid F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Oberlander T . . . . . . . . . . . . . . . . . . . . . . . . . . . .31

Oh W . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Oiberman A . . . . . . . . . . . . . . .39,41,57,78

Olafsen K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Oliveira J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Oliveira P . . . . . . . . . . . . . . . . . . . . . . . .26,37,62

Olkinuora T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Ollivier C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83

Omigbodun O . . . . . . . . . . . . . . . . . . . . . . . . . .22

Onsøien R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Onur N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Oosterman M . . . . . . .26,43,50,55,60 

Oppenheim D . . . . . . . . . . . . . . . . . . . . .25,66

Orton J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .95

Osborne S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Osofsky H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83 

Osofsky J . . . . . . . . . . . . . . . . . . . . . . .31,32,59

Osorio A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37,62

Otto Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . .32,45,83

Ouedraogo A . . . . . . . . . . . . . . . . . . . . . . .35,72

Ouss L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18,81 

Pace C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78 

Pace H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Paesler U . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Page T . . . . . . . . . . . . . . . . . . . . . . . ., . . . . . . . . . . . . .50

Pajulo H ., . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51

Pajulo M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51,53

Palladino C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Palmov O . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .46

Palosaari E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

Pardilhão C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Pariante C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Parsons J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Pascoe M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Patchell R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .95

Paul C .  . . . . . .18,28,32,39,51,67,84

Pawlby S . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27,41

Pedrina F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .56

Peltola M . . . . . . . . . . . . . . . . . . .22,23,33,65

Pereira M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .84

Petra D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Phan L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Philippe A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Pickles A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Pierrehumbert B . . . . . . . . . . . . . . . . .23,80

Pillhofer M .  . . . . . . . . . . . . . . . . . . . . . . . .36,93

Pintaux E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Piontelli A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40 

Plank-Matias A . . . . . . . . . . . . . . . . . . . . . . . .63

Plooij F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Poehlmann J . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Poikkeus P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51

Polaszewska-Nicke M . . . . . . . . . . . . . .88

Pouwer F .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Powell B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18,27

Pozzi M . . . . . . . . . . . . . . . . . . . . . . . . . .24 .38 .41

Pozzi Monzo M . . . . . . . . . . . . . . . . . . . . . . . .24

Priddis L . . . . . . . . . . . . . . . . . . . . . . . . .38,63,70

Pripp A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Pritchett R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Pruner S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Puccinelli O . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Puckering C . . . . . . . . . . . . . .19,50,60,73

Puikkonen S . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Punamäki R .  . . . . . . . . . . . . . . . . .23,33,51

Pushkarova T . . . . . . . . . . . . . . . . . . . . . . . . . . .56

Puura K .  . . . . . . . . .23,32,48,59,65,67

Pölkki M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29 

Quehenberger J . . . . . . . . . . . . . . . . . 81,92

Quitmann J . . . . . . . . . . . . . . . . . . . . .42,82,92

Rabain D . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83,89

Rains M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Ramsauer B . . . . . . . . . . . . . .21,27,45,51

Ramsay M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Rance S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Rantanen P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Rao M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74,84

Rapazote R .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Raphael-Leff J . . . . . . . . . . . . . . . .18,34,41

Rasmond D .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Rautava P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Raynor B .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .94

Re J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Re M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65,68

Reale A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Rebeljo A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Rebelo A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Rebordão C .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Reck C . . . . . . . . . . . . . . . . . . . . . .33,41,65,73

Reddy G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54 

Reebye P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .28

Renaud M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Reni G .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .65

Rentinck I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .55

Repokari L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

Reuter A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35,74

Reverger J . . . . . . . . . . . . . . . . . . . . . . . . . .76,88

Ribaudo J . . . . . . . . . . . . . . . . . . . . . . . . . . . .25,67

Riccardi B . . . . . . . . . . . . . . . . . . . . . . . . . . .64,65

Rice L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .73

Richards M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Richardson P .  . . . . . . . . . . . . . . . . . . . . . . . . . .66

Richter L .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .31

Ricour C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Rijk K .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Risholm Mothander P .  . . . . . . . .60,68

Ritchie S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23,28

Riva Crugnola C . . . . . . . . . . . . . . . . . . . . . .22

Robinson B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .34

Rochat T .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

Rochette J . . . . . . . . . . . . . . . . . . . . . . . . . . .18,25

Rodrigues H . . . . . . . . . . . . . . . . . . . . . . . . . . . . .56

Rodriguez D . . . . . . . . . . . . . . . . . . . . . . . . . . . . .39

Roggman L .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .67

Rohenkohl A .  . . . . . . . . . . . . . . . . . . . . . . . . . .82

Rohr J .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Romer G . . . . . . . . . . . . . . . . . . . . . . . . . . . . .21,27 

Rosenblum K . . . . . . . . . . . . . . . . .25,51,66

Rosenblum O .  . . . . . . . . . . . . . . . . . . . . . . . .39

Rouse M . . . . . . . . . . . . . . . . . . . . . . . . . . . . .31,57

Rousselot-Pailley B . . . . . . . . . . . . . . . . . .80

Rouzier R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Rowan L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47

Rozentals-Thresher R . . . . . . . . . . . . . .19

Ruether J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .70

Ruiz-Pelaez J . . . . . . . . . . . . . . . . . . . . . . . . . .40

Rutanen M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Räihä H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Rønning J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60 .

S . Naik U . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Saias T . . . . . . . . . . . . . . . .24,30,61,76,89

Sakai M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Salmelin R . . . . . . . . . . . . . . . .23,28,48,50

Salomonsson B . . .26,32,42,44,45

Salum e Morais M . . . . . . . . . . . . . . . . . . . .47

Salvaterra F . . . . . . . . . . . . . . . . . . . . . . . .72,90 

Salvaterra M . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Samara M . . . . . . . . . . . . . . . . . . . . . .68,79,94

Sameroff A . . . . . . . . . . . . . . . . . . .18,31,88 .

Samish S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42 .

Sampaio A . . . . . . . . . . . . . . . . . . . . . .37,42,62

Sampaio de Carvalho F . . . . . . . . . . .38

Sandhu T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

Santelices M . . . . . . . . . . . . . . . . . . . . . . .76,86

Santos A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .71

Santos L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Santos M . . . . . . . . . . . . . . . . . . . . . . . .39,41,78

Saunders A . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37

Savonlahti E . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Schalit J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Schiborr J . . . . . . . . . . . . . . . . . . . . . . . . . . .21,27

Schneider C . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Schoellhorn A . . . . . . . . . . . . . . . . . . . . . . . . . .36

Schoppe-Sullivan S . . . . . . . . . . . .43,60

Schott C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .92

Schuengel C . . .24,43,50,55,60,79

Schulte-Markwort M . . . . . . . . . . . . . . . .27

Schwartz T .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Schwinn L .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .91

Sekar V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Sela Daniely R . . . . . . . . . . . . . . . . . . . . . . . . .75

Selby J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23

Selleret L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Sergeyssels P .  . . . . . . . . . . . . . . . . . . . . . . . .53

Shabangu F . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Shah P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Shai D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24

Sharp H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27,45

Shi J .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Shigeyuki M . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Shin Y-J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15

Sieratzki J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85 

Silva J . . . . . . . . . . . . . . . . . . . . . . . . . . . .26,62,94 

Sim F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Simas R .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Simó-Teufel S . . . . . . . . . . . . . . . . . . . . . . . . . .93

Simon A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Simon-Vernier E . . . . . . . . . . . . . . . . . . . . . . .89

Simsek Z . . . . . . . . . . . . . . . . . . . . . . . . . . . . .26,56

Sinason V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50 

Singer S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Singh V .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Siqveland T .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74

Sischy D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25

Skari H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Skotheim S . . . . . . . . . . . . . . . . . . . . . . . . .86,58

Skreden M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .76

Sleed M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24

Slinning K . . . . . . . . . . . . . . . . . . . . . .33,51,87

Sloth-Nielsen J . . . . . . . . . . . . . . . . . . . . . . . .16

Small B .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Smith L .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33,88

Smolla N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

Smyke A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .34

Soares I .  . . . . . . . . . . . . . .26,37,62,84,94

Sodjinou A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Sokmum S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Solms M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40,85

Solodunova M .  . . . . . . . . . . . . . . . . . . . . . . . .46

Sorvali T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50 

Sossin K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Sousa Lima V .  . . . . . . . . . . . . . . . . . . . . . . . . .77

Sousa M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .94

Souza L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Spangler G . . . . . . . . . . . . . . . . . . . . .40,61,85 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

In
di

ce
s 

Sparrow J . . . . . . . . . . . . . . . . . . . . . . . . . . . .22,55

Speranza A .-M . . . . . . . . . . . . . . . . . . . . . . . . .18

Spies R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Squires C .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .39

St .André M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Stacks A . . . . . . . . . . . . . . . . . . . . . . . . .24,38,85

Stawicka M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Stein A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .36,56

Steinhardt K . . . . . . . . . . . . . . . . . . . . . . . . . . . . .78

Sterkenburg P . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Stikarovska I . . . . . . . . . . . . . . . . . . . . . . . . . . . .28

Stjernqvist K . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Stone J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19

Stormark K . . . . . . . . . . . . . . . . . . . . . . . . .86,52

Sved Williams A . . . . . . . . . . . . . . . . . . . . . . .28

Taddonio D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Tamminen T . . . . .15,23,44,48,65,87

Tavares C .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Tavian D .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64

Tereno S . . . . . . . . . . . . . . . . . . .24,30,61,75

Terragni L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24

Tessier R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Thomason E . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Thompson L . . . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Thomson-Salo F . . . . . . .18,28,34,95

Tibu F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Tièche M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Tietz A .  . . . . . . . . . . . . . . . . . . . . . . . . . .41,73,82

Tiitinen A . . . . . . . . . . . . . . . . . . . . . . . .23,33,51

Tillinger N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Tironi C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Tissot H .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Tjus T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Tolman R . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51,75

Tolvanen A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Tomlinson M . . . .16,17,36,44,50,85

Tooten A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

Tordjman S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Torres N .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .45,71

Torsteinson S . . . . . . . . . . . . . . . . . . . . . . . . . . .27

Tortora S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .44

Tronick E . . . . . . . . . . . . . . . . . . .48,63,64,70

Tseng Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .54

Tsuda A .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .30

Tsvetkova E . . . . . . . . . . . . . . . . . . . . . . . . . . . . .57

Tubach F . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24,61

Tucker R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37

Tulppala M .  . . . . . . . . . . . . . . . . . . .23,33,51

Tulviste T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33

Tunby J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Turunen M . . . . . . . . . . . . . . . . . . . . . . . . . . .38,63

Tuters E . . . . . . . . . . . . . .25,33,45,52,70

Tuters K . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25,33

Tydeman B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25

Tänavsuu T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33 

Ulgen S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Ulvund S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60

Urwin C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23,38 

Vaever M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .48

Valla L .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Valois N . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .53

van Bakel H .  . . . . . . .40,49,71,86,91

Van de Merwe D . . . . . . . . . . . . . . . . . . . . . .42

Van Puyvelde M . . . . . . . . . . . . . . . . . . . . . . .56

Van Rensburg E . . . . . . . . . . . . . . . . . .30,79

Vannebo U . . . . . . . . . . . . . . . . . . . . . . . . . .33,88

Vasilyeva M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Vatageot S .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Velotti P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68

Venuti P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Verbovaya O .  . . . . . . . . . . . . . . . . . . . . . . . . . .50

Verhage M .  . . . . . . . . . . . . . . . . . . . . . . . . .43,63

Veríssimo L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .77

Verissimo M . . . . . . . . . . . . . . . . . . . . . . . .45,71

Veronesi C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18

Viaux-Savelon S . . . . . . . . . . . . . . . . . .39,89

Viberg M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .87

Vila A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Vilariça P .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Villotti P . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

Vion E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23,81 .

Virtanen M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Vismara L . . . . . . . . . . . . . . . . . . . . . . . . . . .18,80

Vlieghe V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .52

Volling B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

von Klitzing K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . .15,17,26,32,45,70,71,83

Von Koskull M . . . . . . . . . . . . . . . . . . . . . . . . . .51

Vreeswijk C .  . . . . . . . . . . . . . . . . .49,71,86

Vuksanovic N .  . . . . . . . . . . . . . . . . . . . . . . . .79

Vulliez L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .61

Vänskä M . . . . . . . . . . . . . . . . . . . . . . . . . . .22,33

 

Wallace B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Wallace M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .36

Wamboldt M . . . . . . . . . . . . . . . . . . . . . . . . . . . .15

Ward A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .86

Warren B . . . . . . . . . . . . . . . . . . . . . . . . . . . . .19,59

Watanabe H . . . . . . . . .15,32,44,48,59

Waugh H . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .73

Waysfeld E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64

Weatherston D . . . . . . . . . .23,52,59,67

Weber S . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .92 

Welniarz B .  . . . . . . . . . . . . . . . . . . . . . . . .35,72

Wendland J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . .53,57,61,75,76,83,90

Wendt V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .71

Wernand J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

index oF aUtHors



136

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

Werner J . . . . . . . . . . . . . . . . . . . . . . . . .20,77,88

Whelan W . . . . . . . . . . . . . . . . . . . . . . .25,52,66

White C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .82

White L . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .32,45

Wickberg B . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Widyawati I .  . . . . . . . . . . . . . . . . . . . . . . .76,80

Wiguna T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Wik M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .58,86

Wilken M .  . . . . . . . . . . . . . . . . . . . . . . . . . . .19,68

Williams G . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Williams-Smith J . . . . . . . . . . . . . . . . . . . . . . .54 

Williamson A . . . . . . . . . . . . . . . . . . . . . . . . . . . .58

Willis D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Wilson P .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .89

Winberg Salomonsson M . . . . . . . . .32

Witt S .  . . . . . . . . . . . . . . . . . . . . . . . . . . . .42,82,92

Witten M . . . . . . . . . . . . . . . . . . . . . . . . . . . . .29,63

Wittenberg J . . . . . . . . . . . . . . . . . . . . . . . . . . . .22

Wittkowski A . . . . . . . . . . . . . .33,41,77,84

Wolff M .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90

Wolke D .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .68,94

Woll B .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .85

Woodside R . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .80

 

Xavier M . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .74,77

Yabsley S .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .52

Yamashita H .  . . . . . . . . . . . . . . . . . . . . . .49,76

Yarnell V . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .88

Yeary J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .27  

Ylijoki A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .81

Yoo H .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43

Yoshida K . . . . . . . . . . . . . . . . . . . . . . . . . . .49,76

Young D . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Yu T . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66

Zajicek-Farber M . . . . . . . . . . . . . . . .73,90

Zarnegar Z . .  . . . . . . . . . . . . . . . . . . .34,73,74

Zavattini G .  . . . . . . . . . . . . . . . . . . .68,78,85

Zeber K . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .79

Zerbi F . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .75

Zhang Y .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .63

Zick J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .62

Ziegenhain U . . . . . . . . . . . . . . . . . . . . . . . . . . . .93

Zietlow A . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33,86

Zigante F . . . . . . . . . . . . . . . . . . .23,52,78,79

Zilberman-Hayun Y . . . . . . . . . . . . . . . . . . .82

Zimmermann J . . . . . . . . . . . . . . . . . . . .62,99

Zimmermann P . . . . . . . . . . . . . . . . . . . . . . . . .37

Öst C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .51

index oF aUtHors



137

WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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